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Kadenpa «MamuHocTpoeHne 1 nH(HOPMAIIMOHHBIE TEXHOJIOTUI

CocraBuTenb:

Pabouass mporpamma cocTaBieHa B COOTBETCTBUM C TpeOOBaHWMAMH  (DenepaTbHOTO

rOCyJapCTBEHHOTO 00pa30BaTEIbHOIO CTAHAAPTA BBICIIETO o0pa3oBaHusl 110 HaIlpaBJICHUIO
noarotoBku 09.03.01 «MupopmaTuka W BBIYHCIUTEIbHAS TEXHUKA» M PACCMOTPEHA HA 3aCeIaHUU
Kadeapsol.

PaGouass mporpamma cocTaBieHa B  COOTBETCTBMHU ¢ TpeOoBaHMAMH  (eAepaTbHOrO
roCyJJapCTBEHHOTO 00pa30BaTEIbHOIO CTaHAAPTA BBICILIEr0 00pa30BaHMs 10 HAIIPABIEHUIO MTOITOTOBKH
09.03.01 «MupopmaTrKa 1 BEIYHCIUTENbHAS TEXHUKA» U PACCMOTpPEHA Ha 3acelaHuH Kadeapsl.

[Ipotokon ot 15.04.2025 1. Ne 4

—f

3aBenyromuii kapenpoi 7~~~ ATI.Topbymun

15.04.2025 r.

COI'TACOBAHO

KonndectBo yacoB paboueii mporpammsl 1 (popMUpyEMBble KOMIIETEHIIMN COOTBETCTBYIOT yUeOHOMY
iany 1o HampasieHuto noarotosku 09.03.01 «Mudopmarnka u BEIYUCIUTENbHAS TEXHUKA», TPOPHITH
«ABTOMAaTU3UPOBAHHbBIE CUCTEMBI 00paOOTKH MH(OPMALIMK U YIIPABICHU».

ITpotokon 3acenanus yueOHO-MeToanueckoi komuccuu ot 20 mast 2025 r. Ne 3

[Ipencenarens yuebHo-meToauuecko komuccun 'O

= o %/"//: AT TopOyuins

PykoBonuTens 06pa3oBaTeNbHOM MPOTrpaMMbl

" %/z AT Topbyumun

20.05.2025 r.



AHHOTaIII/ISI K JUCHUIITINHE

Ha3zeanue oucuunaumst

MexKynbTypHas npodeccuoHaabHasi KOMMYHHUKAIHS

Hanpaenenue
(cneyuanvnocmo)
RO020MOGKU

09.03.01 MadopmaTika U BEIYUCIUTEIHHAS TEXHUKA

Hanpaenennocmp
(npoghunv/npozpamma/cne
uuanuzayus)

ABTOMaTH3UPOBAaHHBIE CUCTEMBI 00paOOTKH MH(OPMALIUU U YIIPABICHUS

Mecmo oucyunnunul

JIMcuuILInHA OTHOCUTCS K 00s3aTe)IbHON YacTh bioka 1 « IuCIUIIIMHBI
(momymnm)» OOII

Tpyooemxocms (3.e. /
uacet)

4 3.e./ 144 yaca

Llenv uzyuenusn
OUCHUUNIUHDL

JocTikeHre  ypoBHS ~ KOMMYHHMKAaTUBHOM  KOMIIETEHLIMM, MHHUMAJIbHO
JIOCTATOYHOTO /IS PEIICHUS] KOMMYHUKATUBHBIX 33]1a4 HA HHOCTPAHHOM SI3BIKE
B COOTBETCTBHHM CcO cdepoil U curyamnueil OOUIEHWS W OCYIIECTBICHHUS B
JanbHEHIIEeM  aBTOHOMHOW  y4eOHO-TIO3HaBaTEIbHOW  NIEATETHOCTH  C
HCIOJIb30BAHUEM MHOCTPAHHOTO SI3bIKA.

Komnemenyuu,
dopmupyemvie ¢
pe3yibmame 0C80CHUA

YK-3. Cnoco0eH oCyIIecTBIATh COLMATbHOE B3aMMO/ICHCTBHIE U PEAIN30BBIBATh
CBOIO POJIb B KOMaH/IE
VYK-4. CrocobeH OCyIIeCTBIATh JENOBYI0O KOMMYHHUKAIIMIO B YCTHOW U

oucyunIunl MUCbMEHHON (popMax Ha rocymapcTBeHHOM s3bike Poccuiickoit denepanuu u
MHOCTPaHHOM(BIX) SI3BIKE(aX)
YK-5. CrnocobeH BOCIPUHUMATh MEXKYJIBTYpPHOE pa3HOOOpa3ue oOImecTBa B
COLIMAJIbHO-UCTOPUUECKOM, 3TUYECKOM U (prU0co(hCKOM KOHTEKCTAX
Cooeporcanue

oucyunauHvl (0CHOGHbIE
paszoenvt u memut)

KauectBa [T wumHxeHepa pand ycnemHoW kapbepbl. HaBbIKM HMHTEPBBIO.
CobecenoBanue misa [T nmkenepa. ACIEKTH MEXITHYHOCTHON KOMMYHUKAIIHH.
DJEMEHTbl KOMMYHHMKAallUM B KOHTEKCTE MEXKYJIbTYPHOH KOMMYHHUKAIIUU:
BepOayibHas U HeBepOabHAas KOMMYHHKaIusA. KynbTypa u KyJbTypHBIE CBSI3H.
MexnayHapoaHble  coOpaHuss ©  BCTpeud.  VICKYycCTBO — KpacHOpEUHs:
yoenutenpHoe oOmeHne, 1e6athl 1 KpUTUYeCKoe MbluieHue. [IpesenTanus u
NPOJBIKEHHE  NPOAYKTa HAa  MEXKAYHApOJHOM  pBbIHKE. YyacTue B
MEXIYHAPOJHBIX BBICTABKAX W SPMapKax. Y CIEIIHbIE POCCUMCKHE TTPOCKTHI Ha
MEXIYHAPOJAHOM pbIHKE HWH(MOPMAIMOHHBIX TEXHOJOTUH. VHHOBallMOHHBIE
TEXHOJIOTHH U POOOTH3AIIHS.

Dopma npomercymouHou
ammecmayuu

3auer (5 cemecTp), 3aueT ¢ oLeHKOH (6 cemecTp)




1. Hean u 3aga4u M CHUNJIMHBI:

Iesab0 0CBOEHUS NUCUMIUIMHBI SBISETCS JOCTUKEHUE YPOBHS KOMMYHUKATUBHOW KOMIIETEHLWH,
MUHHUMAJIBHO JIOCTaTOYHOTO JUISl pEUIeHUs KOMMYHHMKAaTHUBHBIX 3a/lad HAa HWHOCTPAHHOM SI3bIKE€ B
COOTBETCTBUU CO c(hepoii U cuTyanme OOMEeHUS U OCYIIECTBICHUS B JAIbHEHIIIEM aBTOHOMHOW y4e0HO-
MIO3HABATEJIbHON JEATEIBHOCTH C UCIOIb30BAHUEM UHOCTPAHHOTO SI3bIKA.

3aJa4u AUCUUILINHEL

— (popMHpOBaHUE JIEKCHKO-TPAMMATHYECKUX HABBIKOB U Pa3BUTHE YMEHHI BO BCEX BHIAX PEYCBOM
JeSTEIIHOCTH;

—IUTAHOMEPHOE ¥ IIeJICHANPABICHHOE Pa3BUTHE YMEHHU HCIIOJIb30BAHUSI CTPATETHI aBTOHOMHOM
y4eOHO-103HABATEIILHON JIESITEIbHOCTH;

—pa3BUTHE CIOCOOHOCTH K COLMAIBHOMY B3aHMOJICHCTBHUIO, COTPYAHUYECTBY H COBMECTHOMY
peleHuIo mpobiem;

—(opMupOBaHHE TIO3UTUBHOTO OTHOUICHHS M TOJEPAHTHOCTH K KYJBTYpE CTPaHBI M3y4aeMOTro
SI3BIKA;

—CTUMYJIMPOBAHUC MO3HABATEILHOM aKTUBHOCTH U MOTHUBAIIMU K U3YUYCHUIO HHOCTPAHHOI'O A3bIKA,

—pacimmpeHre Kpyro3opa u ImoBbIIIEHHE OOILIEH KyJIbTYpBI;

—pPa3BUTUC KOMMYHHKATHBHBIX HABBLIKOB U YMGHI/II\/’I, HCO6XOIH/IMLIX JJIA BEOCHUA IleJ'IOBOfI
KOPPECTIOH/ICHIINY U peIIeHUs MPO(HecCHOHAIbHO-OPUEHTUPOBAHHBIX 33/1a4;

—Pa3BHUTHUC NTO3UTUBHBIX U UCCIICAOBATCIIBCKUX YMeHI/II\/'I

2. Ilnmanupyemble pe3yabTaThbl 00y4eHHs
B pe3ynbraTe 0CBOSHHS IUCHUIUIMHBI Y CTYJIEHTa JIOJKHBI OBITH C(hOPMUPOBAHBI

3H3HI/IH, npuoﬁpeTaeMble B X0/J€ 0CBOCHHUS TUCHHUITJINHBI

Ne n/m 3 3nanusn
1. IMPONU3HOCUTCIIbHBIC YMCHUA U HABBIKU ITPU YTCHUH BCIIYX U YCTHOM BBICKA3bIBAHUU
2. OCHOBBI FpaMMaTquCKOﬁ CUCTCMbI A3blKa W OCHOBHBIC JICKCUYCCKHUC CAWHUIIBI IIpU

MOCTPOCHUN TMTHUCBMCHHBIX MW YCTHBIX TCKCTOB HAa PpPOJHOM W HWHOCTPAHHOM SA3BIKAX B
COOTBETCTBHUH CO CHEpOi M CUTyarue OOIICHMS;

3. | mpaBmia pedYEeBOTO ITHKETa B COOTBETCTBHM C CUTYyallWsIMH MEKIMYHOCTHOTO U
MEKKYJBTYPHOTO OOIIIEHUSI B 3aBUCUMOCTH OT CTUJISI M XapakTepa OOIIeHNUS;
4. | OCHOBHYIO CTPAHOBEIYECKYIO HH(OPMAIMIO O CTpaHe N3y4aeMOro S3bIKa

YMBH]{ISI, npuoﬁpeTaeMme B X0/1€ OCBOCHHUSA TUCHHUIIJINHBI

Nen/ny YmeHust

L. OPUEHTHPOBATHCS B COLIMOKYJIBTYPHBIX MapKepax CBOCH W MHOSA3BIYHOW CPEJlbl U BECTH JAUATIOT
ATUKETHOTO XapaKTepa B COOTBETCTBHH CO CPepoil 0OIIeHNS;

2. BBIpaXKaTh CBO€ MHEHHE U apTyMCHTHPOBAHHYIO OIICHKY CHUTYaIlUH;

3. MOHUMATh U TIEPE/IaBaTh COJCPIKAHUE WHOSIZBIYHOTO MPOYUTAHHOTO U YCIBIIIAHHOTO TEKCTa C
Pa3IMYHON CTETICHBIO MPOHUKHOBEHUS B COJEP)KAHUE B 3aBUCUMOCTH OT KOMMYHUKATHBHOMN
3aa4u;

4. MUCaTh TEKCThl PA3IMYHBIX JKAHPOB IO TEMATHKE [HUKIA C yYeTOM HOpM oOdopMIIeHUS,
INPUHSTHIX B CTPAHE U3YYaEMOTO SI3bIKa;

5. JIeNIaTh CaMOCTOSATEIbHBIC YCTHBIE COOOIICHHUs, JOKJIAIbl TI0 TeMe, UCTIONb3Ysl UCTOYHUKU Ha
WHOCTPAHHOM SI3BIKE;

6. npU3HaBaTh MHTEPECHl M PE3yJIbTaThl COBMECTHON T'PYIIOBON AESTENBHOCTH MO PEIICHUIO
OTpeJIeTICHHON Y4eOHOU 3a/1aun.




Hagbiku, npuodperaemble B X0/1€¢ 0CBOCHHS IV CHMILINHBI

Ne i/m H

HaBbikn

1. Brnagenue pa3nuuHbIMH )KaHpPaMU YCTHOM M MUCbMEHHOM peuH B pa3inyuHbIX cdepax oOIIeHus

KOMl'[eTeHIII/lI/I, npnoﬁpeTaeMble B X0J€ 0CBOCHHUSA TUCHHUITIJIMHBI

KomnereHuuu

Nnaukaropbl

3nanusn

YMenus

HaBbixu

VK-3 Cnocoben
OCYIIIECTBJIATD
COLIMAIIBHOC
B3aNMOJICHCTBHE U
peann30BbIBATh CBOIO
pOJIb B KOMaH/IE

VK-3.1. 3HaTh: OCHOBHBIE ITPUEMBI
Y HOPMBI COLIMATIBHOTO
B3aUMOJCHUCTBHUS; OCHOBHBIC
MOHSATHUS U METOIbI
KOH()JIMKTOJIOTUH, TEXHOJIOTUU
MEXKJIMYHOCTHOW U IPYNIOBOM
KOMMYHHKAIIIH B JIETIOBOM
B3aUMOICUCTBUH; 2((HEKTUBHBIE
CTpaTeru KOMaHIHOTO
COTPYJIHUYECTBA [T TOCTHIKEHUS
MOCTaBJICHHOW LIEH

2,34

VYK-3.2. YMeTb: ycTaHaBJINBATh U
MOJICP’KUBATh

KOHTAaKTEI, 00SCIICUNBAIOIINE
yCHEIIHYI0 paboTy B

KOJUIEKTUBE; IPUMEHSITh OCHOBHBIE
METO/Ibl U HOPMBI

COIIMAJIBHOTO B3aUMOICHCTBUS IS
peanu3anuu CBOeH poJn

U B3aUMOJICHCTBUS BHYTPH
KOMAaH/Ibl.

VK-3.3. Bnagers: MeTojaMu U
nprueMaMu COIMAIBHOTO
B3aMMOJIEHCTBHS, OCHOBHBIMH
KOMMYHHKATHBHBIMU TIPHEMaMHU;
HABBIKAMU Y4acTHUs B KOMaHIHOU
pabote, B TOM YHCJI€ B COLUATBHBIX
MPOEKTaX, B HACTABHUYECKOW WIIH
BOJIOHTEPCKOM JESITEIbHOCTH

1-6

YK-4 Cnocoben
OCYIIECTBJIATD
JIEJIOBYIO
KOMMYHHKAITUIO B
YCTHOW U MUCbMEHHOM
¢dopmax Ha
rocyJ1apCTBEHHOM
s13p1ke Poccuiickon
denepaunu U
HWHOCTPaHHOM(BIX)
sI3bIKE(ax)

VYK-4.1. 3HaTh: 1uTEpaTypHYIO
dbopmy 1 QYHKIIMOHATILHBIE CTHIIH
rOCyapCTBEHHOTO SA3bIKA; OCHOBBI
YCTHOW U MUCbMEHHOMN
KOMMYHUKAI[UU HA THOCTPAHHOM
SI3BIKE; TPEOOBAaHUS K JICITOBOM
KOMMYHHUKaIUU

1-4

VYK-4.2. YMeTb: BbIpakaTh CBOU
MBICJIM B YCTHOM ¥ TUCBMEHHOMN
¢dopmax Ha TOCYyJapCTBEHHOM U
MHOCTPAHHOM $I3bIKaX B CUTyallH
JIEJI0BO KOMMYHHUKALIUU

VK-4.3. BaageTb: HaBbIKAMU
JIeJI0BOM KOMMYHHMKAIIUU B YCTHON
¥ TMCbMEHHOH (hopmax;
WHOCTPAHHBIM SI3IKOM B 00BEME,
HEOOXOIMMOM JIJ11 BO3MOKHOCTH
MoJTydeHUs1 HHOOpPMAIUU 13

1-6




3apyOeKHBIX UCTOUHUKOB
VK-5.1. 3HaTh: OCHOBHBIE
Kareropuu Prurocopuu; 3aKOHBI
UCTOPUYECKOTO PA3BUTHS;
3aKOHOMEPHOCTH U OCOOEHHOCTH
COLIMATIEHO-UCTOPUYECKOTO
Pa3BHUTHS PA3IMYHBIX KYJIBTYD B
THYECKOM U Pri1ocohckoM

3.4

VYK-5 Criocoben

BOCTIPUHUMATh
. oc KOHTEKCTE
MEXKYJIbTYPH
YARTYP VK-5.2. YMeTb: NOHUMATD U
pasHoobpaszue
BOCIIPHHUMATh pa3HooOpa3ue
oOmiecTBa B
00I11eCTBA B COIHAILHO- 1,3,6
COLIMATBHO-
UCTOPUYIECKOM, STHUECKOM U
HUCTOPHUECKOM,
bun0coPCcKoM KOHTEKCTE.
ITUYECKOM U
VK-5.3. Bnaners: metogamu
(dbunocopckom
aHanm3a GUI0CoOPCKUx u
KOHTEKCTaX

I/ICTOpI/IquKI/IX q)aKTOB; HaBbIKaMH
KOHCTPYKTHUBHOTO B3aUMOJICHCTBUS
C HCIIOJIb30BAaHUEM 3TUUCCKUX 1,3,6 1
HOPM TTOBEJICHUS B TIEJISIX
YCHGHIHOFO BBIITOJIHCHU S
poeCCHOHANIBHBIX 3a7a49 U
COIMAIIbHOW MHTETPaI1

3. Mecto mucuuniaunsl B ctpykrype OOII:

JucturiauHa OTHOCUTCS K 00s13aTesibHON yacTu bioka 1 «lucturmauaer (MOIYITN ).
Hucuunnuna uzyvaercs Ha 3 Kypce B 5-6 cemecTpax.

