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PABOYAS ITPOI'PAMMA JTNCIUAITINHBI
MexKyabTypHAs NpodeccHOHAJLHAT KOMMYHHUKAIIUS

Hanpasienne noarotoBku: 09.03.01 «MudopmMaTvKa ¥ BLIYMCJAUTEIbHAA TEXHUKA)

HaIPaBJICHHOCTD (TPO(HIb): ABTOMATH3MPOBAHHbLIE CHCTEMbI 00PA0OTKH
uHGopManny ¥ YIIpaBJaeHUs

YpOBEHb 00pa30BaHus: 0aAKaJIABPUAT

dbopma oOydueH s : QUHAS

061].[35[ TPYAOCMKOCTb TUCHUIIIIMHBI COCTABJIACT: 4 3auyeTHbIE CAMHUIIbI



Kadenpa «Mammnoctpoenrie 1 "HGOPMAIIMOHHBIE TEXHOJIOTHUN

CocTaBUTENb:

PabGouass mporpamma cocTaBieHa B COOTBETCTBHH C TpeOOBaHHSIMH  (enepallbHOTO

rocyJapCTBEHHOI000pa30BaTeIbHOIO CTAHIapTa  BBICLIETO oOpa3oBaHus 10 HaIlpaBJICHUIO
noarotoBku 09.03.01 «MHpopmaTtnka W BBIYUCIUTENbHAS TEXHHKAa» M PACCMOTpPEHA Ha 3aceJaHHuu
Kadeapsol.

PaGouast mporpaMMa COCTaBJI€Ha B  COOTBETCTBUHM C  TpeOOBaHMAMHU  (elepalbHOrO
roCyJapCTBEHHOI0 00pa30BaTEIbHOIO CTAHJapTa BBICIIEr0 00pa30BaHUs 110 HAPaBJIEHUIO IOJrOTOBKU
09.03.01 «MiudpopmaTrKa U BRIYUCIUTEIbHAS TEXHUKA» U PACCMOTpPEHA Ha 3acelaHiH Kadeapsl.

IIporokoin ot 22.05.2023 1. Ne 5

3aBenyromuii kadenpoi ¥ / <~~~ A", Topbymmn

|

I

22.05.2023 r.

COI''TACOBAHO
KonnyectBo yacoB paboueil mporpammsl U (GOpMHUpPYEeMble KOMIIETEHIIUH COOTBETCTBYIOT Y4EOHOMY
iany 1o HampasyieHuio noarotoBku 09.03.01 «udopmaTnka u BEIYUCIUTENbHAS TEXHUKA, TPOPHITH

((ABTOMaTI/ISI/IpOBaHHBIe CUCTCMBI O6pa6OTKI/I HH(bOpMaHHH " YIPaBJICHUS.

[Iporokon 3aceqanus yueOHO-MeTOAMYECKOM Komuccuu oT 22 mMast 2023 1. Ne 2

[Ipencenarens yueOHO-MeToanueckon komuccuu ' MOU

\

Frow ol W [NopOyiuna

P

PykoBonuTens 06pazoBaTenbHON IPOrpaMMBbl

. %//7 —AT. Topbyuun

22.05.2023 1.



AHHOTAIUS K JUCLHAIUINHE

Hazeanue oucyuniunui

MexKynpTypHas mpoQeccuoHaNbHasi KOMMYHUKAIUS

Hanpaenenue
(cneyuanvnocmo)
no020moeKu

09.03.01 MudopmaTrka 1 BHIYMCTUTENIbHAS TEXHUKA

Hanpaenennocmo
(npogpunv/npozpamma/cne
uuanuzayus)

ABTOMaTH3UPOBAHHBIE CUCTEMBI 00PaOOTKM HHPOPMALIMH U YITPABICHUS

Mecmo oucuyuniunul

JlucuumimHa OTHOCHTCS K 00s13aTelIbHOM YyacTh bioka 1 «IuCHuIIMHbL
(momymm)» OOIT

Tpyooemxocmo (3.e./
uacwt)

4 3.e./ 144 gaca

Ilenv uzyuenusn
OUCHUNIUHDI

JlocTuxkeHre  ypoBHS  KOMMYHHMKAaTHUBHOM  KOMIIETEHIIMH, MHUHUMAJIbHO
JIOCTATOYHOTO ISl PEHICHHUs] KOMMYHHKATUBHBIX 3a7a4 HA MHOCTPAHHOM SI3bIKE
B COOTBETCTBUU CO c(epodl M cuTyanuei OOIIEHHUS U OCYIIECTBICHUS B
JalbHEWIIeM  aBTOHOMHOH  y4eOHO-NO3HABAaTENbHOW  JIEATENbHOCTH  C
KCIIO0JIb30BAaHUEM MHOCTPAHHOTO SI3bIKA.

Komnemenuyuu,
dopmupyemuie 6
pe3yibmame 0C60€HUS
OUCHUNIUHDI

VK-3. CriocoGeH 0cyIecTBIATh COLMATbHOE B3aMMO/ICHCTBUE U Pean30BbIBATh
CBOIO POJIb B KOMaH/IE

YK-4. CrocobeH OCyIIECTBIATh JCTOBYI0 KOMMYHHUKAIIMIO B YCTHOW U
NUCBbMEHHON (hopMax Ha rocyaapcTBeHHOM si3bike Poccuiickoit @enepauuu u
HMHOCTPAaHHOM(BIX) sI3bIKe(ax)

VYK-5. CnocoGeH BOCIpPHUHMMATh MEXKYJIbTYPHOE pa3HOoOpa3ue oOliecTBa B
COLIMAJIbHO-UCTOPUYECKOM, 3THUYECKOM U (PUI0CO()CKOM KOHTEKCTAX

Cooepicanue
oucyununsl (0CHOBHbIE
pazoesvl u memot)

KauectBa [T wmmxeHepa nns ycnemHoW Kapbepbl. HaBbIKM HMHTEPBBIO.
CobecenoBanue ans IT nHxeHepa. AcreKThl MEXIUYHOCTHOW KOMMYHUKAIMH.
DOneMeHThl KOMMYHHMKAllUd B KOHTEKCTE MEXKYJIbTYPHON KOMMYHHKAIUU:
BepOasibHas U HeBepOasibHas KOMMyHUKaus. KynbTypa M KyJlbTypHBIE CBS3H.
MexnyHaponnble  coOpaHuss M BCcTpeud.  MICKycCTBO — KpacHOpEuwus:
yOenutenbHoe oOlieHue, 1e06aThl U KpUTHYecKoe MblieHue. Ilpesentauus u
MPOJBMKEHUE  IIPOJYKTa HAa  MEXKAYHAapOJHOM  pBbIHKE. YdacTue B
MEXIYHAPOAHBIX BBICTABKaX W spMapKax. Y CIEHIHbIE POCCUICKHUE MPOEKTHI Ha
MEXIYHApOJAHOM pBIHKE HH(OPMALMOHHBIX TEeXHOJNIOTUN. VHHOBalMOHHBIE
TEXHOJIOTUHN U POOOTH3ALIUS.