W3yuenne AMCUUIUIMHBI O0a3upyeTcsl Ha 3HAHMSAX, YMEHUSIX M HABBIKAaX, MOJyYEHHBIX IMPU OCBOCHUH
JUCHHUIUTMH (Moayeit): « IHOCTpaHHBIH SI3BIKY.

Ilepeuenp nocnenyOmMUX JUCUUILIMH (MOIYJIEH), JUIA KOTOPBIX HEOOXOAUMBI 3HAHUS, YMEHUS M HABBIKH,
dopmupyeMble TaHHOM y4eOHOM MUCHMIUIMHON (MOIyJeM): ITUCHMIUIMHBI 4YacTd, (QOopMHpYyeMoi
yYacCTHHKaM 00pa30BaTeNIbHBIX OTHOIICHUI 00pa30BaTEIbHBIX MPOTPAMM

4. CrpyKTypa u cofepkaHHe AUCHHUIITHHBI
4.1. CTpyKTYypa AMCUUIIUH

Pacnipenenenue TpyaoeMKoCTH
Paznes 1MCHMILIMHBI. ® | = .
. = | E pa3jaena (B yacax) mo BuaaM y4eOHoii Copnepixanue
Ne ®opma NPOMEKYTOUHOI a9 .
e o 8= padoTbl CaMOCTOSITEJIbHOMI
n/n aTTecTaluu £ 9453
3§90 KOHTaKTHas CPC paboTeI
(o cemecTpam) 2 K p 6 KUA
1 2 3 4 5 6 7 8 9 10
OcH.TUT-pa:
Kauectna IT umxenepa mis [1] cTp. 27-29
ycnenHol kapeepsl. HaBbiku Jon.mur-pa:
1. 14 5 6 8
uHTEepBBI0. Cobece0BaHNe [2] cTp. 79-82
s [T unxenepa. [loaroroBka K nosyieMuke,
MIPE3CHTAINH, TPOEKTa
ACITeKTBl MEKITMIHOCTHON OcH.JuT-pa:
KOMMYHHKAIH. DIIEMEHTHI [3] cTp. 5-15,
KOMMYHUKAIH B KOHTEKCTE [4] cTp. 39-50
2. | MEeXKyIbTypHOU 18 5 8 10 Jon.nmut-pa:
KOMMYHUKAIMH: BepOaIbHas [2] cTp. 252-269
1 HeBepOaIbHas [Toaroroska aunanora,
KOMMYHHUKAIIHUSI. MIepeBOia, MOHOJIOTa




OcH.UT-pa:
[3] cTp. 31-43
KynbTypa u KynbTypHBIE Hom.nur-pa:
3 CBSI3H. 19 > 9 10 [2] cTp. 55-59
IToxroroBka MoHOJIOTa,
3cce, aHHOTALUHU
OcH.UT-pa:
[2] cTp. 188-207
4. Mesxctynapornbie coopars 19 5 9 10 Hoz[rOTOB];(I; K TUCKYCCHH,
U BCTpEUH. N
aHaNM3y Keiica,
pedepupoBaHme
3a4er BBICTABIISIETCS 110
COBOKYITHOCTH
Pe3yJIbTaTOB TEKYIIEro
6. 3auer 2 5 — — — 0,3 1,7 KOHTPOJIS YCIIEBAEMOCTH
WM 3a9€T TPOBOIUTCS B
YCTHOW U NTUCbMEHHOU
¢dopme mo
Omwieram
Hroro 5 cemecTp 72 5 32 0,3 39,7
HckyceTBo KpacHOpEUHs: OcH.oHT-pa:
yoenuTenpHOE OOIICHNE, [3] cTp. 20-30
7. 14 6 7 7
J1e0aThl M KPUTHUYCCKOE IToaroToBKa K JUCKYCCHH,
MBIIIJICHHUE. JIMAJIOT, TIEPEBOJT
OcH.UT-pa:
[3] ctp. 126-132
IIpesenTanus u Jomn.nmut-pa:
8. | mpoaBHXKeHME POIYKTa Ha 14 6 6 8 [5] cp. 80-99
MEXKYHAPOIHOM PBIHKE [Toaroroska MoHoOIIOTa,
NpEe3eHTalNH,
pedepupoBaHus
OcH.JuT-pa:
[3] cTp. 136-140
VYyactie B MEXIyHAPOIHBIX Jon.mmr-pa:
9. 15 6 7 8
BBICTAaBKaX M SPMapKax [7] cTp. 88-100
[MoaroroBka aHHOTAIMH,
JTIasiora, mpoeKTa
Ycmneniapie pocCUicKue OcH.JuT-pa:
[IPOEKTHI HA [2] etp 170-187
10. | MeXIyHApOIHOM PBIHKE 14 6 6 8 ITonroToBKa K AMCKYCCHH,
HHPOPMAITHOHHBIX Tpe3eHTaINN
TEXHOJIOTHI
OcH.muT-pa:
[1] cTp. 192-195
1 HHOBalIMOHHBIE 13 6 6 7 Homn.nur-pa:
" | TEXHOJOTHH U pOOOTH3AIIHS. [7] cTp. 105-110
IMoxroroBka MoHOIIOTA,
Jipaora, scce
3a4er BBICTABIISIETCS 110
COBOKYITHOCTH
Pe3yJIbTaToOB TEKYIIEro
12. | 3a4er ¢ oueHkoi 2 6 0,4 1,6 KOHTPOJISl YCIIEBAEMOCTH
WA 3a9€T TPOBOIUTCS B
YCTHOW U MTUCHbMEHHON
¢dopme mo
ouneram
Hroro 6 cemectp 72 6 32 0,4 39,6
Hroro: 144 | 56 64 0,7 79,3
4.2. Copnep:xanue pa3esoB Kypca 1 GOpMHPyeMbIX B HUX KOMIIeTeHIM
5 u 6 cemecTpbI
Ne Pazpnen Koapl KoMmeTeH U 3nanus VMeHust ' Pe— dopma
n/n AUCHUTIHHBI U HHIUKATOPOB KOHTPOJISt
1. | KayecrBa IT unxxenepa juis VK-3.1,3.2,3.3, 1-4 2-5 1 TIPE3CHTAlUs




yCHelmHo# kapbepsl. HaBbiku

VK-4.1,42,43,

unTepsbio. CobecenoBanue VK-5.1,5.2,53
s [T umkenepa VK-3.1,3.2,3.3,
VK-4.1,4.2,4.3, 1-4 2-5 [OJIEMUKA
VK-5.1,5.2,5.3
VK-3.1,3.2,3.3,
VK-4.1,424.3, 1-4 1-6 MIPOEKT
YK-5.1,5.2,5.3
ACITEKTBI MEKIMYHOCTHOM YK-3.13.2,33,
VK-4.1,424.3, 1-4 2-5 JTHAJIOT
KOMMYHUKAIMU. DJIEMEHTBI VK-5.1,52,53
KOMMYHHUKAIUU B KOHTEKCTE VK-4.14243
MEKKYJIbTYPHOI VK-5.1’,5.2’,5.3’ 2 1-6 epeBoy
KOMMYHHKAIIUU: BepOaibHast VK-3.132.323,
1 HesepbaibHas VK-4.1,4.2,43, 1-4 2-6 MOHOJIOT
KOMMYHHKAIHSI. VK-5.1,52,53
VK-3.1,3.2,3.3,
VK-4.1,42,4.3, 1-4 2-6 MOHOJIOT
Kynbrypa u KynbTypHBIE YK-5.1,5.2,53
CBSI3H. VK-4.1,424.3,
VK-5.1.5.2,53 24 23,45 scce
S{,IIE_‘;II’?SZZ’;% 2 1-6 aHHOTALIHS
VK-3.1,3.2,3.3,
VK-4.1,4.2,4.3, 1-4 2-5 JIUCKyCCUs
VK-5.1,5.2,53
MexayHapoHble COOpaHus 1 YK-3.1,3.2,3.3,
BCTPEYH. VK-4.1,4.2,4.3, 1-4 2-5 aHau3 Kelca
VK-5.1,5.2,53
S{,ﬁ_égll’;zz’é%’ 2 1-6 pedepupoBaHme
VK-3.1,3.2,3.3,
VK-4.1,4.2,4.3, 1-4 2-5 JIACKYCCUs
HCKyCcCTBO KPACHOPEUHUS: YK-5.1,5.2,53
yoeauTenpHOE OOIIeHNE, VK-3.1,3.2,3.3,
1e6aThl U KPUTHYECKOE VK-4.1,424.3, 1-4 2-5 JMAIor
MBIIIJICHHUC. YK'S.I, 5.2, 5.3
VK-4.1,42,4.3,
VK-5.1,5.2,5.3 2 1-6 nepesos
VK-3.1,3.2,3.3,
VK-4.1,42,4.3, 1-4 2-6 MOHOJIOT
VK-5.1,5.2,53
Hpesertanis u VK-3.13233,
VPO/IBIDKCHHIE MPOLYKTa Ha YK-4.1,4.2,43, 1-4 2-5 npe3eHTAaLHs
MEKYHAPOIHOM PBIHKE VK-5.1,5.2,523
S;I§<_45 11’ 5‘522’?5 33’ 2 1-6 pedepupoBanue
VK-3.1,3.2,3.3,
VK-4.1,424.3, 1-4 2-5 JTHAJIOT
YK-5.1,5.2,5.3
YaacTue B VK-4.14.2,43,
MEXTyHapOIHBIX VK-5.152,53 2 1-6 aHHOTAIMA
BBICTABKAX U spMapKax VK3.13233,
VK-4.1,424.3, 1-4 1-6 MIPOEKT
YK-5.1,5.2,5.3
VYK-3.1,3.2,3.3,
YcnenrHeie poccuiickme VK-4.1,42,4.3, 1-4 2-5 JTIUCKYCCHS
HPOCKTHI Ha MEXITYyHAPOJHOM YK-5.1,5.2,5.3
PBIHKE HHPOPMAMOHHBIX VK-3.1,3.2,3.3,
TEXHOJIOTHI VK-4.1,42,4.3, 1-4 2-5 TIPE3EHTAII
VK-5.1,5.2,5.3
MunoBanyoHHEBIC VK-3.1,3.2,3.3,
TEXHOJIOTHH B cepe VK-4.1,42,4.3, 1-4 2-6 MOHOJIOT
MH(OPMAIMOHHBIX YK-5.1,5.2,53
TexXHOoJIOruii. PoboTusarus VK-4.1,4243, 2,4 23,45 acce




VK-5.1,.5.2,5.3

YK-3.1,3.2,3.3,
VK-4.1,42,4.3, 1-4 2-5 1 JTHajor
YK-5.1,5.2,53

4.3. HaumeHOBaHue TeM JIeKIUH, HX coJAepkaHue U 00beM B yacax
Jlexuu y4eOHBIM TUTAHOM HE TIPETyCMOTPEHBI

4.4. HaumeHoBaHHne TeM MNPaKTUIECCKUX 3aHﬂTHﬁ, HX COAECPKAHUE U 00beM B yacax

[TpakTHyeckue 3aHATHS YI€OHBIM IJIAHOM HE TPETyCMOTPEHBI

4.5 HanmeHoBaHMe TeM JIAGOPATOPHBIX PadOT, MX CO/IEPIKAHHE U 00beM B Yacax

Ne Ne pazgena

HaumenoBaHue 1a60paTOpHBIX padoT TpyaoeMKoCTh (4ac
n/n JUCIMILIMHEI parop p PYX (4ac)

\S)

1. Kagectsa IT nHxkeHepa Ui yCIEIMHOW Kapbephl.

L. 1 2. HaBbIKY HHTEPBBIO.

3. CobecenoBanue ais I'T umkenepa

1. ACneKThl MEKJIMYHOCTHONH KOMMYHHKALIHUU.

2. DneMeHThl KOMMYHHUKAIlUY B KOHTEKCTE MEXKKYJIbTYPHON
KOMMYHUKaIMU: BepOasibHast 1 HeBepOabHass KOMMYHUKAIIHSL.

3. MexXKyJIbTypHast KOMIETCHIHS

1. 3HayeHue KyIbTyphl U KyJIbTYPHBIX CBS3EH.

3. 3 2. Tunbl KyapTyp U crepeotunsl. Ctepeorunsl B oomactu IT.

3. O dexkTuBHOCT B OONICHUN U CTHIJIN OOIICHUS.

1. O6cyxaeHue u MPUHATHE PENICHUH M0 OTJIAAKE TPOTPAMMHOTO
o0ecrieueHrs! 1 PEMOHTY anmapaTHoro odecrneyeHus

2. HaBbIk cymanus

3. BeneHue neperoBopos.

=R W[ WA W | WINN

1. Pa3BuTHC HAaBBIKOB KPUTHUYCCKOI'O MBIIJICHUS.

2. YMeHue BecTu Je0aThl: OCHOBHBIC HaBBIKM M yMmeHHs. [lomck
ApTyMEHTOB.

3. Y6emurensHOe obmieHne. Beixos n3 KOH(IMKTOB.

1. TIpesenTanus: npaBuia 3QGEKTUBHON MPe3eHTAITNH.

6. 6 2. Mpoxsmwkenne mnpoaykra B obmactu IT Ha MexmyHApOTHOM
PBIHKE.

7. 7 1.Y4actue B MEXIyHapOAHBIX BBICTABKAX U SpMapKax

1.Ycnensble pOCCUMCKME MPOEKTHl Ha MEKIYHApOJHOM pBIHKE
MH(OPMAIMIOHHBIX TEXHOJIOTHH.

o || w W &~

1. IHHOBAIMOHHBIE TEXHOJIOTHH B chepe HHPOPMAITMOHHBIX
9. 9 TEXHOJIOTHIL.

w

2. Pobotm3anusi, HeHPOCETH M NCKYCCTBEHHBIN HHTEIIICKT.

Bcero 64

5. OuneHouyHble MaTepHaJbl /Il TEKYIIero KOHTPOJISA YCIEBAEMOCTH M IPOMEKYTOYHOM
aTTecTalMy MO JUCIHHUIINHE.

Jis KOHTpOJS Pe3ynbTaTOB OCBOCHMS AMCUMUIUIMHBI MPOBOIATCA ((hopMbl meKywe2o KOHMPOJis
npueooamcs coenacHo maoauye 4.2.):

— BBITIOJTHCHHE J1a00PaTOPHBIX PAOOT:
1. Mononor

2. uamor

3. duckyccus

4. TTonemuka

5. Ilpe3enTanus

6. [Tpoext

7. Ananu3 keiica



8. Occe

9. IlepeBon

10. PedepupoBanue
11. AggoTanusa

12. AynupoBanue
13. Urenune

[Ipumeuanue: OneHouHble MaTepuaibl NMPUBEICHBI B NPUIOKEHUM K paboueil mporpamme
JOUCIHHUIIINHBI.

[TpoMexxyTodHas aTTeCTalys MO UTOraM OCBOCHHSI JTUCITUIUIMHBI — 3adeT (5 cemecTp), 3a4eT ¢
oIlIeHKOH (6 cemecTp).

6. YueOHO-MeTOqUYecKOe U MHPOPMAIMOHHOE o0ecTeyeHue JUCIUNINHBI:
a) OCHOBHasI JIMTEPATypPa

1. Kouuk, E. 1. AHrnuiickuil s3pIK U1 npodeccuoHanbHOro o0eHus. BeraucnurenbHas TeXHUKA =
English for Professional Communication. Computer Engineering : yue6noe noco6ue / E. Y. Kounk. — 2-
e u3ll. — MuHck : Pecniybnukanckuii uHCTUTYT npodeccnonansHoro odpazosanus (PUIIO), 2020. —
232 c. — ISBN 978-985-7234-47-9. — Texcr : snextponHsiii // [{udpoBoit 06pazoBaTenbHBIN pecypc
IPR SMART : [caiit]. — URL: https://www.iprbookshop.ru/100357.html

2. lleBenea, C. A. JlenoBoit aHTTUICKUI [ DIEKTPOHHBIN pecypc]: yuebHoe mocobue st By30B / C.
A. llleBeneBa. — 2-e u3a. — DneKTpoH. TekcToBbie AaHHBIe. — M. : KOHUTU-JIAHA, 2017. — 382 c.
— 978-5-238-01128-8. — Pexwum mocryna: http://www.iprbookshop.ru/71767.html

3. T'onoBau, E. . AHrnmiickuii s3pIKk. MeXKynbTYypHOE pedeBoe obOmieHue. Converse across the
Universe. Managing Cross-Cultural Communication in English : yue6noe nmocobue / E. U. T'onoBau, M.
H. Koxan, E. H. Pageukuii. — Munck : Haponnas acseta, 2022. — 188 ¢. — ISBN 978-985-03-3777-1.
— Texct : anextponusiii // Ludposoii obpazoBatensubiii pecypc IPR SMART : [caiit]. — URL:
https://www.iprbookshop.ru/134890.html

0) 10MOJIHNTEIBLHAS JIUTepaTypa

4. Cross-cultural communication (MexkynbTypHass KOMMYHHUKAIIUS) : METOANYECKOe rmocodue / . —
Coun : CounHCKHMI rocymapcTBeHHbIN yHuBepcuter, 2020. — 78 c¢. — TekcT : AIEKTPOHHBIN //
[Mudposoit oOpa3oBaTeNbHBbIH pecypc IPR SMART : [caliT]. — URL:
https://www.iprbookshop.ru/106564.html

5. AnexcynuH, B. A. MapkeTHHTOBbIe KOMMYHUKAIIUHU [ DIEKTPOHHBIN pecypc] : mpakTtukym / B. A.
Anexcynus, E. B. JlybaneBuu, E. H. Cxiisip. — DnekTpoH. TekcToBble faHHble. — M. : JlamkoB u K,
2016. — 194 ¢. — 978-5-394-01090-3. — Pexwum moctyna:_http://www.iprbookshop.ru/60444.html

6. benas, E. H. MexkynbrypHas kommyHuKkanusa. [loucku sddextuBHOr0 myTH [DIEKTPOHHBIN
pecypc] : yuebnoe mocobue / E. H. benas. — DnekTpoH. TekcToBble aaHHble. — Owmck : OMmckuid
rocynapctBeHHbld yHuBepcuteT uM. ®.M. [doctoesckoro, 2016. — 312 c¢. — 978-5-7779-1974-8. —
Pexxum noctyma: http://www.iprbookshop.ru/59614.html

7. Jlykuna, JI. B. HocTpaHHBIN $3BIK U MEXKYJIbTypHas KomMMmyHukanus. Foreign Language &
Intercultural Communication [DneKTpoHHBIN pecypc]| : MUKI JEKIIUNA — DJIEKTPOH. TEKCTOBHIC JaHHBIE.
— Boponex : BopoHexxckuil rocy1apcTBEHHbIN apXUTEKTYpHO-CTpouTeNbHbIN yHUBepcuteT, ObC ACB,
2013. — 134 ¢. — 978-5-89040-447-3. — Pexum nocryna: http://www.iprbookshop.ru/22659.html

B) METOAMYECKHE YKAZAHUSA

6. MeTtonuueckne yKa3aHUS [JIs BBIMOJHEHUS JIA0OPATOPHBIX M TPAKTHYECKUX paboT 1o
MHOCTPAaHHOMY SI3BIKY JJISi CTYACHTOB OakajaBpuaTa HEs3bIKOBBIX HAIpaBICHUH NpoQecCHoHaTbHOM
MOATOTOBKHU [DnekTpoHHoe m3aanue] / coct. Apxunosa E.W, YnesaoBa M.A., bynmakosa P.I1., Penuna
T.1O., Mansimea M.1O., Comosa K. JI. — Makesck: k['TY, 2020. — Per.Ne 079/2020.

7. Apxunosa E.W., Comona K.JI. Metoauueckue peKOMEH/IAlMK 110 BBIMIOJHEHUIO CAMOCTOSATEIbHOM
paboThI A CTYJCHTOB OakajaBpuaTa M CHELMAINTETa HESI3BIKOBBIX HalpaBlIeHU NpodeccroHaIbHOM
MOATOTOBKU — y4eOHO-MeToauueckoe nmocoodue - Vokerck: M3a-so Mk TY umenn M.T. Kanamnaukoga,
2020. — Per.Ne069/2020.



) nepevyeHb pecypcoB HHPOPMAIMOHHO-KOMMYHHKAIIMOHHOI ceTn UHTEepHET
1. DnexTponHO-0MbAMOTEUHas cuctema [PRbooks
http://istu.ru/material/elektronno-bibliotechnaya-sistema-iprbooks
2. DnexTpoHHbIH Katanor HayyHoi Oubmuorexu kI TY umenu M.T. Kanamraukosa Web UPBUC
http://94.181.117.43/cgi- bin/irbis64r_12/cgiirbis_64.exe?
LNG=&C21COM=F&I21DBN=IBIS&P21DBN=IBIS
3. HanimonanbeHas snekTpoHHas 6ubnuoTeka - http://H30.pd
4. Muposas uudposas 6udnmnoreka - http:// www.wdl.org/ru/
5. MexayHapoIHBIi MHIIEKC HaydHOTO nuTHpoBanus Web of Science — http:/webofscience.com
6. Hayunas snekrponnas 6ubnuoreka eLIBRARY.RU — https:/elibrary.ru/defaultx.asp
7. CnpaBouHo-nipaBoBas cuctema Koncynprantlimroc http://www.consultant.ru/

1) JMLIEH3UOHHOE ¥ CBOOOHO pacnpocTpaHsaeMoe MPOrpaMMHOe odecrnevyeHue:

1. Microsoft Office (muniensuonnoe I10)

2. Doctor Web (munensuonnoe I10)

3. REWARD InterNative. [losHbIil Kypc aHITIMHCKOIO si3plka (CO BCTPOEHHBIMHU CpPEICTBAMU
JTUCTAaHIIMOHHOTO oOy4eHwus) (muneH3nonnoe [10)

7. MaTepuajibHO-TeXHUYeCKoe o0ecnevyeHne JUCIUIINHBI:

1. JTabopaTopHbie pabOTHI

VYueOHble ayAUTOPUH 711 TAOOPATOPHBIX pabOT YKOMIIEKTOBAHBI CIICIIUATU3UPOBAHHON MeOeNbio U
TEXHUYECKUMH CPEJCTBAMU 00yUueHUs (TIPOEKTOP, IKpaH, HOYTOYK).

2. CamocrosiTenbpHast padora.

[TomerieHust 17151 CaMOCTOSATENBHON pabOThl OCHAIIIEHBI KOMIBIOTEPHON TEXHUKOM C BO3MOXKHOCTBHIO
MNOJKITIOUEHUsT K ceTH «MHTepHeT» M JOCTYymOM K 3JIEKTPOHHOW HH(POPMAIMOHHO-00pa30BaTeIbHON
cpene xkI'TY umenn M.T. Kanamnukosa:

- HayuHas 6ubnuoreka VI TY umenn M.T. Kanamnukosa

- TIOMENIeHHE IS CAaMOCTOSATEIBHON pabOThl 00YYaIOIINXCS.

[Tpu HEeoOXoaMMOCTH paboyasi MporpaMMa JUCHUIUIHHBI (MOJIYJIS) MOXKET OBITh aJaTUPOBAHA IS
obecrieueHnss 00Pa30BATENBLHOTO TPOIECCa WHBAIMIOB W JIUI] C OTPAHUYCHHBIMH BO3MOXKHOCTSIMH
3JIOPOBBS, B TOM YHCIIC JII1 OOYUYCHHS C TPUMEHEHUEM JUCTAHIIMOHHBIX 00Pa30BaTEIbHBIX TEXHOIOTHH.
st aToro TpeOyercs 3asBICHHUE CTYACHTA (€r0 3aKOHHOTO MPEICTABUTEISA) U 3aKIIOUYCHUE TCHUXOJIO0T0-
Meauko-tiegaroruaeckoi komuccuu (ITMIIK).



MHWHOBPHAYKHN POCCHUHA
®enepabHOE rOCy1apCTBEHHOE 010KeTHOE 00pa30BaTeIbHOE
yupex/ieHue BbICIIero 00pa3oBaHusA
«MKkeBCKHMH Iocy1apCTBEHHbINH TeXHUYecKUi YHUBepcuTeT uMeHd M. T. Kanamnunkosa»

O1eHoYHbIE CpeaCcTBA

0o AMCHMIIJIMHE

MC)KKyJIbTy pHad H[!OgheCCI/IOHaHBHaH KOMMYHUWKAIIUA

(HaMMEHOBaHHUE — ITOJHOCTHIO)

Harnpasienue 09.03.01 «MudopmaTrka ¥ BRIYUCIUTEIbHAS TEXHUKA

(mrndp, HANMEHOBaHUE — MOJHOCTHIO)

HpO(I)I/IJ'IB «ABTOMaTI/BI/II!OBaHHLIC CHUCTEMBbI 06|!a6OTKI/I HH!I!O[!M&![I/II/I " YIPABJICHUA)

ypoBeHb 00pa3oBaHuUsl: OakagaBpuaT

dbopma oOyueHus: ouHas

06]].[8.}1 TPYAOCMKOCTb JUCHHUIIMHBI COCTABJIACT: 4 3a4eTHBIC CIAVHHIIBI



1. OuneHouHsble cpeacTaa

OrnenuBanue (opMupoBaHNE KOMIETCHIIMA TPOU3BOAWTCS HAa OCHOBE pPE3yJbTaTOB OOYy4YEHHUS,
MIPUBEJICHHBIX B 1. 2 padoueit mporpammbl 1 @OC. CBs3b pa3ieoB KOMIIETSHIIUNA, WHIUKATOPOB U popM
KOHTPOJIS (TEKYIIIEro U MPOMEKYTOYHOT0) yKa3aHbl B Ta0mile 4.2 paboueit mporpaMmbl JUCIUILTUHBI

O1eHOYHBIE CPEJICTBA COOTHECEHBI C pe3yiIbTaTaMu OOyYeHUs O AWCIHILINHE W WHIUKATOPAMH
JIOCTHO>KEHHS] KOMIIETEHIIUN MTPEACTaBICHbI HUXKE.

Ne Koabl komnereHuun Pe3ysbTaT 00yuyeHust ®DopMBbI TEKYyLIEro U
n/n U HHIUKATOPOB (3HaHUA, yMeHUs U HAGbIKU) NMPOMEKYTOYHOTO KOHTPOJIA
VK-3.1. 3HaTh: 32 OCHOBBI TIpaMMaTHYeCKOHl CHCTEMBI S3bIKa U
OCHOBHBIE ITPHEMBI U OCHOBHBIC JIEKCHYECKHE EAMHUIBI IIPH IOCTPOCHUH
HOPMBI COITMAJIBHOT'O NMUCBMCHHBIX M YCTHBIX TCKCTOB Ha pOAHOM H
B3aUMOICHCTBUS; WHOCTPAaHHOM sI3BIKaX B COOTBETCTBHH CO cdepod u
OCHOBHBIC TTOHATHS CUTyarmei oOIIeHNS;
METO/IBI 33 mpaBmiia pedyeBOro ITHKETa B COOTBETCTBUU C Monomnor
KOH(IMKTOJIOTHH, CUTyallUIMH MEXJIMYHOCTHOTO U  MEXKYJIBTYPHOIO Huanor
TEXHOJIOTUU OOIIEHUS B 3aBHCUMOCTH OT CTWJIA H Xapakrepa Juckyccus
1 MEXKJIMYHOCTHOU U oOImEeHus; ITonemuka
’ IPYIIIOBOIt 34 0CHOBHYIO CTPaHOBEIUYECKYIO HH(POPMAILIHAIO O CTPaHE [pesenranms
KOMMYHHKAIIUU B H3y4aeMOoro si3bIKa IIpoekr
JIEJIOBOM AHanu3 kelica
B3aMMO/IEHCTBHH; 3auer
¢ dexTHBHbIC
CTpaTeTHl KOMaHTHOTO
COTpYIHUYECTBA IS
JOCTHKEHHUS
TIOCTABJIEHHOH Iienu
Y1 opueHTHpOBaTbCA B COLMOKYJIBTYPHBIX MapKepax
VK32, Vvers: CBOEH M MHOSI3BIYHOHN Cpebl U BECTH JIMAJIOT STHKETHOTO
Y CTAHABIHBATE B XapakTepa B COOTBETCTBUH €O cepoii oO1eHuns
——— Y2 BoIpaxaTb CBO€ MHECHHE M apryMEHTHPOBAHHYIO
KOHTAKTEL, OIICHKY CHUTYaIlH
S — Y3 noHumats u nepenaBaTh COIEpKAHUE HHOA3IYHOTO Momnonor
ycremmyio pabory B MPOYUTAHHOTO M YCIBIIIAHHOTO TEKCTa € Pa3IMYHON Huanor
KOIIEKTHEE: CTCNEHbIO ~ NMPOHWKHOBEHMA B CONCpiKAHHE B Huckyccus
2 HPHMCHSTh OCHOBHBIC 3aBHCHUMOCTH OT KOMMYHUKATHBHOII 3a1a4n [Honemuka
METOJbI 1 HOPMBI Y4 mucath TEKCTHl pa3iIMYHBIX JKaHPOB IO TEMAaTHKE IMpesenrarms
COLMATBHOTO LUKJIA C Y4ETOM HOPM O(GOPMIICHUS, MPUHSTHIX B CTpaHEe HpO@KTV
o H3Y9aeMOro S3bIKa; Amnanms ketica
;Zgﬁgj;;;ﬁg;;m Y5 nenatb caMOCTOSITENbHBIE YCTHBIE COOOIICHUS, 3auer
JOKJIapl MO TEMe, HCIONb3yss HCTOYHHUKH Ha
porm o HWHOCTPaHHOM S3BIKC
1 B3AMMOJICHCTBI Y6 npuszHaBaTh MHTEPECHl W PE3yJIbTaThl COBMECTHOM
BHYTPH KOMAFIBL. TPYNIOBOM JESATENBHOCTH MO PEIICHUIO ONpPENEICHHON
yueOHOM 3a1auu
Y1 OpHEeHTHPOBATHCS B COIMOKYJIBTYPHBIX MapKepax
VK-3.3. Biazers: CBOEH U MHOS3BIYHOMN Cpefibl U BECTH JHAIOr THKETHOrO
METOZIAMH ¥ NIpHEMAMH XapakTepa B COOTBETCTBUH €O cepoii oOmeHus
COLMATBHOTO Y2 BbIpaxkaTh CBO€ MHEHHE M apryMEHTUPOBAHHYIO
- OLICHKY CHUTYaIllH Mownosor
Y3 nonHumate u nepenaBaTh CoACpKAHUE MHOSZBIYHOIO Huanor
OCHOBHBIMH MPOYUTAHHOTO M YCIBIIIAHHOTO TEKCTa C Pa3IHIHON Huckyccust
KOMMYHHKATHBHBIMI CTETIEHBI0  INPOHUKHOBEHUS B  COJAEpKaHUE B [Nonemuka
3. TIpHCMaMH, HaBHKaMI:I 3aBUCHUMOCTH OT KOMMYHUKATUBHOM 33241 IIpesenranust
YHACTIG B KOMARIION 1wy pycary, texcrst Pa3IMYHBIX JKaHPOB IO TEMATHUKE IIpoext
pabore, B TOM uHCIC B [UKJIAa C YYETOM HOPM O(GOPMIICHHS, TPUHATHIX B CTPaHEe AmHanu3 kerica
COLMAIILHBIX MIPOCKTAX, M3Y9aeMOro S3bIKa; 3ager
B HACTABHMACCKOM M| w5 jenar,  caMocTOATENbHbIE YCTHBIE COOOIIEHMS,
BOJIOHTEpCKOH JOKJIaAbl IO TeMe, HCIOJIB3yS MCTOYHHKH  Ha
JCATEILHOCTH UHOCTPAaHHOM SI3BIKE
Y6 mnpuszHaBaTh WHTEPECH W PE3YJIbTAThl COBMECTHOM