Dopma npomedxcymounoil
ammecmayuu

3auet (5 cemectp), 3auUeT C OIEHKOM (6 cemecTp)




1. Ileau m 3aga49u AUCHUILIHHDI:

Heabio ocBOCHUS AUCUUILIIMHBI SBISETCS JOCTHKEHHE YPOBHS KOMMYHHKATUBHOM KOMIETEHIIUH,
MUHMMAJIBHO JIOCTaTOYHOIO JJisi pELIeHUS KOMMYHUKATHBHBIX 3aJad Ha HHOCTPAaHHOM SI3BbIKE B
COOTBETCTBHUH CcO c(hepoii U cuTyanuen oOLEeHUs U OCYIIECTBICHUS B JalbHEWIIIEM aBTOHOMHOM y4eOHO-
MO3HABATEJILHOU JEATEILHOCTH C UCTIOJIb30BAHUEM UHOCTPAHHOTO SI3bIKA.

3agaum TUCHUIUINHEL:

— (hopMupoBaHUE JTEKCUKO-TPAMMATHYECCKUX HABBIKOB U Pa3BUTHE YMEHUI BO BCEX BUIAX PEUCBOM
JIEATENbHOCTH;

—IJTAHOMEPHOE U IIEJICHANPABICHHOE PAa3BUTHE YMEHUW HCIIONB30BaHUS CTpaTErWii aBTOHOMHOM
y4eOHO-TI03HABATEIILHON 1eATEIbHOCTH;

—pa3BUTHE CIIOCOOHOCTH K COIMAIBLHOMY B3aWMOJICHCTBUIO, COTPYIHUYECTBY U COBMECTHOMY
pelIeHHIo podIieM;

—(popMupoBaHHE TTO3UTUBHOT'O OTHOIICHHUSI U TOJIEPAHTHOCTH K KYJIbTYpe CTPaHbl U3y4aeMOro
SI3BIKA;

—CTUMYJIUPOBAHNE TIO3HABATEILHOW aKTHBHOCTH M MOTHUBAIIMH K U3YYCHHIO HHOCTPAHHOTO S3bIKQ,

—pacIIMpeHne Kpyro3opa 1 MOBBIIICHUE O0IIEH KyIbTYpHI;

—pa3BUTHE KOMMYHUKATUBHBIX HAaBBIKOB M YMEHHI, HEOOXOIMMBIX A BEACHHS JEIOBOU
KOPPECTIOHICHIIUM U PEIICHHS PO()EeCCHOHATLHO-OPUEHTHPOBAHHBIX 33]1a4;

—pa3BUTHE MO3UTUBHBIX U UCCIIEIOBATENILCKUX YMEHUH.

2. Tlnanupyemble pe3yJbTaThbl 00y4eHHs
B pesynbraTe 0cBOSHHS JUCIUIUIMHBL y CTYIEHTA JOJDKHBI OBITH CHOPMHUPOBAHBI

3H3HI/IH, npnoﬁpeTaeMble B X0/1€¢ OCBOCHHA THUCIHUIIJIHHDBI

Nen/m3 3uanua
1. MMPOU3HOCUTCIIbHBIC YMCHU U HABBIKH ITPU YTCHHUU BCJIIYX U YCTHOM BBICKA3bIBAHUU,
2. OCHOBBI FpaMMaTH‘IeCKOﬁ CUCTEMBI s3bIKaA W OCHOBHBIC JICKCUYCCKUEC CIWHHUIIBI HpI/I

IMOCTPOCHUMU TIMMUCBMCHHBIX MW YCTHBIX TCKCTOB Ha POJHOM W MHHOCTPAHHOM sA3bIKax B
COOTBETCTBHUH CO c(pepoit U CUTyanne ooIeHus;

3. mnmpaBujia pEeyYCBOro OTHUKETA B  COOTBCTCTBMM C CUTyalllsIMU  MCKIIMYHOCTHOI'O n
MCKKYJIbTYPHOTO O6HICHI/I$I B 3aBUCUMOCTH OT CTHJIA U XapaKTEpa 06H1€HI/I$I;
4, OCHOBHYIO CTPAaHOBCAYCCKYIO I/IH(I)OpMaI_[I/HO 0 CTpaHC N3YYaCMOT' O A3bIKa

YMEHI/IH, npnoﬁpeTaeMble B X0J€ 0CBOCHUSA JUCHUITIJIMHBI

Nen/my YMmenusn

1. OPUEHTUPOBATHLCS B COIMOKYJIBTYPHBIX MapKepax CBOSH M HHOS3BIYHON CPEJIbl U BECTH JTUAJIOT
ATUKETHOTO XapaKTepa B COOTBETCTBHUHU CO c(pepoil oO1IeHus;

2. BBIp@XKaTh CBO€ MHEHHE U apTYMEHTUPOBAHHYIO OIIEHKY CUTYAIIHH;

3. MMOHUMATh U TMepeiaBaTh COJAEPKaHUE UHOS3BIYHOTO MPOUYUTAHHOTO U YCIBIIIAHHOTO TEKCTa C
Pa3IMYHON CTENEHBbI0 MPOHUKHOBEHUS B COJEpP)KAaHUE B 3aBUCUMOCTH OT KOMMYHUKATHBHOMN
3a7a4H;

4, MUCaTh TEKCTHI Pa3jIMYHBIX JKAaHPOB IO TEMAaTHKE IHKJIA C y4eTOM HOpM O(OpMIICHUS,
MIPUHSATHIX B CTPAHE N3y9aeMOTO SI3bIKa;

5. JIeNlaTh CaMOCTOSITEIbHBIE YCTHBIE COOOIEHUs, JOKJIAIbl 0 TeMe, UCTIONb3Ysl UCTOYHUKU Ha
WHOCTPAHHOM SI3BIKE;

6. MpPU3HABATh MHTEPECHl U PE3YIbTAaThl COBMECTHON TPYIIOBON JEATEIBHOCTH IO PEIICHUIO
ompeeIeHHOW y4eOHOM 3a/1aun.




HaBbIKI/l, HpnoﬁpeTaeMble B X0J€ 0CBOCHHUS TUCHHUITIJIMHBI

Ne i/t H

HaBuixn

1. Brnanenue pa3nu4HbIMU )KaHpPaMU YCTHOM M TUCbMEHHON PeUH B pa3IHUHBIX cepax oOIIeHHs

Komnierenuun, npuodperaemMbie B X0/1e 0CBOEHUS TUCIUIITHHBI

Komnerennuun

HNugukatopsl

3Hanus

Ymenus

HaBbiknu

VK-3 Criocoben
OCYIIECTBIIATH
COLIMAILHOE
B3aMMOJECHCTBHE U
pear30BbIBATH CBOIO
pOJIb B KOMaHJE

VYK-3.1. 3HaTh: OCHOBHBIE IPUEMBI
Y HOPMBI COLIMAIILHOTO
B3aHUMOJICHCTBHUS; OCHOBHEIC
TIOHSTHS U METO/IbI
KOH(DIUKTOJIOTUU, TEXHOJIOTUN
MEXKJIMYHOCTHOM U TPYHIIOBOM
KOMMYHHKAITUH B JICTIOBOM
B3aUMOJICUCTBUH; Y((HEKTUBHBIE
CTpaTeruy KOMaHIHOT'O
COTPYIHUYECTBA JIJIsl JOCTHUKCHHUS
IIOCTaBJIECHHOM LIENIH

2,34

VYK-3.2. YMmeTh: ycTaHaBIMBATh U
MIOJIEPKUBATh

KOHTAKTBhI, 00€CIIeYHBaIOIIHe
YCIIELIHYIO0 paboTy B

KOJUIEKTHUBE; IPUMEHSATh OCHOBHbIE
METObl 1 HOPMBI

COLIMAJIBHOTO B3aUMOICUCTBUS JIs
peanu3alnum CBoel posn

Y B3aUMOJICHCTBUS BHYTPU
KOMaH/Ibl.