IPYIIIOBON JESATENILHOCTH IO PEIICHUIO ONpeesICHHON
y4eOHOIt 3amaun

H1 Bmagenwe pa3nMYHBIMH JKaHPAMH yCTHOM U
NMCbMEHHOH peyl B pa3in4HbIX cepax oOLIeHus

31 MNPOU3HOCUTCIIBHBIC YMCHUA W HABBIKU IPU YTCHUU

Mownosnor
BCIYX U YCTHOM BBICKA3bIBAHUH
N Jmamor
YK-4.1. 3naTh: 32 OCHOBBI TIpaMMAaTHYECKOM CHCTEMBI f3bIKA U Tluckycous
JAUTEpaTypHYIO GOPMY | OCHOBHBIC JICKCHYECKHE EAMHHUIBI NPU MOCTPOCHUH Hone};/mxa
" GYHKIUOHAIBHEIC NUCBMEHHBIX W YCTHBIX TEKCTOB Ha pOJHOM U Mpeserrars
CTHIIH WHOCTPaHHOM SI3bIKaX B COOTBETCTBHH cO chepoil U pHpoeKT
TOCYAapCTBEHHOTO CUTyarmei OOIIeH S, .
yaap . Tyant e ’ Amnanus Kefica
A3bIKa; OCHOBBI yCTHOW | 33 mpaBmia peueBOro OSTHKETAa B COOTBETCTBHU C Yece
U TUCbMEHHON CUTYyallUsIMH ~ MEXJIMYHOCTHOTO UM MEXKYJIBTYPHOTO Tepeso
KOMMYHHUKAIIMU Ha OOIIeHNsT B 3aBHCHMOCTH OT CTHIA U Xapakrepa
Pedepupoanmue
HWHOCTPaHHOM o0meHus
AHHOTHpOBaHUE
34 0CHOBHYIO CTPaHOBETUECKYIO HH(POPMAIIHIO O CTPaHE 3aver
U3y4aeMOoro si3bIKa
Y1 opueHTHPOBAThCSI B COLMOKYJIBTYPHBIX MapKepax
CBOEI M MHOSA3BIYHOM Cpellbl U BECTHU IUAJIOI 3TUKETHOIO
XapakTepa B COOTBETCTBHH O Cepoit 00ImIeH s
Y2 BeIpakaTh CBOC MHEHHE H apTyMEHTHPOBAHHYIO Mownozor
OLICHKY CHUTYaIllH Juanor
VK-4.2. Vyers: Y3 noHuMaTh U nepeaaBaTh COAEp)KaHWE WHOS3BIYHOTO Juckycenst
o ' MIPOYUTAHHOTO W YCIBIIAHHOTO TEKCTa C Pa3InYHOU [Monemuka
BBIpA)XaTh CBOM MBICITH
CTENICHBI0  NPOHUKHOBEHHST B  COJICpKaHHE B [pesenTarms
HA TOCY/IapCTBEHHOM, .
pOMEOM B 3aBUCHMOCTH OT KOMMYHHKAaTHUBHOM 331241 IIpoext
Y4 mmcaTh TEKCTHI Pa3IMYHBIX JKAaHPOB IO TEMAaTHKE Amnanms Kefica
HWHOCTPaHHOM SI3BIKE B
o LUKJIa C YI€TOM HOPM O()OpMIICHUS, IPHUHATHIX B CTPAaHE Occe
CHUTYaIIH JICTOBOM
H3y4aeMOro S3bIKa; [eperon
KOMMYHHUKAIIUH
Y5 onenaTe CcaMOCTOSITENBHBIE YCTHBIE COOOIICHHUS, Pedepupoanme
JOKJIapl IO TEeMe, MWCHONb3ysl HWCTOYHMKHM  Ha AHHOTHpOBaHNE
HMHOCTPaHHOM SI3BIKE 3ager
Y6 mpusHaBaTH MHTEPECH M Pe3yJbTAaThl COBMECTHOI
TPYIIIOBON AEATENBHOCTH TI0 PEUICHUIO ONpeIeIeHHON
y4eOHOH 3a1a9n
Y1 opueHTHPOBAaThCSI B COLMOKYJIBTYPHBIX MapKepax
CBOCH M MHOSI3BIYHON CpeJlbl U BECTH JHAJIOT ATUKETHOTO
XapakTepa B COOTBETCTBUH €O cepoii oO1eHus
Y2 BblpaxkaTb CBOE€ MHEHHE W apryMEHTHPOBAHHYIO
VK-4.3. Bnagets: OLICHKY CUTYalluu Momnonor
HaBBIKAMH JICJIOBOH Y3 nonmMaTh ¥ nepenaBaTh COACPKaHUE HHOSIBBITHOTO Juanor
KOMMYHUKAIIUH B MPOYUTAHHOTO W YCIBIIIAHHOTO TEKCTa C Pa3IUIHON Huckyccus
YCTHOM U MUCBMEHHOM | CTENEHbI0  MPOHWKHOBEHHWS B COJACpKaHHE B [Nonemuxka
(hopMax; MHOCTPAHHBIM | 3aBUCHMOCTH OT KOMMYHHKATHBHOII 3a/1auu [pesenTarms
S3BIKOM B 00beMe, Y4 nucaTh TEKCTHI PA3IUYHBIX JKAHPOB IO TEMATHKE [poext
HEOOX0ANMOM JUIst LUKJIA C YYETOM HOPM O(QOpPMIICHHS, TIPHUHATHIX B CTpaHe Amnanus keiica
BO3MOXHOCTH U3y4aeMoro s3bIKa; Dcce
TIOTyYEeHUS Y5 nenaTp CaMOCTOSITENBHBIE YCTHBIE COOOIICHHUS, Iepeson
nH(pOpPMALIAN 13 JOKJIabl MO TeMe, WCHONb3ysl HWCTOYHMKH Ha Pedepupoanme
3apyOeKHBIX HWHOCTPAHHOM SI3bIKE AHHOTHpOBaHHE
HCTOYHHKOB Y6 npu3HaBaTh HHTEPECH U Pe3yIbTaThl COBMECTHON 3ager
IPYIIIOBOM JIESTENEHOCTH 0 PEILICHUIO ONpeIeNICHHON
y4eOHOIt 3amaun
H1 BnageHne pa3snUYHBIMH JKaHPaMH YCTHOH W
NMCbMEHHOM peyl B pa3IM4HbIX cepax oOLIeHus
VYK-5.1. 3HaTh: 33 mnpaBuna peyEeBOro HSTHUKETa B COOTBETCTBUU C Mowostor
OCHOBHEIE CUTYaIlsIMH ~ MEXJIMYHOCTHOTO M MEXKYJBTYPHOTO Huanor
KaTEropun OOIIeHNs B 3aBUCHUMOCTH OT CTHIS M Xapakrepa Juckyccus
¢unocohum; 3aKOHBI oOmmenus,; INonemuxka
HCTOPUYECKOTO 34 0CHOBHYIO CTPaHOBEAUECKYIO HH(POPMAIIHIO O CTpaHE Ipesenrays
pa3BUTHS; H3y4aeMoro SI3bIKa IIpoekt
3aKOHOMEPHOCTH U Amnanus kefica
0COOEHHOCTH Occe
COIIMAJILHO- IlepeBon
HCTOPUYECKOTO Pedepuponanue
Pa3BUTHSI Pa3INIHBIX AHHOTHpOBaHHE

KYJIBTYP B 9THYECKOM U




¢unocodckom 3ager
KOHTEKCTE.
Y1 opueHTHPOBATHCSI B COLMOKYJIBTYPHBIX MapKepax Momnoor
VYK-5.2. Ymerts: CBOEH M MHOSI3BIYHOM Cpebl M BECTH AUAJIOT STUKETHOTO Juanor
MOHUMAaTh U XapakTepa B COOTBETCTBUH €O cepoii o01eHus Juckyccust
BOCIIPHHHMATh Y3 noHuMaTh U NepeAaBaTh COACPKAHNE WHOS3BIYHOTO IMonemuka
pazHooOpasue MIPOYUTAHHOTO M YCIBIIIAHHOTO TEKCTa C Pa3In4HOU IpesenTarms
o01ecTBa B CTENICHBI0  IPOHUKHOBEHHS B  COIEp)KaHHE B ITpoext
COLIUAJIBHO- 3aBUCHMOCTH OT KOMMYHHMKAaTHBHOM 331241 Amnanms keiica
HUCTOPUYECKOM, Y6 npusHaBaTh MHTEPEChl M PE3YyJbTAaThl COBMECTHOI Occe
ITHYECKOM U TPYIIIOBON JESTEIBHOCTH IO PELICHHUIO OINpeesICHHON IMepeBon
¢dunocodckom yueOHOit 3amaun Pedepupoanmue
KOHTEKCTaX. AHHOTHpOBaHHE
3auer
VK-5.3. Bnagets: Y1 opueHTHpOBaTECS B COILMOKYJIBTYpPHBIX MapKepax
METOJIaMH aHaJIN3a CBOEH M MHOSI3BIYHOMN CpeJbl U BECTH JUAIOT ATUKETHOTO MoHoOr
(dbunocopckux u XapakTepa B COOTBETCTBUH €O chepoii oOmeHus Tuaror
UCTOPUYECKHX (haKTOB Y3 noHuMaTh U nepeAaBaTh CoAepiKaHue HHOA3BIMHOTO Tlckycens
HaBBIKAMH MIPOYUTAHHOTO W YCIBIIIAHHOTO TEKCTa C Pa3InIHON Honeka
KOHCTPYKTHBHOTO CTCNEHBIO  NPOHWKHOBEHMA B COJCpXaHME B Tpeserramms
B3aMMOJICUCTBUS C 3aBUCUMOCTHU OT KOMMYHHUKATUBHOU 3aJla4n 5 HpoeKT
HCTIOIb30BaHUEM Y6 npusHaBaTh MHTEpECHl M PE3YNbTaThl COBMECTHOM Ananms Keiica
STHYECKUX HOPM TPYIMOBOf JICATENLHOCTH IO PELICHHIO ONpE/e/ICHHO Sece
MOBEACHHUS B LEIIIX yueOHol 3a1aun IepeBon
YCIELIHOI0 H1 BrnageHue pasmTUUHBIMU JKaHpaMH YCTHOH U P
BBITIOJIHEHHS MIMCEMEHHON peuy B Pa3IMYHbIX chepax oOmeHns eepuposarnne
AHHOTHpOBaHNE
HpOCI)eCCI/IOHaJILHBIXU 3aver
3a7]a4 U COIMAIBHOMN
HMHTETPAIAN

Tunosvie 3a0anus 013 OYeHUBAHUS POPMUPOBAHUSL KOMNEMEHYULL

Haumenoeanue: 3a4er

Ilepeuenv mexcmoe 011 nposedenusn 3auema:

1. “11 ways to excel in a Zoom job interview” («11 croco6GoB ycrenrHo npoiTH codeceT0BaHNE B 3yMe»)

2. “We’re approaching the limits of computer power — we need new programmers now”” («MpI pubMKaeMcs K Ipeesiam
BBIYHCIUTENLHONH MOITHOCTH — CeHYac HaM HY)KHBI HOBBIE IIPOTPAMMHCTBD)

3. “Social Intelligence — listening and understanding others” («CoumanbHbIii HHTEIJIEKT — YMEHHE CIIyImIaTh M IOHUMAaTh
IPYTHX »)

4. “Stereotypes: Why we need them, why they are harmful, and how to overcome them” («CrepeoTnrsl: 3a4eM OHH Ham
HY’KHBI, IOYEMY OHH BPEIHBI M KaK UX IIPEOTOJIETH)

5. “11 Tips to become an efficient, high-performance software developer” («11 CoBeroB, kak crarb >(p(EKTHBHBIM U
BBICOKOIIPOM3BOJUTEIILHBIM Pa3pabOTINKOM IIPOrPaMMHOTO 00ECIICUCHHS»)

6. “How to resolve the roots of disagreement” («Kax ycTpaHUTh IPUYHHBI PA3HOTIIACHID)

7. “Helping engineers reach the top of corporate ladder” («Ilomomrs nHXEeHEpPaM B TOCTHKEHHH BEPIINHBI KOPITOPATUBHOM
JICCTHHIIBD» )

8. “Negotiation ethics and fairness” («2THka BeICHH IEPETOBOPOB U YSCTHOCTH)

Ilepeuens mem ons ouanozo6:

1. “Strategies for effective cross-cultural communication” («Ctparerun 3 peKTHBHON MEKKYIbTYPHONH KOMMYHHUKAIIII)

2. “Battling the stereotypes of IT” («bopsba co crepeorunamu B [T»)

3. “Ways to overcome groupthink when making decisions as a team?”” («Crioco0sI TIpe0J0TCHNS TPYIIIIOBOTO MBIIIUICHUS TIPH
NPUHATHY PEILICHUH B KOMaHIE»)

4. “The future of communication evolves with advancements in technology” («bymymiee KOMMyHHUKaIi pa3BUBaCTCS BMECTE
C pa3BUTHEM TEXHOJIOTHI»)

5. “The role of English for IT engineers” («Posib MHOCTpaHHOTO s53bIKA B NMPOQECCHUsIX, CBSI3AHHBIX C MH(OPMAILMOHHBIMHU
TEXHOJIOTHUSIMU )

6. “Key qualities for a successful IT engineer” («KiroueBbie kayectBa ycnemuoro UT-umkenepay)

7. “How does effective communication contribute to building relationships?” («Kakx s¢dexTrnBHAT KOMMYHUKAIHSI
CIIOCOOCTBYET MTOCTPOSHHUIO OTHOIIICHHH?»)

8. “Leadership qualities and career” («JIunepckue kauecTBa 1 Kapbepa»)



Ilpumep 6unema na 3auem

DenepanbHOE TOCYIapCTBEHHOE OIOKETHOE 00Pa30BaTENBHOE
YUpexJACHHE BhICIIIET0 00pa3oBaHUs
«xeBckuil rocyjapcTBeHHbIN Texuuueckuid yuusepeuteT umend M.T. Kanamnukosa»

3auetnsrii 6mitet Ne 1 (5 cemectp)

MexkynbrypHas npodeccronanbaas kommyHukarms / 09.03.01 «MHpopMaTHKa ¥ BEIYUCIUTEIbHAS TEXHUKA»

]_HI/ICbp 1 HAUMCHOBAHHWEC JUCHUILJIMHBI 110 y‘{e6HOMy IJIaHy CIIEHUaJIbHOCTHU / HalpaBJICHUA
Kadenpa « AHTITHACKUI SI3BIK)

1. ITpouwuraiite Texct “11 ways to excel in a Zoom job interview” («11 cnoco6oB ycremnHo npoiTu codeceqoBaHKe B
3yMe») B 00CYTUTE 3aTPOHYTYIO IPOOIeMy ¢ TapTHEPOM.
2. [loxroroBbTe muanor ¢ maptHepom Ha TeMy “Leadership qualities and career” («JIugepckue kauecTBa U Kapbepay)

buser paccMOTpeH 1 yTBEP)KICH Ha 3aceaHuu Kapeapbl « AHITTHUCKUHN SI3BIK» «___» 20__r.
[Tporokomn Ne

3aB. kadenpoi, K.IL.H., JOICHT E.N. Apxumnosa

Haumenoeanue: 3auer ¢ OieHKOM

Ilepeuens mexcmos 0na npoeedenun 3auema ¢ OUEeHKoU:

1. “How To Do It: Participate in an international conference” («Kak mpuHSITE ygacTre B MEXIyHAPOTHON KOH(PEPCHIIUI)

2. “Importance of a Good Public Speaking Skill” («Ba)kHOCTb HABBIKOB ITyOJIMYHBIX BBICTYIUICHHID)

3. “Robots: stealing our jobs or solving labour shortages?” («Po0oTbI: cokpamaroT paboune MecTa WM MOMOIaloT C
HEXBATKOH KapoB?»)

4. “Coding the future: the tech kids solving life’s problems” («KoanpoBanue Oymyluero: TeXHHYECKHE JIETH PEIIAIOT
JKM3HEHHBIE TIPOOJIEMBI»)

5. “Minister upbeat about benefits of tech expo” («MUHHCTP ONTHUMHCTHYHO pacCy’/1aeT 0 IperuMyliecTBax tech expo»)

6. “It's no joke — the robots will really take over this time” (« 3To He myTKa — Ha 3TOT pa3 poOOTHI IEHCTBUTEIFHO BO3BMYT
BEPX»)

7. “What characterizes successful IT projects” («Uro xapaxrepusyer ycnemnble U T-npoexTs»)

8. “12 Key Elements of Successful IT Project Management” («12 Kito4eBbIX 31€MEHTOB ycnemHoro ympasieHust NT-
MPOEKTaMU»)

Ilepeuenv mem 0na MoH0N0208:

1. “Business culture in IT companies in USA” («KyubTypa JenOBbIX KOMMYHHKAlMii B KOMIIAHUSIX B 00JIaCTH
uHpopManmoHHbIX TexHogoruil B CLLIA»)

2. “The ways to present and promote your project on the international market” («CrocoOsI Mpe3eHTali U TIPOIBIKEHUS
MPOJYKTa Ha MEKIYHAPOJAHOM PBIHKE))

3. “Robotization and Automation: Impact on the Labor Market” («PoGoTu3amus u aBTOMaTH3aIMs: BIUSHHE HA PHIHOK

Tpya»)

“Innovative technology in IT sphere” («/IHHOBaIMOHHBIE TEXHOJIOTUH B chepe NHHOPMALMOHHBIX TEXHOIOTHID)

“How to get ready for an international expo” («Kak mOAroTOBUTHCS K MEKIyHAPOIHON BBICTABKE)

“Latest successful IT projects in Russia” («ITocnenuue ycnemrabie UT-nipoektsl B Poccrm»)

“Ways to resolve conflicts in a workplace” («Crioco0bl pa3penieHust KOHPIUKTHBIX CUTYaIHii Ha padoueM MecTe»)

“Advantages and disadvantages of international IT expos” («IIpemmMymiecTBa W HEZOCTaTKA MEXAyHapomHbx WNT-

BBICTABOKY)

PRNAN R

Ilpumep dunema na 3auem c oyeHKouU

DenepanbHOE rOCYAapCTBEHHOE OIOPKETHOE 00pa30BaTEIbHOE
YUpEeXJICHHE BBICIIEro 00pa3oBaHus
«xeBckuii rocy1apcTBEeHHbIN TexHUUeckuil yHuBepcuteT uMenu M. T. KanamaukoBay

3auernsrnii omet Ne 1 (6 cemectp)

MexkyinprypHas npodbeccuonanbaas kommyaukanus / 09.03.01 «MuadopMaTika U BEIYUCINTEIBHAS TEXHUKA
1udp 1 HauMeHOBaHUE AUCUMILTHHBL IO Y4€OHOMY IIaHy CIICIMAIBHOCTH / HATPABIICHUS



Kadenpa « AHIIIMACKHAN A3BIKY

1. IIpounTaiitre Texct “How To Do It: Participate in an international conference” («Kak npuHATh ydacTue

B MEXIyHapOIHOH KOH(EpeHINN») U 00CyqUTE 3aTPOHYTYIO IPOOIIEMY C HAPTHEPOM.

2. INoaroroBeTe MOHOJOT Ha TeMy “Business culture in IT companies in USA” («KynbTypa f1e10BbIX KOMMYHHUKALIUH
B KOMIaHUsX B 001acTH MHOOPMAIMOHHBIX TexHooruit B CLIAY).

Buner paccMoTpeH U yTBep KIIeH Ha 3aceqaHuu KadeAphl K AHTITUHCKHN S3BIK» «___» 20__r.
ITpoTtoxon Ne

3aB. Kadenpoi, K.IL.H., JOICHT E.N. Apxumnosa

Kpumepuu oyenku:
[IpuBeneHs! B pazzaerne 2

Haumenosanue: BoinoHEeHUE J1a00OPATOPHBIX paboT
K Bugam paboThl Ha JIaOOpaTOPHBIX pabOTaX OTHOCSTCS: aHHOTAIWs, pedepUpOBaHHE, aHAIIU3 Keiica,
TUCKYCCHUS, TTOJIEMHUKA, JUAJIOT, MPE3eHTAIlHs, IPOEKT, MOHOJIOT, ayAUpOBaHKE, YTEHUE, TIEPEBO/I, ICCE.

Ilpeocmaenenue ¢ @OC: nepeyueHb 3a1aHAN
Bapuanmu 3a0anuii:
5-6 cemecmp

1. AHHOTAIIUA
Ilpumep mexcma onsa anHomuposanus

Task Culture

In the task culture, the organization judges people's performance by their results and on the number of problems that
they solve. Their expertise, talent, creativity, and problem-solving ability are valued and rewarded. This culture often has high
levels of engagement and enthusiasm, and the organization is typically staffed by expert professionals who have a sincere
desire to help it grow.

The task culture is often useful in industries where solving problems is the primary objective. Examples include
research and development, marketing and advertising and consulting. This culture is also valuable when an organization
undergoes expansion or seeks new products or services for development.

To move your organization to a task culture, use task allocation strategies to make sure that you have the right people in
the right role. A mismatch can slow productivity, as well as reducing the entire team's ability to solve problems effectively.

Next, encourage everyone on your team to build expertise within their jobs. In a task culture, experts are highly valued
and everyone should devote time to learning and building on their experience. So help your team members keep up-to-date on
the industry and subscribe to trade magazines. Ask them to schedule in development activities and make sure that they have the
resources and training opportunities needed to build new skills.

Meetings are important in a task culture, because experts need to discuss and debate ideas. Create spaces within your
organization that promote spontaneous conversation. In meetings, get everyone involved in brainstorming sessions by using
tools like Crawford's Slip Writing Method or rolestorming.

To motivate your team in this culture, challenge them with new projects or cross-training opportunities. Give them the
chance to use their skills and expertise in new or unexpected ways. If you stimulate their intellect, their engagement and
productivity will follow suit.

2. PejpepupoBanue
IIpumep TekcTa 1Js pedepupoBaHus

Hewlett-Packard (HP) is a multi-category player in the information technology sector with a portfolio encompassing
laptops, printers, supplies, and peripherals, and the brand had been using Amazon audience capabilities to drive their full-
funnel metrics across their product offerings. Since the Laser P1005 was at the end of its life, HP subsequently relaunched the
long-standing laser printer with a new ink tank technology in the first quarter of 2022.

To help bring product awareness and consideration for this relaunch, the brand worked with Amazon Ads to develop a
full-funnel campaign, with a focus on building brand awareness and driving sales to reestablish their printer as a top product in
the category.

The brand and the Amazon Ads team worked together to go beyond traditional campaigns on Amazon and looked for a
new approach to meet the campaign objectives. After considering multiple avenues, the brand identified that there would be
two key levers to this launch: reaching relevant audiences, and engaging with those audiences in a meaningful way.



The brand chose to run a simultaneous advertising campaign on multiple slots on Amazon homepage and Amazon
Business—an Amazon portal that caters to the needs of over 2 million registered and verified business-to-business customers
in India—to reach these relevant audiences. As HP wanted this product to reach the segments of small and medium size
businesses (SMBs), as well as micro, small, and medium enterprises, the audiences available on Amazon Business met the
brand’s requirements. Thus, HP ran an awareness campaign leveraging the high-impact advertising slots available on the
Amazon Business homepage.

The brand supplemented this effort by running a parallel full-funnel campaign across Amazon through Amazon DSP.
Leveraging Amazon audience solutions, the brand reached out to SMBs, as well as customers who had shown an interest in
printers and similar categories. The brand also grew the funnel by re-engaging audiences who had interacted with ads on
Amazon Business. The messaging emphasized the innovative ink tank technology in laser printing along with a self-reloadable
toner, eliminating a dependency on a third party to reload. Through this strategy, HP achieved both upper- and lower-funnel
objectives.

3. AHAJIH3 Kelica
OO0pasen ananu3a Keiica

Keiic «IIpodjemMbl ¢ KoMnbIOTepoM» Mo TeMe: «O0cyskieHHe W NMPUHATHE PellIeHMil M0 OTJagKe NMPOrPaMMHOIO
ofecrieyeHUs1 M PEMOHTY aNNapaTHOro odecrnevYeHus».
1. Ilenn NpaKTHY€CKOro 3aHATHS
CucreMaTH3upoOBaTh 3HAHU O 3aIuTe U Oe3omacHocTH npu padore Ha [1K;
Pa3BuBaTh HaBBIKM MOMCKA PEICHUH TPo6IeM HH(OPMAITMOHHON 6€3011acHOCTH;
BocrmThIBaTE OTBETCTBEHHOE OTHOIIECHHE K JIF0001 MH()OPMAITMOHHON AEATETHHOCTH, Pa3BUBATh OOIIYIO KYJIbTYPY JTHIHOCTH.
2. ITops10K BHINOTHEHUS] PA0OTHI
[epen 3aHATHEM CTYIEHTBI HOBTODSIOT JieKCHKy 1o Temam: «Cern», «KommbiorepHas GesonacHocTb», «IIporpamMmuoe
obecrieueHue».
CryneHTsl paboTaoT Hall 3aaHUEM WHANBHUTYaTBHO.
ITpenBapuTenbHO JOMa CTYAEHTHI HOBTOPSAIOT BHIIICHA3BAaHHBIE TEMBI, 00pallias BHUMAHUE Ha TIOCTABICHHBIC LIEJIH.
OOBEeKTOM HCCIIEe0BaHNS HA JAHHOM IPAaKTUYECKOM 3aHATHH SBISIOTCS aHAIN3 BAPUAHTOB BBISIBICHUS 3apaKEHHS, IIPOBEPKH,
PO UITAKTHKY, 3aIIUTHl JAHHbIX.
ITo pe3ynbpraTam aHaiu3a CTYAEHTHI OTBEYAIOT Ha BOIIPOCHL.
3. Metoanueckue yKa3aHUus K BBINOJTHCHUIO 3aaHUS
Bonpoceui, ceasannvie c npunamuem pewienu

I. Pemenns kakoro THMa MPUHUMAI CTYJCHT?

2 Kakue nienu npecieoBaguch pyu MPUHATHH PEIICHUH?

3. Kakne xpuTepnu nCToNb30BaAINCh IPY MPHHATHN PEILICHUH?
4 Kaxk BbI O1LIeHMBaeTe MOTyYCHHBIE PE3YJIbTATHI?

4. uckyccust
O0pa3zen qucKyccuu

STUDENT A’s QUESTIONS (Do not show to Student B)

1. Do you ever have trouble with choices and making decisions? Give some examples.
2. Who is someone that you would talk to if you had to make a life-changing decision?
3. Do you think that happiness and success are choices? Why do you think so?

STUDENT B’s QUESTIONS (Do not show to Student A)

1. What is a decision that you look forward to making in the future?

2. How do you think that most people choose their jobs and careers in life?
3. Is it better to make choices and decisions with your head or heart?

5. Ionemuka

Oo0pazen nojieMuKu

Tema: KauectBa IT uHxeHepa il yCIEIIHON Kapbephbl.
It is a Good Thing to work as an IT engineer
Everything always has two sides: the front side and the back side, or the positive and negative one. And so does the job of
an IT engineer.
Points for
Creative space and tangible results.
Remote work.
Continuous development.
High salaries.

Points against



Impact on health.
Exhausting work.
High competition.

6. Imajor

IIpumepnvie memut Ouanozoe:

1. [Ipo6memMBl ¥ CTEePEOTHTIBI B MEXKKYITBTYPHOM OOIICHUH

2. HaBBIKM KPUTHYECKOTO MBIIIJIEHHUS K UX POJIb B TPO(HECCHOHATLHOM YCIIEXeE.

3. YgacTre B MEKIyHapOIHON BEICTaBKE (SIpMapKe)

4. JIO/HKHO JIN YeJIOBEYECTBO OTKA3aThCs OT PAa3BUTHUS HCKYCCTBEHHOTO MHTEILICKTA?

Oopa3en quajnora

L: Good morning, sir. Welcome to out booth. These are the samples of our newly developed products. There are different
models, sizes and colors for you to choose from. Please have a look.

S: Thank you.

L: We also have a symposium in the hall, our engineer will give you a demonstration. After seeing the demonstration, you’ll
know how to use our product.

S: I"d love to watch it

L: What do you think of our products?

S: Pretty new.

L: Our main purpose for coming to the fair is to let more people know about our products. It was really a good opportunity to
let people know about our company and through the fair we learned something from other exhibitors.

S: The Chinese products are really good. But the prices are too high.

L: Well, we should consider the quality first, of course, if you want to buy a large quantity, we can give you a discount. We
also hope to have a business talk with you soon.

S: OK. I'll think it over. Well, I’d like to go to other booths to see more first and find some other items I’d like to order, and
then I’ll come back.

L: You may, please.

S: Can I have one of these samples?

L: Sorry. They are the only ones left. But I’ll get some for you later. Can I have your name card, please?

S: Yes, here is my business card.

L: This is mine. You can also find our telephone number and email address in the brochure I have given you or from the
business directory. Which hotel are you staying at? What’s your room number? I’1l send the samples to your hotel this evening.
S: OK. I'll write it down for you.

L: See you this evening.

S: See you then.

7. Ilpe3enTanusi

Tembl npe3eHTALMIA:

1. Soft skills & hard skills n3BecTHBIX IPOrPaMMHUCTOB

2. Cospemennsle [T ToBapsl Ha MEXTyHapOAHOM PbIHKE

3. TexHosnoruu 4at-00TOB M KaK OHHU BIHSAIOT HA KOMMYHHKALHIO MEXAY KOMIIAHUEH U €€ KIMCHTaMH

8. IIpoekr

TeMbl IPOEKTOB:

[MpoexT (koytax) Ha TeMy «MeXIIyHapoJHbIE TOPTOBBIC IPMAPKH U BEICTABKH COBPEMEHHBIX TEXHOJIOTHID)
[Mpoekr Ha Temy «Ananus soft skills & hard skills cTyaeHTOB-TIpOrpaMMUCTOB

IIpnMep NpoeKTHOro 3aJaHus U X0/ IPOEKTA

Ha3zBanue npoekra: «Ananus soft skills & hard skills cTyaeHTOB-IIpOrpaMMUCTOBY

Tun npoexTa: HHOOPMAITMOHHBIA MIPOEKT

Henu npoekra:

1) Pa3Butne nHOS3BIYHOMN Tpo(heCCHOHAIBHON KOMIIETEHIINH CTYACHTOB!