1-6

VK-3.3. BnaneTts: MeToaMH U
TIpUeMaMHt COIUATBLHOTO
B3aMMOJIEHCTBHS, OCHOBHBIMH
KOMMYHHKATHBHBIMH TTPHEMAMU;
HaBbIKAMU y4acTHsI B KOMaHTHOM
paboTe, B TOM YHCJI€ B COIIMAIBHBIX
MPOEKTaxX, B HACTABHUYECKOUN UITN
BOJIOHTEPCKOH JIeATENLHOCTH

1-6

YK-4 Cnocoben
OCYIIECTBIISATh
TIEIIOBYIO
KOMMYHUKAIUIO B
YCTHOW Y TUCbMEHHOU
¢dopmax Ha
rOCy/IapCTBEHHOM
s13b1ke Poccuiickon
®denepanuu U
HMHOCTPaHHOM(BIX)
s3bIKe(ax)

VYK-4.1. 3HaTh: 1MTEpaTYpHYIO
dhopmy 1 QyHKITMOHATHHBIE CTUITH
rOCyIapCTBEHHOTO SI3bIKa; OCHOBBI
YCTHOW U MUCbMEHHOMN
KOMMYHHKAIUU Ha NHOCTPAHHOM
A3bIKE; TPEOOBAHUS K JIEJIOBOM
KOMMYHUKaIlUU

VYK-4.2. YMeTb: BbIpakaTh CBOU
MBICJIM B YCTHOM M TUCBMEHHOMN
(dopmax Ha rocyJapCTBEHHOM H
MHOCTPAHHOM SI3bIKaX B CUTYalluu
JIETTIOBOM KOMMYHUKAIIUU

1-6

VK-4.3. Bnagers: HaBbIKaMH
JICIIOBOM KOMMYHUKAIIMH B YCTHOM
Y TIMCbMEHHOM (popMax;
WHOCTPAHHBIM SI3BIKOM B 00BEME,
HEOOXOIMMOM U1 BO3MOKHOCTH
MOJTyYeHUsT UHPOPMALIUH U3

1-6




3apyOeKHBIX UCTOUHHUKOB
VK-5.1. 3HaTh: OCHOBHBIE
Kateropuu Gpuaocodun; 3aKOHbI
HCTOPUYECKOTO Pa3BUTHS;
3aKOHOMEPHOCTH U OCOOEHHOCTH
COIMATbHO-UCTOPUYECKOTO
Pa3BUTHA Pa3IMYHBIX KYJIbTYp B
3TUYECKOM U prstocohckoM

34

VYK-5 CriocoOen

BOCTIPUHUMATh
MEXKYJIBTYPHOE KOHTCRCTC
VK-5.2. YMeTh: HOHUMATh U
pasHooOpazue
BOCIPUHUMATH Pa3HO00pasue
oO1iecTBa B
oO1ecTBa B COLAAJIBHO- 1,3,6
COIINAIILHO-
HUCTOPUYIECKOM, ITHUECKOM H
HCTOPUYECKOM,
¢$u0co(hcKOM KOHTEKCTE.
STHYECKOM U
VK-5.3. Bnagets: MmeTonamu
¢bunocodpcrom o o
aHanmm3a GrmIocoPpCKux u
KOHTEKCTaX
HCTOPHYECKUX (PAKTOB; HABBIKAMH
KOHCTPYKTHBHOTO B3aIMOJICHCTBHS
C UCIIOJIb30BAHUEM DTHUECKUX 1,3,6 1

HOPM NOBEJIEHUS B LIEJSIX
YCIIEITHOTO BBIIIOJIHEHUS
npodeccHnoHaATBHBIX 33124 U
COLIMAJIBHOW MHTErpaluu

3. Mecto nucuunauHbl B crpykrype OOII:

JlucuuruimHa OTHOCUTCS K o0si3aTenbHoi yacT bioka 1 «/lucuurmmael (MOZLYIN).
Jucnunnuaa uzydaercs Ha 3 Kypce B 5-6 cemecTpax.

N3ydyenue aucuMIUIMHBL Oa3upyeTcsl Ha 3HAHUAX, YMEHHUSIX W HaBbIKaX, MOJIYYEHHBIX MPU OCBOEHHUH
JUCUUIUIAH (Monyneil): « IHOCTpaHHBIH S3bIK».

[Tepeuensp mocnenyOmMUX TUCHUILUIMH (MOAYJIEH), 11 KOTOPBIX HEOOXOAMMBI 3HAHHUSI, YMEHUS M HABBIKH,
¢dbopMupyeMble JaHHOM y4eOHOM AMCUMIIMHONW (MOIyJieM): AMCUMIUIMHBI YacTH, (QopMHupyemMon
y4acTHMKaM 00pa30BaTeJIbHBIX OTHOIIEHUH 00pa30oBaTeIbHBIX IPOrpaMM

4. CTpykTypa u coep:KaHHe THCHUILIMHBI
4.1. CTpykTypa IMCHUIIUH

T — 8 - o PacnipenesieHue Tpya10eMKOCTH )
- g ¥| &'| pa3aena(Buacax)no BHIaM y4eOHON Conep:xanue
Ne DPopma npomexyTouHO#H g s § padoThI CaMOCTOSITEIbHOMI
n/n aTrecTaluu S ? 8 KOHTAKTHAs e paGoThi
(1o cemecTpam) 8= P mp 126 KUA
1 2 3 4 5 6 7 8 9 10
OcH.JuT-pa:
Kauectna IT unxxenepa st [1] cTp. 27-29
1 ycHemHoi kapbepbl. HaBbiku 14 5 6 ] Hom.ur-pa:
’ uaTepBBI0. CobeceoBaHUe [2] cTp. 79-82
quist [T urokenepa. IToaroroBka k moJieMHUKe,
MIpEe3eHTAINH, TIPOEKTa
ACIIEKTEI MEKINYHOCTHOM OcH.JuT-pa:
KOMMYHHKAIUU. DJIEMEHThI [3] cTp. 5-15,
KOMMYHHKAIMH B KOHTEKCTE [4] cTp. 39-50
2. | MEXKKYIBTYpHOU 18 5 8 10 Jon.nour-pa:
KOMMYHHKAIIUA: BepOanbHas [2] cTp. 252-269
1 HeBepOasbHast IToaroroska auanora,
KOMMYHUKAIIHSL. epeBoJia, MOHOJIOra