1.1. TpeHUpOBKA aKTUBHOTO CIOBAPHOTO 3amaca 1o TeMe «JINYHOCTHbIE KauecTBay;

1.2. 3akpemieHue TrpaMMaTHYECKOr0 Marepuayia (IOpsIOK CIOB B MPEANIOKEHUU, TNPHUAATOYHBIE IPEITOKEHUS,
BOIIPOCUTENFHBIE TIPEITI0KCHNUA);

1.3. pa3BuTHE YMECHHUI 1 HaBBIKOB B 00JIaCTH M3yYalOMIET0, 03HAKOMHUTEJIFHOTO, IPOCMOTPOBOTO M IONCKOBOTO BH/IOB YTCHUS;
1.4. pa3BuTHE YMEHUI B MOATOTOBIEHHOW MOHOJOTHYECKON PEUH;

1.5. pa3BHUTHE NPE3EHTALIMOHHBIX HABBIKOB.

2) Pa3Butne nHGOOPMAITMOHHO-KOMMYHHUKAIIMOHHONW KOMIIETCHIIUH CTY/ICHTOB:
2.1. pa3BuTHE LIEHHOCTHOTO OTHOIICHHMS K Ipoleccy 0Opa3oBaHMS C NMPUMEHEHHEM HH(GOPMAIMOHHO-KOMMYHHUKAIMOHHBIX
texHonoruit (MKT);



2.2. pazsutne MKT-HaBBIKOB, CBSI3aHHBIX C Pa0OTOM C TEKCTOBBIMH PEAAKTOPaMHU;
2.3. pa3BuTHE CIIOCOOHOCTH OLEHHWBATh HEOOXOAMMOCTh HCIIONb30BAHMS Pa3IMYHBIX BHJOB pabOT C HCIOJIb30BaHHEM
TEKCTOBBIX PEIAKTOPOB B 00pa30BaTEIHHOM IIpOLECCe.

3) 3akperuieHre 3HAHUI B 00JTACTH JICIIOBON 3THKH.

Kype, cemecTp: 3 Kypc, 5 cemecTp

Tema (1m0 padoueii nporpamme): Kauectsa IT nnxeHepa A1 yCHEITHON Kapbephl.

®opma npoekTa: OCHOBHAs 9acTh MPOEKTa MOCTPOCHA HA CaMOCTOATENBHOW paboTe CTYAEHTOB, ayAUTOPHAs Gopma paboTHI
pEeKOMeHAyeTCsl ISl TPOBEICHUs KOHCYNIbTalWi, cemMuHapa Io wucnoib3oBanuio VIKT-texHomoruii B AeATEIBHOCTH
MPEMo/IaBaTels, 3alUThl IIPOSKTOB.

KoopanHanmsi: HEMOCPEACTBEHHBIH THOKMI XapakTep KOOPIMHAIMHM C IIPEJOCTABICHHEM HEOOXOAMMOTO KOJINYECTBa
KOHCYJIbTAIlN{, MaTEPHUAJIOB MO TIPOEKTY, PEUEBEIX 00PA3LIOB.

IIpoexTHoe 3amanue: Co3maHue TyrI-QOPMBI, MPEACTABIAIONICH ONMPOC O KadecTBax OYAyIIero MporpaMMHCTa Ha BBIOOD
CTyJICHTA.
PexomenayeMasi NPOAOKUTETBHOCT MPOEKTA: 1 Mecs

KosnuectBo yuacTHukoB: He menee 10 uenoBek.

Peanm3anmst npoekta: KoopauHanys npoekTa peaim3oBaHa MOCPEACTBOM HCIOIB30BaHUS yUeOHO-METOAMIECKOTO KOMIUIEKCa
(YMK) B BHJE AMCTaHIIMOHHOTO Kypca.

Xox npoekra:
CamocrosiTeabHast gopma
Jran Hemm Onucanue 3Tana 3agauu npenonasBarteist
padoThl CTYAEHTOB
1. Beoomwiii BxonmHoe TectupoBanue, 1) Pa3pabotka aHKeT,
BBISABILIFOIIEE OCTATOYHBIC QIPOCHUKOB;
3HaHUS U CTETICHD
c(hopMHUPOBAHHOCTH
Auoszprunoi u UKT
KOMIICTCHITHI;
(OBsicHeHME 1IeNel 2) TIpenocraBneHue
TIPOEKTA; BEIOOP TEMBI OHCYNBTallMi IO BBIOOPY
HHIUBHU Y JTbHBIX jeM MPOEKTa C  Y4eToM
3AJTAHUM. T[pPUHLIMIIA
MEKJUCHUMIMHAPHOCTH.
2| Yuebnwiii 11, 1)) PaboTta Haxg 1) VYuammecs 1) Pa3paboTka ympaxHEHH
112, YBETMYEHUEM CIIOBAPHOTO  CAMOCTOSATEIHHO Ha pa3BUTHE peueBbIX
133, 3pIaca U COBEpILIEH- BBIITOJTHSIOT 3aJaHusl ¥ HaBBIKOB U yMEHUH 10
14, CTBOBaHHEM HaBBIKOB yYHpaskHEHUs 3a/JaHHOM TeMaTuke
211, HAHOSI3BIYHON peueBoit 3JIEKTPOHHOTO Kypca.
202, JIeSITENbHOCTH.
213 2) IlpoBencHue 2) CTyneHTHI 2) IloaroroBka MaTepHaloB
cemMuHapa (BeOMHApa), CAMOCTOSITENIFHO M3y4YaroT IS TPOBEICHUS CeMHHapa
TIOCBSIIIEHHOTO MaTepHabI st (BeOmHapa) co cTymeHTaMH C
HCTIONIF30BAHHIO CPEJICTB TJOJTOTOBKH K CEMHHAPY U I[ENIBI0 pa3BUTHS
HUKT J1eJ1aI0T COOOIIEHHUS 110 3K3UCTEHIIUAJILHOT O,
3pJTaHHBIM TEeMaM. QPTaHU3aIHOHHOTO u
QUEHOYHOTO KOMITOHEHTOB
WKT-koMmneTeHIun
3| IIpoexmHo- 11, dopmupoBanue npoaykra 1) CTyaeHTH TOTOBST 1)) Opranmzamus BCTpedHn ¢
uECne008amenbCKull 112, TIPOEKTHOM AEATEIBHOCTH:  BOIIPOCHI K YHOCTPAHHBIMH CTyJIEHTaMU
133, 1)) YTounenue HMHOCTPAHHBIM TSt oOcyxieHnst  aeraiei
14, IIPOEKTHOTO 3a1aHUs CTyIeHTaM O HBINOJIHEHUS IPOEKTa
211, TpeOOBaHMAX K
22, CO3AHUIO IEKTPOHHOTO
213, riaa
214, 2) Pabota Ham2) CTymeHTH paboTaroT 2)) IIpoBepka U KOHTPOJIb
3 HWHIUBHUTYTEHBIM ¢ [madopMarmeii o
3pIaHuEM; TPEHUPOBKAMHINBHULy ATEHOMY
AKTUBHOTO CJIOBApHOT'033/1aHHI0, COOMPAIOT
3pmaca; npdopmarmio;
3) ohbopmienue 3agaHus B 3) CTYAEHTHI 3) IIpoBepka m KOHTPOIH
IMEKTPOHHOI (opme; OfhOPMIISIOT 3a/1aHHE C
HETIONB30BaHIEM
3JIEMEHTOB
HMHTEPaKTUBHOCTHU




4. 3axnoyumensvHulii 1.5, 1) IlpoxoxneHue 1) Crynents! Bomnonustor | 1) Paspabotka ¢uHanbsHOTO
1.6, 3aKJIIOYUTEIBHOIO TECTA TECTUPOBAHUE TeCTa
24, 2) 3ammrTa mpoexra 2) Opranuzanys
3. NPENICTABICHUS CTYACHTAMH
JIOKJIaJI0B o  3aJaHuIo
TPOEKTa
3) OuenunBanue u 3) OpraHuzanus TpyHIIOBOM
CaMOOLICHUBAaHHE JUCKYCCHH C  3JIEMEHTaMH
NPOJIeTIaHHON PadoTHl, CaMOOLICHUBAHUS
00Cy>K/ICHHE PE3yJIbTATOB

9. MoHoJior

Ilpumepnovie memvt MOHO10208:

«Mexnn4HocTHas KOMMyHHKalus y oyaymiero IT cnenuanucray

«CoBpeMeHHbIe CIIOCOObI O0IEHUSD

«Hy>xHO 111 yMeTh IporpaMMUCTy 00J1a1aTh HaBbIKAMH MapKeTHHTa?»

«OTHYeCcKHe TPOOIEMBI NCTIONB30BAaHNUS HEHPOCETEH M MCKYCCTBEHHOTO MHTEIIIEKTa

Oopa3zen MmoHoJI0Ta

Interpersonal skills are central to every person-to-person interaction. Whether interacting professionally or personally,
interpersonal communication skills provide the opportunity to eliminate hurtful communication and build trust that will
improve future interactions as well.

Interpersonal communication affects nearly every element of the workplace including client interactions, interpersonal
relationships between colleagues, and exchanges between managers and their direct reports. If any of these interactions are
unsatisfactory, it can have a profound effect on the entire workplace.

According to specialists, interpersonal communication affects client satisfaction. Solving a technical problem is
important in IT, but doing it in a way that makes the customer feel good about the interaction is even more critical. Awkward,
uncomfortable, or unclear communication between your team members and their clients can negatively affect the client’s
satisfaction and, ultimately, their reviews of your service. It can also make internal customers hesitant to call on IT the next
time there’s a problem, waiting until an issue is emergent before reaching out instead of asking for help early to avoid a bigger
problem.

Another good point of interpersonal communication is in its affects to workplace culture. Workplace relationships are a
major factor in employee satisfaction. They play a bigger role in employee retention than pay! Interactions between colleagues
— both professional and social interactions — impact how staff feels about their workplace, how much they engage with others
when they’re in the office, and how motivated they are to perform in their roles. When employees have the interpersonal skills
to connect with their coworkers — whether tackling a work-related issue or casually discussing weekend plans — the whole team
is strengthened, employee satisfaction increases, and the overall workplace culture gets a boost.

10. AynupoBanue
Oo0pasen TekcTa 1718 Ay HPOBAHUSA

Dialogue is not only appreciating diversity, but it essentially relies on it! Dialogue has the potential to teach us aspects
of reality that are not yet integrated parts of our experience or awareness.

The ancient Indian story of The Blind Men and an Elephant is a colourful example of diversity’s necessity and power.
In the parable, a group of blind men surround an elephant to learn about its shape. After touching it, they compare their
experiences and start to fight with each other: ‘An elephant has the shape of a tree’ says the one who touched it’s leg. ‘No, no,
an elephant is like a wall,” says the one who touched its side. ‘No way, an elephant is like a snake,” says the one who touched
its trunk. When a sighted man walks by and describes the entire elephant, the blind men get a glimpse of the “full picture.” The
story illustrates that our subjective experiences can be true, but that they are limited.

We apply the story’s message to this work by saying: We need the ‘Other’! We need to hear diverse experiences and
perspectives in order to grow a more complete image of reality. We need intercultural and interracial dialogue in order to
better understand and serve the vibrant, aching, and diverse world we live in. To avoid conflict will not solve deep seated
separation and social injustices. We need to grow the capacity and courage to address conflicts by processing them in safe
spaces. Explore the real and incredible potentials on our page On Conflict Transformation.

11. Yrenne
Oobpa3yvt mexcmoes Ha umenue

O3HaKkoMHUTeIBLHOE YTEHHe.
What is conflict resolution?
Getting involved in conflicts can happen from time to time, but knowing how to handle those conflicts can be difficult,
which is why it’s so important to have strong conflict resolution skills.



Conflict resolution is the process that two or more parties use to find a cordial solution to a problem. Conflicts can
occur between friends and family members, but also between coworkers, clients, and customers. In the workplace, having poor
conflict resolution skills can reflect very negatively on your organization.

Conlflicts are natural in both personal and professional relationships, and you shouldn’t try to find a way to avoid

conflicts. Instead, you should work on your conflict resolution skills. Having good conflict resolution skills means you can
resolve a problem or dispute in a positive way and still maintain a healthy and happy relationship with the other party involved.

Having poor conflict resolution skills is only going to make these inevitable situations so much harder for you. Not only
will it take longer to resolve a dispute, but also it can result in a larger argument that could have a significant impact on the
relationship between the two parties.

IIpocMOTpPOBOE YTEHHE.
Verbal Communication

Verbal communication is the exchange of ideas and information through spoken words. It is the foundation of human
interaction, enabling individuals to express thoughts, emotions, and concepts effectively and promptly. This mode of
communication is essential in everyday life, playing a crucial role in fostering collaboration and cultivating relationships,
particularly in professional settings.
Examples verbal communication include:

Interpersonal

Interpersonal communication is how we talk and interact with one another on a one-on-one basis. It’s all about the
communication between individuals. When you have a conversation with a friend, speak to a family member, or chat with a
coworker, you are engaged in interpersonal communication.

Intrapersonal

Intrapersonal communication is the communication we have with ourselves inside our own minds. It’s the way we
think, reflect, and process information internally. When you silently ask yourself questions like, “What should I wear today?”
or when you mentally plan your day, you’re using intrapersonal communication.

Group Communication

Group communication is when a small to medium-sized group of people talk and interact together. It’s about how
individuals communicate within a group setting. A team meeting at work, a study group working on a project, or a group of
friends planning a weekend getaway all involve group communication.

Public Communication

Public communication is when one person addresses a larger audience. It’s typically a one-to-many communication
style, often in a public speaking or presentation format. A leader hosting a quarterly division update, a politician making a
speech to voters, or a keynote speaker addressing a conference audience are all instances of public communication.

Mass Communication

Mass communication involves reaching a very large and often diverse audience through various channels, such as
television, radio, newspapers, or social media. It’s about delivering messages to a broad public. A news anchor reporting the
day’s headlines on TV, a radio talk show broadcasted to millions of listeners, or a viral video on social media are forms of
mass communication.

ITouckoBoe yrenue.

Trade shows are well known to marketing departments as great opportunities to promote their product or service. This
type of event can be one of the best ways to make your first sale abroad. Trade shows are often specific to a particular industry:
agricultural, medical, pharmaceutical, etc. Because of their specific nature, trade shows are also a great tool as they come “pre-
targeted”. By attending a trade show, you can meet potential customers, partners and keep in contact with existing customers.
What’s more, your brand image can be strengthened and gain in confidence and popularity thanks to your presence.

However, when attending trade shows, it is relevant to keep in mind that attendees come from all over the world. This
makes it important to keep your long-term strategy in mind and only use time to create important relations. This is especially
important if your aim is to create partnerships with local players. Creating partnerships with local companies can be beneficial
to the development of your business at the local level. Creating a relationship of trust with local companies can take a lot of
time and resources as they can involve business trips abroad and a significant initial investment to get local distributors up and
running efficiently.

To continue on partnerships, in the age of webmarketing, more and more companies are looking for local partnerships
with digital influencers. The persons in this category are thought leaders on social media with loyal followers. Their job is to
create content and grow their community. Tao Liang is a Chinese influencer who specializes in handbags. His community can
be found on China’s well-known social networks, WeChat and Weibo. Tao Liang is known as “Mr. Bags” and has already
collaborated with several foreign handbag manufacturers, including the MontBlanc brand. Posting content on WeChat for a
limited-edition MontBlanc handbag generated 3.24 million RMB (nearly $500,000) in handbag sales in just six minutes.

H3zyuarouiee ureHue.
Components of Extended Reality

Augmented Reality

Augmented reality (AR) is a technology that overlays digital information onto the user’s real-world environment,
enhancing their perception of reality. This can be achieved through the use of devices such as smartphones, tablets, or
specialized AR glasses. Users can experience AR through various applications, including gaming, education, and navigation.



The technology combines the physical world with virtual elements, providing an augmented experience without isolating users
from their surroundings. Examples of AR applications include Pokemon GO and Snapchat filters.

Virtual Reality

Virtual reality (VR) is a technology that immerses users in a fully computer-generated environment, disconnecting them
from the physical world. To experience VR, users typically wear a headset with a display that covers their field of vision.
Advanced VR systems also incorporate hand controllers and tracking sensors for a more interactive and immersive experience.
VR has applications in various industries, such as gaming, therapy, and training simulations. Some popular VR devices include
Oculus Rift and HTC Vive.

Mixed Reality

Mixed reality (MR), also referred to as hybrid reality or mediated reality, is a blend of AR and VR technologies. It
combines aspects of both virtual and real-world environments, enabling users to interact with digital content and the physical
world simultaneously. Mixed reality can be experienced through devices such as Microsoft HoloLens and Magic Leap One.
MR technology has close ties to immersive experiences in industries like gaming, education, and healthcare It allows users to
manipulate virtual objects and collaborate with others in a combined digital-physical space. Some applications of MR include
remote assistance, architectural design, and entertainment.

12. IlepeBon

Oobpa3zey mexcma na nepesoo

IT Training and Certification is Best of Young Jobseekers

The world of Information Technology (IT) has long been shrouded in stereotypes. From the lone computer geek
working in solitude to the assumption that IT is a male-dominated field, misconceptions about the IT workforce persist.
However, as technology continues to evolve and integrate into every aspect of our lives, it’s crucial to unravel these
stereotypes and uncover the diverse and dynamic reality of the IT industry.

There is a myth that 1T training and certification is best of young jobseekers. IT is not exclusive to young job seekers
or those with prior technical backgrounds. The industry values determination, adaptability, and a passion for learning above all.
Transitioning into IT from an unrelated career is entirely feasible with the right mindset, resources, and support. The evolving
nature of IT education, the recognition of transferable skills, and the success stories of individuals who have made successful
transitions all affirm that anyone with the determination to enter the field can carve out a rewarding career in IT, regardless of
their previous profession.

In reality, the IT field welcomes individuals from diverse backgrounds, regardless of age or prior career paths. Here’s
an in-depth look at why IT is accessible to anyone determined to enter the field, even from an entirely unrelated career or
industry:

The Changing Nature of IT Education

e Flexibility in Learning Paths: Traditionally, the notion prevailed that a formal computer science degree was the
primary route into IT. However, this perception has shifted significantly. Today, various alternative pathways, such as coding
bootcamps, online courses, and specialized certifications, cater to individuals from diverse backgrounds.

e Accessibility of Resources: The abundance of online resources and self-paced learning materials democratizes IT
education. Anyone with an internet connection and determination can access tutorials, courses, and communities dedicated to
learning IT skills, irrespective of their age or prior profession.

Transferable Skills and Experiences

o Leveraging Past Experience: Transitioning from an unrelated career or industry doesn’t mean starting from scratch.
Many skills acquired in other professions—such as problem-solving, communication, project management, and analytical
skills—are transferable and highly valuable in IT roles.

e Diverse Perspectives: Individuals transitioning from different fields bring unique perspectives, approaches, and
problem-solving methodologies. This diversity enriches the IT landscape, fostering innovation and new ways of tackling
challenges.

Embracing Career Changes

e Lifelong Learning Mentality: The IT industry thrives on continuous learning and adaptation. Transitioning
professionals who embrace a mindset of lifelong learning align well with the industry’s demands for staying updated with
technological advancements.

e Reskilling and Upskilling Opportunities: Numerous programs and initiatives cater to career changers, offering
reskilling and upskilling opportunities. These programs are designed to bridge the gap between existing skills and the
requirements of IT roles, facilitating a smoother transition.

13. Dcce

Temwt 0na 3cce
1. Kak 3HaHHME KyJIbTyp MOXKET MOBIHATH Ha ycrex B IT mpodeccnn.
2. CmoryT iu paboThl TOJHOCTHIO 3aMEHUTH TPY/l YeJIOBEeKa B Oyaymiem?

JI1s1 OlleHKH ypOBHSI ¢()OPMHPOBAHHOCTH KOMIIETEHIMIA MOTYT ObITh MCIOJIb30BAHBI CJIeAYOlIHe
TeCTOBble MATEPHAJIbI:

1. Paccmaevme cioea u hpazvl 6 ouanoze 8 HyHcHOM nopaokKe.



A. to get them across,

B. to get inside their heads

C. In my opinion,

D. asking for our feedback

E. if you ask me,

F. the way I see it,

G. That’s precisely my point.

H. one step ahead.

I. Itend to think that

J.  T’'m sure that
I was in a department meeting and our manager was 1. on improving our product. I had a few ideas and I
wanted 2. , but one of my colleagues was giving me a hard time.
Marcelo: 3. , [ think that we need to look at the question more from the customer’s perspective. I really feel we
need to do more market research.
Ellen: 4. we have enough information already and it’s time to make some decisions.
Marcelo: Well, 5. , we’ve only scratched the surface in getting to know our customers. We need
6. if we want to offer what they want and aren’t getting right now.
Ellen: You may be right, but 7. , I just don’t think it’s worth it to sink more time and money into the type of
market research you’re proposing. It’s far more than what other companies are doing.
Marcelo: 8. . 9. if we can get information that other companies don’t have, we’ll be

10.
That’s when the manager stepped in and offered her opinion. And, I’'m happy to say, she sided with me.

2. Coomnecume 3az0106Ku u napazpagvt mexkcma.

Helps you think

Saves time

Helps you express yourself
Provides clarity

Influences your mood
Organises complex ideas
Increases motivation

QEEEPORP>

Importance of verbal communication

Verbal communication can play a significant role in the workplace. It's essential to conduct a meeting, make a
presentation or hold personal conversations. Effective verbal communication usually goes beyond talking and may encompass
how you deliver messages and how you receive them. You can take a close look at the significance of oral communication
below:

1.

Using different types of verbal communication may help you express your ideas, thoughts, emotions and experiences.
This can help you reflect on your individual strengths. For example, you may define yourself as determined, collaborative or
patient. It's important to tell others your strengths, priorities and expectations, especially if you are going to work with them.
Once team members know your working style and your abilities, they may help you settle into your new role.

2.

As you work, you may have a lot of ideas about your tasks, deadlines and priorities. Communicating ideas aloud with a
team member can help you simplify multiple thoughts into a clear message. Also, when you organize or lead a work project,
your team members may appreciate your ability to express complex ideas well. You can also use this skill when explaining
ideas to clients or business partners.

3.

Verbal communication can also help you reason and make decisions for the future. Using your mind, you can recount
your past job history, consider your present role and ponder about your future opportunities. This can benefit you in the
workplace. For example, you can use verbal communication to reflect on the past to improve your performance in the future.
You can discuss projects with your colleagues and team members to find good ideas.

4.

The way you communicate or use oral language may also impact your mood. How you or your supervisor communicate
may influence your perspective and attitude toward your current job. For example, you may feel happy when a supervisor
acknowledges your contribution to your team. What you say can also affect the attitudes of others in your team or workplace.
For example, if you praise the work of others, they can feel happier and enjoy their work more.

5.

Verbal communication can also provide clarity, which may improve connection and drive engagement. People can
remember information more easily when someone presents it directly to them or when they watch someone perform a task in




front of them. During group meetings or training sessions, participants may ask questions and get immediate responses, which
helps them to understand the task at hand or a situation.

6.

Words of acknowledgment or appreciation from a manager can boost the confidence levels of individual members and
increase productivity. Hearing an encouraging speech usually seems more genuine than reading an impersonal email. Verbal
communication can also make your team members feel valued and better understood. For example, an in-person meeting can
provide workers with the opportunity to share their concerns with the management or colleagues. Such regular group meetings
and discussions with workers can foster team spirit.

7.

When working in a team or group, the leader usually assigns tasks to the members and communicates the expectations.
Giving instructions verbally, as opposed to writing a memo or email, can help you communicate the brief and objectives
properly and clarify any issues before team members start their work. Everyone can understand what you are saying and agree,
saving you all time.

3. Boccmanogume ouanoz, ucnonwv3ysa gpazol.

Robert: I'm going to Portland on Thursday. There's a internet expo on. It's called
WebVisions. Alice: 1.

Robert: As soon as I arrive, the keynote speech begins.

Alice: 2.

Robert: When the keynote ends, we'll have two hours to check out the booths.
Alice: 3.

Robert: No, I'm just attending this conference.

Alice: 4.

Robert: No, but he's giving a workshop on

Monday. Alice: 5.

Robert: I'm flying back on Saturday morning.

Alice: 6.

Robert: Oh, thanks! I forgot about that ...

Alice: 7.

... and after that?

Is Tad Wilson presenting?

What is the schedule like?

Are you making any presentations?

Remember you are meeting with Trevor on Monday morning at nine o'clock sharp!
Have a good trip!

When are you coming back?

QEEPOEpE

4. Bvibepume npagunbHblil 6apuanm.

How to be less manipulative in communication

Manipulative behavior might get you what you want at first, but it will bring you resentment and 1. from
your colleagues in the long run. In many cases, it can have the 2. effect of what you hoped to achieve.

To be a better 3. , you need to become aware of the ways in which you manipulate others and question your
motives. If you want someone to do something, ask them 4. instead of trying to 5. to them
emotionally and get them to offer their help.

Also, look for the subtle ways in which you might be 6. coworkers. For example, having people wait for
your answer in the chat 7. is manipulative, especially if you’re their higher-up.

Ask yourself what the ulterior 8. is. Do you secretly want to make them feel unimportant or have them
worry if the question was stupid or if they’ve done something wrong? On the other hand, when reaching out to a colleague
over an app like Pumble, be direct and 9. about what you want. Don’t send only a “hi” and a smiley to trick the
person into 10. right away, only to trap them in a discussion about a complicated issue that will take time, which
they would rather have left for later.

1. | a) distrust b) reliability ¢) confidence

2. | a) oppose b) oppositing ) opposite

3. | a) taciturn b) tight-lipped ¢) communicator
4. | a)directly b) direct ¢) indirect

5. | a) appealling b) appeal ¢) appealed

6. | a) manipulator b) manipulate ¢) manipulating
7. | a) to be deliberate b) deliberately ¢) deliberate

8. | a) motive b) development ¢) bonder

9. | a) precise b) precisely c) less precise
10. | a) responded b) responding c) respond




Knrouu x 3a0anusam:

3aoanue 1.
B()]'[p()c 1. 2. 3. 4. 5. 6. 7. 8. 9. 10.
OTtBer D A C I F B E G J H
3aoanue 2.
Bonpoc 1. 2. 3. 4. 5. 6. 7.
OTtBer C F A E D G B
3aoanue 3.
Bonpoc 1. 2. 3. 4. 5. 6. 7.
OtBeT C A D B G E F
3aoanue 4.
B()[[p()c 1. 2. 3. 4. 5. 6. 7. 8. 9. 10.
OtBer A C C A B C B A A B
2 BapuaHT
1.  Paccmasvme ghpa3zvl 6 ouanoze 6 HyIHCHOM HOPAOKE.

This is an excellent opportunity
May I know

it will really be worthwhile

I'm calling to invite

take a peek at your mailbox

to promote our brand

to send you the expo information
Oh, I see.

applying to the fair.

is that right?

“rmomEoORE

Lily: Hello! Is this the Pacific mechanical company?

James: Yes. 1. who's calling?

Lily: 1t's Lily from the organizing committee of the annual international high-tech industry exposition 2009.

James: Glad to hear from you. Can I be of any help to you?

Lily: 2. you to visit our annual international high-tech industry exposition. 3. to show your
company to the world.

James: Who else, may I know, will you invite?

Lily: We are going to invite a crop of hi-tech specialists with high academic achievements and lots of international exhibitors.
James: 4. . Will you invite Madison industries?

Lily: Yes. Do you need me 5. ?

James: Ok, our email address is PMC@163.com. Got it?

Lily: Please, 6. in 5 minutes.

15 minutes later James called Lily back.

James: Your expo seems to have a high level of quality and your prices are good, so why not... ['think7. ___ to
participate and demonstrate our products.
Lily: So, you accept the invitation, 8. ?

James: Yes, we will attend the expo.

Lily: You seem excited about it!

James: Well, you know, computer originates from America, so maybe the thought of going there 9. is kind of
exciting to me.

Lily: Wish you a good result!

James: Thank you for inviting us to 10.

2. Coomnecume 3a20106Ku u napazpagovt mexkcma.



Get organized

Be brief

Always express yourself with simplicity
Be yourself and relax

Avoid reading your speech

Define your goal clearly

Engage with the audience

aEETOR>

7 basic tips for public speaking

Communication is the key to any successful business that involves interacting in public. Public speaking is a difficult
activity for many, but it is of great importance in every event. However, as a businessperson, you will have to constantly
present your business to your customers, your partners, or your prospective investors.

Here, we will give you some keys to becoming a good speaker that will help you learn how to express your ideas before
an audience, whether it’s of ten, a hundred or a thousand people.

1.

Before you engage in any public speech, first ask yourself: what do I want to accomplish with my speech? This will
simplify your writing or planning process and help you clearly define the main objective of your speech.

2.

When you speak in public, your audience will understand one or two ideas from what you are trying to get across. If
you fail to express yourself and the point you wish to communicate in just a few sentences, then your speech is not well
defined. If you lack the foresight to know what you want to say, this will affect how you deliver your speech in public.

3.

Always make your assertions short when delivering a public speech. It is important to order the elements in your
speech. It is necessary to divide a speech into an introduction, the main points that are going to be expressed, and the
conclusion.

Sometimes, you may decide to start with the final phrase. But, this depends on you. Once you know where you are
going, you can decide on the path through the speech that suits you best and will send the message you want to convey. It is
important to have a powerful conclusion, because in most cases, that is what people remember in your speech.

4.

Another important tip for developing a perfect speech is to limit the duration. You must be cautious about the amount of
time you spend delivering your speech. Usually, the duration of a good speech is, at most, 10 to 15 minutes. Your audience
will be happier if you go straight to the point to prevent the speech from becoming boring. Avoid speaking for too long.

5.

It is natural to experience some nervous tension when you are about to speak in public. This could even make you
forget your lines. The first thing you should do is to take a long, deep breath, moving your diaphragm smoothly and
rhythmically, to help relax your nerves. This will give you a better footing and confidence as you deliver the speech.

Never try to be different from who you are. If the information you want to convey does not interest your audience, try to
make it lively. Share experiences that the listeners do not know about. Convey to the audience how you feel about the topic,
whether it is fear, sadness, deep emotion, indifference, or annoyance. This is an effective weapon in public speaking.

6.

Before you begin any public speech, you must establish a bond between the public and yourself. Put on a smile,
remember to thank the person who introduced you, then wait a moment until you have caught the attention of everyone before
you start your speech or PowerPoint presentation. The audience will then realize that you are speaking and will be more
willing to pay attention to you. The moment the public becomes attentive, make sure to establish eye contact. Select a few
friendly faces in the audience, and as you speak, look at one, then another, until you’ve made eye contact with people
throughout the whole audience.

7.

Reading a speech before an audience won’t make your speech effective. It is advisable and important to keep notes that
will help you remember what you want to say and where you are going. It’s a good idea to make bullet points in your notes
with the main points of the speech.

If you apply these few tips mentioned above and put them into practice, I bet you will become a pro at public speaking.

3.  Boccmanoeume ouanoe, ucnoniv3ysa paszol.

David: Hello, David Hopkins speaking.

Mike: 1.

David: I'm afraid he's not available at the moment. Would you like to leave a
message? Mike: 2.
David: Just a moment, let me take this down. Could I have your name again?