OcH.JuT-pa:
[3] ctp. 31-43
Kynbrypa u kynbTypHbBIC Jomn.out-pa:
3. CBSI3H. 19 > ) 10 [2] cTp. 55-59
IToaroroBka MoHOJIOTA,
Jcce, aHHOTAINN
OcH.JuT-pa:
MesxyHapoaHbIEe cOOpaHus [2] cTp. 188-207
4. 19 5 9 10 [loaroroBka Kk gUCKyccuu,
U BCTpEYHN. .
aHaNM3y Keiica,
pedepupoBanue
3a4er BBICTABIISETCS 110
COBOKYITHOCTH PE€3yJIbTaTOB
TEKYIIIEro KOHTPOJIS
6. | 3auer 2 5 - - - 0,3 1,7 yCIIEBAEMOCTH UITH 3a4eT
MPOBOJUTCS B YCTHOW U
MMUCBMEHHOU (opMe T10
Oueram
HToro 5 cemectp 72 5 32 0,3 39,7
HckyccTBO KpacCHOpEUHSL: OcH.nuT-pa:
7 yOenuTenpHOE 00IICHNE, 14 6 7 7 [3] cTp. 20-30
" | mebaThl M KPUTHUYECKOE [ToaroroBka K JUCKYCCUH,
MBIIIUICHHUE. JTHAJIOT, TIEPEBOJL
OcH.nuT-pa:
[3] cTp. 126-132
IIpesenTanus u Hom.nur-pa:
8. | mpoaBMXKEHHUE NPOTYKTa HA 14 6 6 8 [5] cTp. 80-99
MEKIyHAPOIHOM PBIHKE [ToaroroBka MoHoOJIOTA,
MIPE3CHTALNN,
pedepupoBanms
OcH.JuT-pa:
[3] cTp. 136-140
VY4actue B MeKAyHAPOIHBIX JHom.nur-pa:
9. 15 6 7 8
BBICTaBKax M sipMapKax [7] ctp. 88-100
[oaroroBka aHHOTaAINH,
JIAJIora, MpoeKTa
VYceneunble poccuiickue OcH.muT-pa:
MIPOCKTHI Ha [2] cTp 170-187
10. | MexayHApOIHOM PBIHKE 14 6 6 8 IoaroroBka K JUCKyCCHH,
MH(OPMAITMOHHBIX MPE3CHTAINN
TEXHOJIOTUI
OcH.JuT-pa:
[1] cTp. 192-195
1 MunoBalMOHHbBIE 13 6 6 7 Jomn.out-pa:
" | TeXHOIOTHHU U pOOOTH3ALIHS. [7] eTp. 105-110
[Toaroroska MoHoJIOTA,
JIasiora, acce
3ader BBICTABIISETCS 110
COBOKYITHOCTH PE€3yJIbTaTOB
TEKYIIEro KOHTPOJIs
12. | 3au4er ¢ oLeHKOI 2 6 0,4 1,6 YCIEBAaEMOCTH WJIU 3a4ET
MPOBOJIUTCS B YCTHOM U
MMChMEHHOU (hopme 1Mo
Onreram
HToro 6 cemectp 72 6 32 04 39,6
Hroro: 144 | 56 64 0,7 79,3
4.2.Conepixanue pa3aesioB Kypca U (pOpMHpPYeMbIX B HUX KOMIIeTeH Ui
5 u 6 cemecTpbI
Ne Pa3znen Koapl komnerennmuu 3nanus VveHus Hapnicu dopma
n/n AVCHMIIIHHBI 1 HHAHKATOPOB KOHTPOJISI
1. Kauectsa IT unxxenepa amnst VK-3.1,3.2,3.3, 1-4 2-5 1 Tpe3eHTalus




ycremHo# kapbepbl. HaBbiku

YK-4.1,42,4.3,

nnTepBbio. CobecenoBanme VK-5.1,5.2,53
st [T urkenepa VK-3.1,3.2,3.3,
VK-4.1,4.24.3, 1-4 2-5 MoJIEMHKA
VK-5.1,5.2,53
VK-3.1,3.2,3.3,
VK-4.1,4.2,4.3, 1-4 1-6 TIPOEKT
VK-5.1,5.2,5.3
. VK-3.1,3.2,3.3,
ACHEKTHI MEKITMYHOCTHOM VK-4.14243 1.4 2.5 Haor
KOMMYHHUKALHU. DIeMEHTBI YK-S.],’ 5-2” 53
KOMMYHHKAITUH B KOHTEKCTE
MEXKYIBTYPHOH S;Ii(—ill,4522,453§ 2 1-6 TIepeBO
KOMMYHHUKAIUK: BepOanbHas VKA1 % > % 3
M HeBepOaTbHas VK-4.1,42,4.3, 14 2-6 MOHOJIOT
KOMMYHUKAIIHSL. VK.5.1.52.53
VK-3.1,3.2,3.3,
VK-4.1,4.2,4.3, 1-4 2-6 MOHOJIOT
Kynbrypa u KynbTypHBIE YK-5.1,5.2,53
CBSI3H. VK-4.1,4.24.3,
VK-5.1,5253 24 2,343 scce
VK-4.1,4.2,4.3, 5 1-6 AHHOTALULT
VK-5.1,5.25.3
VK-3.1,3.2,3.3,
VK-4.1,4.24.3, 1-4 2-5 JIUCKYCCHS
VK-5.1,5.2,5.3
MesxayHapoaHbIe COOpaHUs U VK-3.1,3.2,3.3,
BCTpEUH. VK-4.14.243, 1-4 2-5 aHaJu3 Kelca
VK-5.1,5.2,5.3
357711<<-4;11,,"‘522,,"‘533, 2 1-6 pedepupoBanme
VK-3.1,3.2,3.3,
VK-4.1,4.2,4.3, 1-4 2-5 JUCKYCCHS
HcKyccTBO KpacHOpEUHs: VK-5.1,5.2,5.3
yOeauTeapHOe 00IICHNE, VK-3.1,3.2,3.3,
ne0aThl M KpUTHIECKOE VK-4.1,4.2,4.3, 1-4 2-5 MaJor
MBIIIICHHUE. VK-5.1,5.2,53
VK-4.1,4.24.3, > 1-6 mepesox
VK-5.1,5.25.3
VK-3.1,3.2,3.3,
VK-4.1,4.2,4.3, 1-4 2-6 MOHOJIOT
Hpesermatusg i VK-5.1,5.2,53
HIE)OZ[BI/I)KCHHI/IC HpOJlyKTa Ha YK-3.13.2,33,
VK-4.1,4.2,4.3, 1-4 2-5 Mpe3eHTaIUs
MEXIYHAPOIHOM PBIHKE VK.5.1.5.2.53
S;I;i. 11’1.22’?533’ 2 1-6 pedepupoBanme
VK-3.1,3.2,3.3,
VK-4.1,4.2,4.3, 1-4 2-5 JIHAIIOT
VK-5.1,5.2,5.3
Yuacrie B VK4.14243,
MEKIYHAPOIHBIX VK-5.152.53 2 1-6 aHHOTAIHS
BBICTABKAaX M sIpMapKax VK3.13233.
VK-4.1,4.2,4.3, 1-4 1-6 MPOEKT
VK-5.1,5.2,5.3
VK-3.1,3.2,3.3,
VYcnenHele poccuiickue VK-4.1,4.2,4.3, 1-4 2-5 JIUCKYCCHS
MIPOEKTHI HA MEXKIYHAPOAHOM VK-5.1,5.2,5.3
pBIHKE HH()OPMAITOHHBIX VK-3.1,3.2,3.3,
TEXHOJIOTUH VK-4.1,4.24.3, 1-4 2-5 MIpEe3EHTALUs
VK-5.1,5.2,53
VHHOBaIIMOHHEIC VK-3.1,3.2,3.3,
TEXHOJIOTUH B chepe VK-4.1,4.2,4.3, 1-4 2-6 MOHOJIOT
“HPOPMAITHOHHBIX YK-5.1,5.2,53
TexHoJiornii. Pobormsanms VK-4.1,4.2,4.3, 2.4 2,3,4,5 3cce




VK-5.1,.5.2,5.3
VK-3.1,3.2,3.3,
VK-4.1,4.2,4.3, 1-4 2-5 1 IAAJIOT
VK-5.1,5.2,53

4.3. HaumeHoBaHue TeM JIeKIHii, X cOJep:KaHHe U 00beM B yacax
Jlexniuy y4eOHBIM IIAHOM HE MPETYCMOTPEHBI

4.4. HanmeHoBaHMe TeM NMPAKTHYECKHUX 3aHATHH, HX COJep:KaHNe U 00beM B Yacax

[IpakTudeckue 3aHATHUS Y4€OHBIM IUIAHOM HE IPEAYCMOTPEHBI

4.5 HanmeHoBaHMe TeM JIAOOPATOPHBIX PadoT, X cojep:KaHue U 00beM B Yacax

Ne Ne paznena

HaumeHoBaHHe JIA60PATOPHBIX padoT TpyroeMKoCcTh (4ac
n/n JHCIUILTHHBI parop P pyn (1ac)

[\

1. Kauectsa IT nnxenepa uist ycrieUIHONW Kapbepsbl.

1. 1 2. HaBbIKHM HHTEPBEIO.

3. CobecenoBanue s [T umxeHepa

1. ACEKThI MEKJIMYHOCTHON KOMMYHUKALIUU.

2. DneMeHThl KOMMYHHKAIIUU B KOHTEKCTE MEXKKYJIBTYPHOU
KOMMYHUKAIMHU: BepOaIbHas 1 HeBepOanbHast KOMMYHHUKAIHSL.

3. MexXKyIbTypHasi KOMICTECHIIHA

1. 3HaueHue KyJIbTyphl U KYIbTYpPHBIX CBSI3CH.

3. 3 2. Tumnel kynbpTyp U crepeoTunsl. CtepeoTunsl B obmactu IT.

3. DpPeKTUBHOCTD B OOIIICHUHU U CTHJIN OOIICHHUS.

1. OGcyxaeHue 1 MIPUHATHE PELMICHUH 110 OTJIa/IKe IPOTPAMMHOTO
o0ecrieyeHns 1 PEMOHTY armnapaTHoro ooecreyeHus

2. HaBbIk crymianus

3. BeneHue neperoBopos.

=R W W RN W W NN

1. Pa3BuTHE HaBBIKOB KPUTHUYICCKOI'O MBIIIJICHUA.

2. YMeHne BecTH Je0aThl: OCHOBHbIE HAaBBIKM M yMeHHs. [lomck
apTyMEHTOB.

3. Y6enurensHoe oOmeHne. Berxoa n3 KOH(IMKTOB.

1. Ilpe3enrarnus: npaBuia 3QPEeKTUBHON NPE3EHTALINH.

6. 6 2. Mpoxsmwxenne mpoaykra B obmactu IT Ha MexITyHApOTHOM
PBIHKE.

7. 7 1.Ygactue B MeXTyHapOJHBIX BBICTABKAX U IPMapKax

l.Yenemnbsle pOCCHHCKHE TMPOEKTH Ha MEXTyHAapOJHOM PHIHKE
MH(POPMAIMOHHBIX TEXHOJIOTHH.

A\ || W W

1. lHHOBanMOHHBIE TEXHOJIOTHH B c(hepe HHHOPMAITMOHHBIX
9. 9 TEXHOJIOTUIA.

w

2. PobGoTtu3anms, HeHPOCETH U UCKYCCTBEHHBIA HHTEIUICKT. 3

Bcero 64

5. OuneHouHble MaTepHadbl ISl TEKYLIEro KOHTPOJIS YCIIeBAeMOCTH M IPOMEKYTOYHOM
aTTrecTalliy 1O JMCUUILIHHE.

JInsi KOHTPOJISE pe3ysIbTaTOB OCBOCHHS JUCIMIUIMHBI MPOBOJSTCS (PopMbl meKyujeeco KOHmMpOos
npugoosmces coenacHo maoauye 4.2.):

— BBITIOJIHEHUE TA00PaTOPHBIX paboT:
1. MonoJsor

2. Jlnanor

3. Muckyccus

4. [lonemuka

5. Ilpe3enTanus

6. IIpoext

7. Ananu3s keiica



8. Dcce

9. IlepeBon

10. PedepupoBanue
11. Agnoranus

12. AynupoBanue
13. Yrenue

[Tpumeuanne: OneHOYHBIC MaTepuasbl NMPHUBEJACHB B MPWIOKEHHH K pabodell mporpamme
JVCIUTUTHEL

[IpoMexyTouHas aTTecTalys MO UTOraM OCBOEHUS JMCLUIUIMHBI — 3a4eT (5 cemecTp), 3ayeT ¢
OIICHKOH (6 cemecTp).

6. Y4yeOHO-MeTOqHYeCKOE H HH(POPMALIMOHHOE 0O0ecneuyeHre THUCIMIIINHBI:
a) OCHOBHAasl JIUTEepaTrypa

1. Kounk, E. . AHrauiickuii 361K 17151 MpOeCCHOHAIIBHOTO OOIIeHUs. BeiuncnTenbHas TeXHUKA =
English for Professional Communication. Computer Engineering : yue6Hoe noco6ue / E. 1. Kounk. — 2-
e u3a1. — MuHck : PecmyOonukaHckuii M”HCTUTYT npodeccrnoHanbHoro obpasosanus (PUIIO), 2020. —
232 c. — ISBN 978-985-7234-47-9. — Texkcr : anekrponsbiit // LudpoBoil oOpa3oBaTensHbIi pecypc
IPR SMART : [caiit]. — URL: https://www.iprbookshop.ru/100357.html

2. llleBenesa, C. A. [lenoBoii aHTmuiicKuil [ DIeKTPOHHBIN pecypc]: yueOHoe mocobue st By30B / C.
A. llleBeneBa. — 2-e u3a. — DIEKTpOH. TeKcToBbIe HaHHble. — M. : OHUTU-IIAHA, 2017. — 382 c.
— 978-5-238-01128-8. — Pexum nocryna: http://www.iprbookshop.ru/71767.html

3. T'onoBau, E. V. AHriuiickuii s3bIK. MeXKynbTypHOE pedeBoe oOmieHue. Converse across the
Universe. Managing Cross-Cultural Communication in English : yue6noe nmoco6ue / E. . ['onoBau, M.
H. Koxan, E. H. Paneukuii. — Munck : Hapoanas acseta, 2022. — 188 c. — ISBN 978-985-03-3777-1.
— Texker : anexrponnsiii // LudpoBoi obpazoBarenbublii pecypc IPR SMART : [caiit]. — URL:
https://www.iprbookshop.ru/134890.html

0) 10NOJIHNTEeJIbHAS JIUTepaTypa

4. Cross-cultural communication (MexKyabTypHasi KOMMYHHUKaIIMA) : METOJIMYECKoe Tocooue / . —
Coun : CouuHckuii TOocynmapcTBeHHbIH yHHBepcuteT, 2020. — 78 c¢. — Tekct : 2MeKTPOHHBIN //
Hudposoii o0Opa3oBaTeIbHBbIH pecypc IPR SMART : [caliT]. — URL:
https://www.iprbookshop.ru/106564.html

5. AnekcynuH, B. A. MapkeTHHIroBble KOMMYHUKAIMK [DNEKTPOHHBIN pecypc] : mpakTukyMm / B. A.
Anexcynun, E. B. JlybaneBuu, E. H. Cxnsip. — DnekTpoH. TekcToBble naHHBIe. — M. : JlamkoB u K,
2016. — 194 c¢. — 978-5-394-01090-3. — Pexxum pocryna:_http://www.iprbookshop.ru/60444.html

6. benas, E. H. MexkynpTypHas komMmyHukaius. Iloucku s¢pdexTuBHOro nmyta [DIeKTpOHHBIN
pecypc] : yduebHoe mocobue / E. H. bemas. — DnexkTpoH. TekcToBble AaHHble. — Omck : Omckuit
rocynapcTBeHHbl yHuBepcuteT uM. ®.M. Jlocroesckoro, 2016. — 312 ¢. — 978-5-7779-1974-8. —
Pexxum noctyna: http:// www.iprbookshop.ru/59614.html