Mike: 3.

David: Oh, hello Mr. Andersen. This is David Hopkins, we went through next months' shipping orders together last
week. Mike: 4.

David: Fine thank you. Now, you'd like to push back this afternoon's

meeting. Mike: 5.
David: OK. That's fine. Is there anything else I can pass on?




Mike: 6.

David: Certainly, I'll make sure he gets the message. Does he have your extension?

Mike: 7.

David: 3478 right. I'll have him get back to you as soon as he gets in. Oh, I see Frank is in his office now, shall I put you
through?

Mike: Thanks - and thanks for your help.

Certainly, it's Mike Andersen.

I'm calling to put off a meeting we had scheduled for this afternoon.

Oh, yes. I remember. How are you doing?

Well, if you could bring up the upcoming deadline we need to meet.

He should, but I'll give it to you just in case - it's 3478

Hello, this is Mike in sales. Could I speak to Frank please?

Yes, if you could ask Frank to give me a call so we can work out another time.

QEEPOEpE

4. Bvibepume npagunbHblil 6apuanm.

How to be less aggressive in communication

A conversation needs to flow both ways to be 1. . If you’re aware that your communication style is too
aggressive, you're already a lot closer to becoming a better communicator. It’s best to start by 2. your
aggressive tendencies and what causes them.

In the meantime, you can make an effort to become friendlier, 3. , and less threatening in many ways.
Start by practicing active listening and truly acknowledging other people’s ideas and feelings. Work on your empathy by
putting yourself in others’ 4. and taking a moment to reflect before resorting to explosive behavior, hurting, or
5. someone.

However, you may also be 6.
communication.

Following up on a non-urgent issue by mentioning (e.g. @JohnSmith) someone in a public Pumble channel persistently
may come across as 7. and aggressive. It’s best to limit your follow-ups or DM the person.

You should also be careful about how you use @channel. Is the notification so important as to ping the members who
are currently away? If not, you can use the @here option and not disturb people during their breaks or 8. .

Another type of aggressive behavior to steer clear of is making “edgy” jokes in the team’s more informal channels.
They can easily come across as 9. and turn out 10. to some members of the channel.

aggressive behavior without even realizing it, especially in online

1. | a) successful b) success ¢) successfully

2. | a) examining b) examine ¢) examined

3. | a) unapproachable b) more approachable c) less approachable
4. | a) feet b) step c) shoes

5. | a) glorifying b) respecting c¢) demeaning

6. | a) exhibiting b) exhibit c) exhibited

7. | a) to be annoyed b) annoying ¢) to annoy

8. | a) off-hours b) busy hours ¢) working days

9. | a) sensitive b) sensible ¢) insensitive

10. | a) been offensive b) to be offensive ¢) to being offensive

Knrouu k 3a0anusm:

3aoanue 1.
Bonpoc 1. 4. 5. 6. 7. 8 10.
OTtBer B H G E C I
3aoanue 2.
Bompoc 1. 4. 5. 6. 7.
OtBer F B D G E
3aoanue 3.
Bonpoc L. 4. 5 6. 7.
OtBer F C D E

3aoanue 4.




Bonpoc

10.

OtBer

2. Kputepuu v mKaJjJabl OEeHUBAHUS

1 KOHTPONBHBIX MEPONPUATHH (TEKYILIEro KOHTPOJIS) YCTaHABIMBAETCS MHUHUMAJIbHOE U
MaKCHUMaJIbHOE KOJIMYECTBO OAJUIOB B COOTBETCTBHMHM ¢ Tabnuueil. KOHTponbHOE MeponpHsITHe CUUTACTCS
NPOIIEHHBIM YCIENTHO PU YCIOBUU HabOpa KolndyecTBa 6aioB He HIYKE MUHUMAIIBHOTO.

PesynbraT 00y4eHHs MO TUCHMIUIMHE CYUTACTCS JOCTUTHYTHIM TPH YCHEIIHOM IPOXO0XKICHUH

00yyaroImuMCcs BCEX KOHTPOJIbHBIX MEPOIIPUATUH, OTHOCSIIUXCS K JAHHOMY pe3yJIbTaTy 00y4eHus.

5 cemectp
Pa3zoenvi ®opma xonmponn I(O{muecmso oannos
OUCUUNIUHDL min max
1-4 Bremmonnenne  maGopaTopHbIX  paboT  (MOHOJIOT, JIMAJIOT, 25 40
ayJMpoBaHKE, YTEHUE, aHaJIU3 Keiica, MepeBoJ, MOJIEMHUKa,
JMCKYCCHsI, aHHOTalus, pedepupoBanue)
1 HPOEKT 10 20
4 NPE3EHTaIHS 10 20
3 Jcce 5 10
Hroro 50 90
6 cemectp
Pazoenvt Do Konuuecmeo oannos
OUCUUNIUHDL PMA KOHMPONA min max
5-9 Bemmonnenne n1abopaTopHbIX paboOT  (MOHOJOr, AMAJIOT, 25 40
ayJIMpOBaHUE, 3CCE, YTEHUE, IEPEBO, JUCKYCCHSI, aHHOTALMS,
pedepupoBaHue)
7 [Ipoekt 10 20
6,8 [Ipe3enraus 15 30
Hroro 50 90

[Ipu oueHuBaHMM pe3yNbTaTOB OOyYEHHUS 10 [JUCLUUIUIMHE B XOJ€ TEKYIIEro KOHTPOJIs
YCIEBAEMOCTH HUCIIONIB3YIOTCS CIEAYIOIINE KpUTepuu. MUHUMAIbHOE KOJIMYECTBO OAJIJIOB BHICTABIIAETCS
oOyuyarolieMycs Tpu BBIIOJIHEHUH BCEX IOKa3aTesel, JOIMyCKAaroTCs HECYIECTBEHHbIE HETOUHOCTH B
U3JI0’)KEHUH U 0(pOpMIICHUH MaTepHaa.

Haumenosanue,
obosnauenue Ilokazamenu evicmagieHUs MUHUMATbHO20 KOJIUYECMEa 041106

Brimonnenue
1a00paTOPHBIX
pabor
(arHOTAITHS, OOyuaromuiicss OOHApYXWJI BIIaJICHUE MOHATHAMH W TEPMUHAMH TI0 OOIICH,
pedepupoBanre, | COLMOKYIbTYPHOH M JI€JIOBOM TeMaTHKaM, OJHAKO peub HE BCErJa BapUaTUBHas,
MOHOJIOT, JUAJIOT, | IPUCYTCTBYIOT OINMOKA B YyMHOTPEOJICHUHM JIEKCUYSCKUX M TI'PaMMaTHYCCKUX
ayJIUpOBaHHE, CTPYKTYp, BBICKAa3bIBaHHs PEJIEBAHTHBI IOCTABJICHHON 3ajaue, OO0yYaromuiics
YTEHHUE, TIEPEBOJ], | HAMIOJOBHHY  CIpPaBWICA C  BBIIOJHEHHEM  3aJaHUi, MpelyCMOTPEHHBIX
TIOJICMHKa, IPOrpaMMOM TUCITUTUINHBL.
TCKYCCHS,
aHaJm3 Kewca,
Mpe3eHTAaIHsA,
MIPOEKT, 3CCE)




[IpomMexyTouHas aTTecTamust JUisl 5 ceMecTpa 1Mo AUCIHUILTUHE MPOBOIUTCS B opMe 3aueTa.
HroroBast oleHKa Mo JUCIMIUIMHE MOXET OBITh BBICTABIICHA HA OCHOBE PE3YJbTaTOB TEKYIIETO
KOHTPOJIS C UCIIOJIb30BAHUEM CIIEAYIOIIEH IIKAJIbI:

Ouyenka Habpano 6annos
«3a4TCHO» > 50
«HE 3aUTEHOY <50

[IpomexxyTouHasi arrectauus 1ast 6 cemecTpa MO AUCHUIUIMHE MPOBOIUTCS B (GopMe 3adera C
OLIEHKOMH.

Ouenka Haopano 6annos
«OTIIUIHOY 80-90
«XOPOLLOY» 65-79

«YAOBJIETBOPUTEIILHO) 50-64
«HEYJIOBJIETBOPUTEIHHO» <50

Ecnu cymma nHabpanHbIX 6ammoB MeHee 50 — 00yuaronumiicst He JOMyCKaeTcsl 10 MPOMEXYTOUHOM
aTTeCTallUH.
Ecnu cymma 6amioB coctasisier oT 50 6aioB, 00ydaromuiics T10MyCKaeTcs 10 3a4eTa.

buner k 3a4eTy BKIIO4aeT 2 BOIpoca.

BpeMms Ha noATroTOBKY: 45 MUHYT.

[Tpu oueHMBaHMU pe3yNbTaTOB OOYYEHHUS MO TUCHMIUIMHE B XOJ€ MPOMEXYTOUYHOM aTTecTaluu
HCIIONIB3YIOTCA CIEAYIOIME KPUTEPUH 1 IIKAJIa OLICHKU

Ouenka Kpumepuu oyenxu

OOyuaronuiics oOHApYXHJI BJIaJeHUE MOHATHSIMH UM TEPMHHAMU TO OOIIEH,
COLIMOKYJIbTYPDHOM M  JE€JIOBOM TEMaTWKaM, OJHAaKO pedb He Bcernaa
BapHaTHBHAs, TMPUCYTCTBYIOT OIIMOKU B YNOTPEOJCHUU JIEKCUYECKUX H
IPAMMAaTHYECKUX CTPYKTYp, BBICKA3bIBAHMS PEIEBAHTHBI IIOCTABICHHOU
3ajaye, OOydYaroluiics HAMOJOBUHY CIPAaBWIICS C BBIMIOJHEHUEM 3a[aHUH,
IIPELYCMOTPEHHBIX IPOrPAMMON TUCHUIUIMHBI.

«3BaYTCHO»

OOyuaromuiicss 0OHapyXuJ aOCOJTIOTHOE HE3HAHUE IMOHATHH M TEPMHUHOB IO
oOrIed, COIMOKYJIBTYpHOH M JIEIOBOM TEMaTWKaM, MPUCYTCTBYIOT OOJBIIOE
KOJIMYECTBO OMIMOOK B YIOTPEOJIEHHH JIEKCMUECKHX W TIPaMMaTHUYECKHX
CTPYKTYp, BBICKa3blBaHUSI HE COOTBETCTBYIOT IIOCTAaBJICHHON  3anade,
OOydJalolMiCsl  HANoOJIOBUHY  CHPABWICS C  BBIIOJHEHHUEM  3aJaHUM,
IPEeTyCMOTPEHHBIX TPOTPAaMMOM JUCIUILINHEL

«HE€ 3a4TCHO»

Ecnu cymma naOpannbix 0amioB menee 50, oOydaromuics He AOMYCKAeTCs 1O MPOMEXKYTOUHOM
aTTeCTalHH.
Ecnu cymma GanoB coctaBisier oT 50 6anioB, 00y4aronuiics TomycKaeTces 10 3a4eTa ¢ OI[CHKOH.

busner k 3a4eTy ¢ OLIEHKOH BKIIIOYAET 2 BOIPOCA.

Bpems Ha noAroToBKY: 45 MUHYT.

[Ipu oueHuBaHMM pe3ysbTATOB OOYYEHMS O AUCLUIUIMHE B XOJ€ NMPOMEXKYTOYHOM aTTeCcTalluu
HCITOJIB3YIOTCSA CIEAYIOIME KPUTEPUHN 1 IIKAJIa OLICHKU

Ouyenka Kpumepuu oyenku

OOy4arommiicss 0OHapy W1 BBHICOKWW YPOBEHb BIIAJICHUS TOHSATHUSMU M
TEPMUHAMM 10 OOILEeH, COLMOKYJIBTYPHOM M JEJIOBOM TeMaTHKaM, pedb
«OTIIMIHO JOCTAaTOYHO BapUaTHBHA, MPHUCYTCTBYIOT HEOOJbIIME OIMHMOKH B
yHOTpeOICHUH JIEKCUUECKUX U TPAMMATHUECKUX CTPYKTYP, BbICKA3bIBAHUS
peNieBaHTHBI IOCTABJICHHOM 3ajave, OOYyYaroIIMiCs B TOJHOM o0beMe




CIIPaBUJICSA C BBINIOJIHCHUEM 3aJaHUM, IPELYCMOTPEHHBIX IIPOrpaMMOM
JUCLUATUIMHBIL.

OOyuatomuiics 0OHapy>KUJI JOCTATOUHBIM YPOBEHb BJIaICHUs MOHIATUAMU U
TEPMHHAMHU 1O OOIIEH, COIMOKYIBTYPHOU U JAEIOBOM TeMaTUKaM, U3pe/iKa
IPUCYTCTBYIOT OJHOCJIOKHBIE W IOBTOPSIOIIMECS JICKCUYECKHE U
rpaMMaTH4YECKHUE CTPYKTYpPBI, BBICKA3bIBAHHS PEJICBAHTHBI MOCTABICHHON
3agade, OOyyaloMMHCS B TOJHOM OOBEME CIPABHJICS C BBINOJHEHUEM
3a1aHMM, IPEYCMOTPEHHBIX IPOrPpaMMOM JTUCHIUIIINHBL.

OOyuaromuiics O0OHapyXWi1 3HAYUTENbHBIE TMPOOENbl BO  BJaJICHUH
MOHATUSAMHA W TEPMHHAMHU 10 OOIIEH, COIMOKYJIBTYPHOM U JCIIOBOM
«yJIOBJICTBOPUTEIBHO» | TEMaTHKaM, IPUCYTCTBYIOT IpyObie OIIMOKH B yIIOTPEOICHUN JIEKCUUECKUX
U IpPaMMAaTHYECKUX CTPYKTYp, 0Oydaroluiics CIpaBUIICS C BBINOJIHEHUEM
3aJJaHUI HAIIOJIOBUHY.

OOyuaromuiics 0OHapyuJl aOCOIIOTHOE HE3HAHHE MOHATHH M TEPMUHOB
no oOmel, COIMOKYJIbTYPHOH M JI€JIOBOM TEMaTUKaM, IPUCYTCTBYIOT
OoJIbIIIOE KOJIMYECTBO I'PyObIX OIIMOOK B YNOTPEOJEHHM JIEKCHUECKUX U
rPAMMaTU4YECKUX  CTPYKTYp,  BBICKa3blBaHMsI  HE  COOTBETCTBYIOT
MOCTaBJIEHHOH 3aJaue, o0yJaroIuiicss MeHee, YeM HaIlOJIOBUHY CIIPAaBUIICA
C BBINIOJIHEHUEM 33JJaHU, IPENYCMOTPEHHBIX MPOrPaAMMON JUCHUIUIAHBL

«XOPOLIO»

CHECYOOBJICTBOPUTCIILHO»

3a paboTy Ha 3a4eTe C OLIEHKOW CTYJCHT MOXKET MONy4YHTh 10 10 GaioB, KOTOpbIE JOOABISIOTCS K
OasuaM, MOJIy4EHHBIM IO pe3ysibTaTaM TEKYIIEero KOHTPOJIA 3a ceMecTp, (OpMUPYS UTOTOBYIO OIICHKY 3a
3a4ET C OLIEHKOM.

Cucrema 6ayI0B IS MOJICYETa UTOTOBOM OIIEHKH 32 3a4eT C OI[CHKOU MpPUBECHA HUXKE.

bannwt 3a Aemomamuueckan bannwt 3a Oowan cymma
Hmozoean oyenka
cemecmp OUeHKa IK3aAMeH oannos
80-90 «OTJIIMYHOY «OTJIIMYHOY
75-89 «OTIINYHO
65-79 «XOPOIIIOY 10
65-74 «XOPOIIIOH
70-74 «OTJIIMYHO
50-64 «YIOBJIETBOPUTEIIBLHO» 10 60-69 «XOPpOLLIO»
50-59 «YIIOBJIETBOPHUTEIILHO»
<50 «HE JTOMYIIEH <50 «HEYJIOBJICTBOPUTEIHHO
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