7. Jlykuna, JI. B. MHocTpaHHBIN SI3BbIK U MEXKYJIbTYpHas kKomMyHuKauus. Foreign Language &
Intercultural Communication [DIeKTpOHHBIN pecypc]| : MUK JEKIUH — DJIEKTPOH. TEKCTOBBIC JaHHBIC.
— Boponex : BopoHexckuil rocy1apcTBEHHbIH apXUTEKTYPHO-CTPOUTENBHBIN yHUBepcuTeT, ObC ACB,
2013. — 134 c. — 978-5-89040-447-3. — Pexum nocryna: http://www.iprbookshop.ru/22659.html

B) METOAMYECKHE YKAZAHUS

6. Meroanueckue YyKa3aHHs JJi1 BBINOJHEHUS Ja0OPATOPHBIX M MPAKTHYECKHX paboT 1o
WHOCTPAHHOMY SI3BIKY JJI CTYACHTOB OakandaBpuaTa HES3BIKOBBIX HAMpaBICHUH MPOPECCHOHATHHON
MOATOTOBKHM [DnekTponHoe m3nanue] / coct. Apxunosa E.U, Yassnoa M.A., Bynnakosa P.I1., Penuna
T.10., Mansimmesa M IO., Comona K.JI. — Mxxesck: xxI'TY, 2020. — Per.Ne 079/2020.

7. Apxunosa E.U., ComoBa K.JI. MeTonnueckne peKOMEHAAMH IO BBIITOJIHEHUIO CAMOCTOSITENIbHON
paboThl Al CTYIEHTOB OakajaBpuaTa U CHEIHATUTETa HES3bIKOBBIX HAIMpaBIIEHUH MPOQeccCHOHAIBHON
MOATOTOBKHA — y4eOHO-MeToandeckoe nocodue - VbkeBck: M3a-Bo UxI'TY umenun M.T. Kanamaukosa,
2020. — Per.Ne069/2020.


https://www.iprbookshop.ru/100357.html
http://www.iprbookshop.ru/71767.html
https://www.iprbookshop.ru/134890.html
https://www.iprbookshop.ru/106564.html
http://www.iprbookshop.ru/60444.html
http://www.iprbookshop.ru/59614.html
http://www.iprbookshop.ru/22659.html

) epe4yeHb pecypcoB HHGOPMAIMOHHO-KOMMYHHKAIIMOHHOM ceTn UHTepHeT

1. DnexTponHo-6ubaroTeunas cuctema [IPRbooks

http://istu.ru/material/elektronno-bibliotechnaya-sistema-iprbooks

2. DnexTpoHHbIH Katanor HayuHoi 6ubarorexu VLI TY nmenn M.T. Kanammukoa Web UPBEUC
http://94.181.117.43/cgi-
bin/irbis64r 12/cgiirbis_64.exe?LNG=&C21COM=F&I21DBN=IBIS&P21DBN=IBIS

3. HanmonaneHas anekTpoHHast 0ubanorexa - http:/H36.pd

4. Muposas uudponas oudnuoreka - http:// www.wdl.org/ru/

5. MexayHapoHbIi HHIEKC HayqHoTro nutupoBanus Web of Science — http://webofscience.com

6. Hayunas snextponnas 6ubanoreka eLIBRARY.RU — https://elibrary.ru/defaultx.asp

7. CnpaBouHo-npaBoBas cucrema KoncynbrantlIroc http://www.consultant.ru/

1) JTMLIEH3HUOHHOE U CBOOOHO PACIIPOCTPaHsieMoe MPOrpaMMHoe odecievyeHue:

1. Microsoft Office (muniensunonnoe I110)

2. Doctor Web (nuniensuonnoe I110)

3. REWARD InterNative. IlonHblii Kypc aHTTUHCKOTO s3bIKa (CO BCTPOEHHBIMU CpPEICTBAMHU
JIUCTaHIIMOHHOTO 00yueHus) (muuenznonHoe [10)

7. MaTtepuajJbHO-TeXHHYECKOE o0ecnevyeHne I CHUNINHbI:

1. JTaGoparopHbie pabOTHI

VYdeOHbIe ayAUTOPUH IS JIAOOPATOPHBIX paOdOT YKOMIUIEKTOBAHbI CIICUATM3UPOBAHHON MEOECIBIO U
TEXHUYECKHMH CPECTBAaMH 00ydeHUs (IIPOEKTOP, IKPaH, HOYTOYK).

2. CamocrosiTenbHasi paboTa.

[Tomernenust A7 CaMOCTOSITENILHOM PabOTHI OCHAIIEHBI KOMITBIOTEPHON TEXHUKOW C BO3ZMOXHOCTHIO
MOJKITIOUEeHUST K ceTh «MHTepHeT» M JOCTYNOM K 3JEKTPOHHOH HH(OPMAIMOHHO-00pa30BaTEIbHOMI
cpeae UxI'TY umenn M.T. Kanamnukosa:

- HayuHas 6ubmuoreka VxI'TY umenn M.T. Kanamnukosa

- TIOMEIIEHUE VISl CAMOCTOATENbHON PaboThl 00yUYarOIIUXCH.

[Tpu HeoOxomuMocTH paboyasi mporpaMma AUCHUILTUHBI (MOAYJS) MOKET ObITh aAaNTUPOBAaHA IS
oOecrieueHrss 00pa30BATEILHOTO TPOIIECCAa WHBAIUIOB M JIMI[ C OTPAaHUYCHHBIMH BO3MOXKHOCTSIMU
3JI0pPOBbS, B TOM UHuCie i1 00y4eHHUs: C MPUMEHEHHEM JUCTAHIIMOHHBIX 00pa30BaTEIbHBIX TEXHOIOTHA.
Jlig aroro Tpebyercs 3asBIEHHME CTYAEHTa (€ro 3aKOHHOT'O MPEJICTaBUTENSA) U 3aKII0UYEHHE MCUXO0JI0r0-
Meauko-nenarornyeckoit komuccuu (ITMIIK).


http://istu.ru/material/elektronno-bibliotechnaya-sistema-iprbooks
http://94.181.117.43/cgi-bin/irbis64r_12/cgiirbis_64.exe?LNG&C21COM=F&I21DBN=IBIS&P21DBN=IBIS
http://94.181.117.43/cgi-bin/irbis64r_12/cgiirbis_64.exe?LNG&C21COM=F&I21DBN=IBIS&P21DBN=IBIS
http://www.wdl.org/ru/
http://webofscience.com/
https://elibrary.ru/defaultx.asp
http://www.consultant.ru/

MHUHOBPHAYKHN POCCHUHA
DenepaibHOE TOCYAAPCTBEHHOE OK0IKETHOE 00pa3oBaTeibHOE
yupesk/ieHue BbICIIero oopa3oBaHus
«MxeBckuii rocyiapcTBeHHbIN TexHnyecknid yaupepcurer uMenn M. T. Kanamuukosay

OueHo4YHbIE CPEACTBA

0o JMCHUIIJINHE

MeXKyabTYpHas HDO(beCCI/IOHaJ'ILHaH KOMMYVYHHKaIusg
(HaMEHOBaHHeE — OJHOCTEIO)

narnpasienue 09.03.01 «MudbopmaTika U BEIYUCIUTEIbHAS TEXHUKA
(mmdp, HaHUMEHOBAaHKE — ITOJHOCTBIO)

HpO(bI/IJ'Ib «ABTOMAaTH3UPOBAHHBIC CHCTEMBI 06Da6OTKI/I HHd)ODMaHHH W YIIPpaBJICHUA))

ypOBEHb 00pa3oBaHus: OaKanaBpuart

dbopma oOyueHus: oUHas

O6HIa5[ TPYAOCMKOCTb TUCHHUIIJIMHBI COCTABJIACT: 4 3a4eTHBIC CINHUIIBI



1. OueHouyHbIe cpeCTBA

OnenuBanue (HOpMHUPOBAHHE KOMIIETCHLUH MPOM3BOAUTCS HA OCHOBE PE3yJIbTATOB OOYyYeHUS,
MPUBEJCHHBIX B II. 2 paboueii mporpammsl 1 OC. Cs3b pa3enoB KOMIETCHIIMNA, HHIUKATOPOB U (hopM
KOHTPOJIS (TEKYILEro U MPOMEXYTOUHOI0) YKa3aHbl B Tabiuie 4.2 paboueil mporpaMmbl AUCHUILIUHbBI

O1eHOUHBIE CPEACTBA COOTHECEHBI C Pe3yJbTaTaMU OOY4EHHUs MO JUCLMIIMHE M WHAWKATOpaMU
JOCTHKEHHS] KOMIIETEHIUH NpeICTaBIeHbl HIKE.

Ne Koabl koMmnereHuu PesyabTart 00yuenust DopMbI TEKYLIET0 U
n/m U HHIUKATOPOB (BHaHUsL, YMEHUsL U HABLIKU) NMPOMEKYTOYHOI0 KOHTPOJIS
VYK-3.1. 3HaTh: 32 OCHOBBI TpaMMaTHYECKOH CHCTEMBI S3BIKA U
OCHOBHBIC TIPHEMBI 1 OCHOBHBIC JIEKCHYECKHE EIWHUIBI IIPH IIOCTPOCHUH
HOPMBI COITUATIBHOTO MUCBMEHHBIX W YCTHBIX TEKCTOB HA pPOJHOM U
B3aUMOJICHCTBUS; WHOCTPAaHHOM $3bIKaX B COOTBETCTBHH €O cdepod u
OCHOBHBIC MTOHSATHUS U CUTYyaIuei OOIeHMS;
METOJIBI 33 mpaBmia pEYEeBOTO OTHKETa B COOTBETCTBHUU C MoHosor
KOH(JIMKTOJIOT Y, CHUTyallUsSIMH ~ MEXJIMYHOCTHOTO W  MEXKYJIbTYPHOTO Juanor
TEXHOJIOTUH OOIIEHUS B 3aBHCUMOCTH OT CTWIA U Xapakrepa Huckyccus
1 MEKIIMYHOCTHOU U OOIIeHNS; TTonemuka
' IpyNIoOBOH 34 0CHOBHYIO CTPaHOBEAYCCKYIO HH(POPMAIIHIO O CTPaHE IIpe3enTanus
KOMMYHHUKAITIH B H3y4aeMoro si3bIKa IIpoekr
JICTIOBOM AHanus ketica
B3aUMOJICHCTBUN; 3auer
3¢ PeKTUBHBIC
CTpaTeTruv KOMaHJIHOT'O
COTpYIHHUYECTBA I
JOCTUKCHHSI
TIOCTABJICHHOM 1LIeNn
Y1 opueHTHpOBaThCA B COLMOKYJIBTYPHBIX MapKepax
VK-3.2. Viets: CBOCH W MHOS3BIYHOHN Cpebl U BECTH JIHAJIOT STHKETHOTO
JCTAHABIHBATE B XapakTepa B COOTBETCTBHH cO cpepoii oOmeHns
M S—— Y2 BBIpaXaTh CBOC MHCHHE H apryMEHTHPOBAHHYIO
KOHTAKTBL, OILICHKY CHUTYaIUH
oecTenBatomHe Y3 noHumaTth M mepeaBaTh CoAepIKaHUe I/IHO}I3LI‘IHOFE) Momnonor
ycemHyio pabory B MPOYUTAHHOTO M YCIBIIIAHHOTO TEKCTa C Pa3IMyHOU Juanor
KOJICKTHEE: CTENMEHbI0 ~ MPOHWKHOBCHWA B COJCPXKaHWE B Juckyccus
7 HPUMEHSTH OCHOBHBIC 3aBHCHUMOCTH OT KOMMYHHKATHBHOM 331aun [Nonemuxka
METOJIBI ¥ HOPMEI Y4 nucate TEKCTHl pa3iIMYHBIX JKAHPOB IO TEMaTHKE IIpesenranus
COLMATBHOTO OUKJIA C YIeTOM HOPM O(OpMIICHUS, IPHHATHIX B CTPaHE HpoeKTv
. M3Y4aeMOro S3BIKa; AHanu3 ketica
;Zﬁﬁg;j;;gﬁiﬁm Y5 nenatb CaMOCTOSITENIbHBIE YCTHBIE COOOICHUS, 3auer
pormi JNOKIaAbl IO TeMe, WCIONB3ysd WCTOYHHKH Ha
. WHOCTPaHHOM SI3BIKE
1 B3AUMOAICHCTBHA Y6 mnpusHaBaTh WMHTEPECH M PE3YNIbTATHl COBMECTHOM
BHYTPH KOMARIBL TPYIIIOBON AEATEIFHOCTH O PEIICHHIO ONPEACICHHON
yueOHOIT 3a1aun
Y1 oOpHEHTHPOBATHECS B COIMOKYJBTYPHBIX MapKepax
VK-3.3. Brasers: CBOEH U MHOS3BIYHOU Cpebl U BECTH JJHAIOT STHKETHOTO
METOMAMH 1 TIpHEMAMH XapakTepa B COOTBETCTBHUH CO cepoil oOimeHns
COLUATBHOTO Y2 BeIpaxkaTh CBOC MHCHHE H apTyMEHTHPOBAHHYIO
N — OILICHKY CUTYaIUH Mownoor
OCHOBHBIMMU Y3 noHMMaTh W MepenaBaTh COJEpKaHWE WHOS3BIYHOTO Juanor
MPOYUTAHHOTO W YCIBIMIAHHOTO TEKCTa C Pa3ITUIHON Huckyccus
KOMMYHHIKATHBHLIMHU CTCTICHBIO  INPOHUKHOBEHUS B  COJCpXKAHUE B [onemuxka
3 VPHEMAMIL, HABBIKAMIL - b o pivocT oT KOMMYHHUKAaTHBHOM 3a/1a4n IpesenTanms
g:gg:g;;;?\fiﬁi:gg Y4 mnucath TEKCTBHI PAa3UYHBIX JKAHPOB IO TEMATHKE HpOGKTV
COUMATHHbIX MPOEKTAX, UKJIA C YYETOM HOPM O(OpMIICHUS, IPHHATHIX B CTPaHE Amnanus3 kelica
b HACTABHIeCKOH w | 13YTAEMOTO sI3bIKa; 3auer
BOTOHTepCKOi Y5 penate CcaMOCTOSTENBHBIC YCTHBIC COOOIICHUS,
JNOKIIaJbl [0 TeMe, WCIOJNB3ysSd HCTOYHHKH Ha
ACATEIRHOCTH HWHOCTPaHHOM SI3bIKE
Y6 mnpuszHaBaTh MHTEPECHI U PE3YIbTATHl COBMECTHOM




TPYIIIOBON NESTEIBHOCTH 10 PEIICHHIO ONPEICICHHON
yaeOHOM 3a1aun

H1 Bnagenuwe pas3auUHBIMU  JKaHPAMH YCTHOW |
MMMCbMEHHOM PeYr B PA3IMUHBIX Cchepax OOMeHUs

31 MPOU3HOCUTECIIbHBIC YMCHUS U HABBIKW MPU YTCHUU

Mosonor
BCJIyX M YCTHOM BBICKa3bIBAaHHHU Tuaror
VK-4.1. 3HaTh: 32 OCHOBBI TpaMMaTHYECKOH CHCTEMBI S3bIKA U Tucxycens
JIUTEPATYPHYIO GOPMY | OCHOBHBIC JIGKCHUECKHE EAMHHIBI IPU MOCTPOSCHHU Hosemuka
1 (pyHKINOHAIIBHBIE MMICBMEHHBIX M YCTHBIX TEKCTOB Ha pPOXHOM U Tpeserramus
CTHIN WHOCTPAHHOM SI3bIKaX B COOTBETCTBHH cO c(epoi u Tpoexr
TOCYNapCTBEHHOTO | CHTyalueH o0ImeHHs; Anamis keiica
A3BIKA; OCHOBBI yCTHOH 33 nmpaBuia pedyeBOr0 ITHKETa B COOTBETCTBUM C ece
1 INCbMEHHOH CUTYyallsIMH  MEXJIMYHOCTHOTO M MEXKKYJIBTYPHOT'O Tepesos
KOMMYHUKAIIMU Ha OOIEHNS B 3aBUCHMOCTH OT CTHJIS M Xapakrepa
HMHOCTPAHHOM oOmeHus Pegepuposarie
AHHOTHpOBaHNE
34 0CHOBHYIO CTPaHOBEAYECKYIO HHPOPMAIINIO O CTpaHe 3aver
H3y4aeMoro sI3bIKa
Y1 opHeHTHPOBATHCS B COLMOKYJIbTYPHBIX MapKepax
CBOEH 1 MHOSI3BIYHOM CPEIbl M BECTH AMAJIOT 3TUKETHOTO
XapakTepa B COOTBETCTBHUHM CO cepoii oOmeHns
Y2 BblpaxaTb CBO€ MHEHHE W apryMEHTHPOBaHHYIO Mownosnor
OLICHKY CHUTYallnu Juasor
VK-4.2. Viers: Y3 noHuMaTh U mepenaBaTh COAEpIKaHUE HHOA3BITHOTO Juckycens
BHIPAATh CBOH MBICITH MIPOYUTAHHOTO M YCIBIIAHHOTO TEKCTa C Pa3lIndHON [Momemuka
CTETICHBIO  INIPOHHUKHOBEHUS B  COJiep)KaHHE B [pesenTarms
Ha TOCYAapCTBEHHOM, "
pOIHOM H 3aBHCUMOCTH OT KOMMYHUKATHUBHOI 3a1a4un HpOéKTV
Y4 nucaTh TEKCTHl Pa3IMYHBIX JKaHPOB IO TEMaTHKE Amnanus kelica
WHOCTPAHHOM S3bIKE B
CHTYIHH ZIeT0BOf LUKJIA C YYETOM H(?pM odopmIieHus], TPUHSATHIX B CTpaHe Occe
KOMMYHIIATHH HU3y4aeMoro s3bIKa; [TepeBon
Y5 nenatb caMOCTOSITENBbHBIE YCTHBIE COOOLICHUS, PedepupoBanne
JOKIampl MO TeMe, WCHONb3ysl HCTOYHWKH Ha AHHOTHpOBaHHE
UHOCTPAHHOM SI3bIKE 3auer
Y6 npusHaBaTh MHTEPECHl U PE3YNBTaThl COBMECTHOM
TPYIIOBON JAEATEIBHOCTH MO PEHICHHUIO OINpPEIEICHHON
yueOHOIT 3a1aun
Y1 opueHTHPOBATHCS B COIMOKYJIBTYPHBIX MapKepax
CBOEH ¥ MHOSA3BIYHOM CPEJlbl U BECTHU JUAJIOT 3TUKETHOTO
XapakTepa B COOTBETCTBHH CO cpepoil OOIIeHHS
Y2 BbIpaxaTb CBO€ MHEHHE U apryMEHTHPOBAHHYIO
VK-4.3. Branets: OILICHKY CHUTYaIUH Mowosor
HaBBIKAMH JICJIOBOM Y3 noHnMaTh U MepenaBaTh COIACpKaHUE HHOS3BITHOTO Juanor
KOMMYHHKAIIUU B MPOYUTAHHOTO M YCIBIIIAHHOTO TEKCTa C Pa3TUIHON Juckyccust
YCTHOI U IUCBMEHHON | CTEMEHBI0  NPOHUKHOBEHWUS B COACp)KaHHUE B [Nonemuxka
(opMax; HHOCTPAaHHBIM | 3aBUCUMOCTH OT KOMMYHHUKATHBHOMU 3a/1a41 IIpe3enTanus
SI3BIKOM B 00BeEMeE, Y4 nucath TEKCTHl Pa3IMYHBIX JKAaHPOB IO TEMAaTHKE IIpoexr
HEOOXOANMOM JUTs [UKJIa C yY4ETOM HOPM O(OPMIICHHUS, IPUHSATHIX B CTPaHE AmnHanus kelica
BO3MOYKHOCTH U3y4aeMOoro s3bIKa; Occe
MOTY4EHHs Y5 nenaTh CcaMOCTOATENBHBIE YCTHBIE COOOIIEHUS, Iepesox
uHpopMaILUH U3 JMOKJIaAbl [0 TeMe, WCIONb3ysSd HCTOYHHUKH Ha PedepupoBanne
3apyOeKHBIX HMHOCTPaHHOM SI3bIKE AHHOTHpPOBaHHUE
HCTOYHHKOB Y6 npusHaBaTh HHTEPECHI U PE3yJIbTaThl COBMECTHON 3auer
IPYNIOBOM AESITENBHOCTHU IO PEIICHHUIO ONPEIEIEHHON
y4eOHOIT 3a1aun
H1 Brnanenue pa3snUYHBIME JKaHPAMU YCTHOM U
ITMCEMEHHON peud B pa3IMYHbIX cepax oOUIeHUs
VK-5.1. 3naTh: 33 mpaBunma peueBOro ITHKETa B COOTBETCTBHU C Mosouor
OCHOBHBIE KATETOpPHUU CHUTyallUSIMH ~ MEXJIMYHOCTHOTO ¥  MEXKYJIbTypHOTO Juanor
¢unocopun; 3aKOHBI OOIIeHNs B 3aBUCUMOCTH OT CTHJIS M Xapakrepa Juckyccunst
HUCTOPHYECCKOTO OOIIEHHS; TTonemuxa
pa3BuTHS; 34 0CHOBHYIO CTpaHOBETUECKYIO MHPOPMAITUIO O CTPAHE IIpesenrarust
3aKOHOMEPHOCTH H H3Yy9aeMOoro s3bIKa [Ipoext
0COOEHHOCTH Amnanus kelica
COLIMAJILHO- Occe
HCTOPUUYECKOTO IepeBox
Pa3BUTHSI pa3INYHBIX Pedepupopanne

KYJIbTYp B 3THYECKOM U

AHHOTHpPOBaHHUE




¢duocodcrom 3auer
KOHTEKCTE.
Y1 opHeHTHPOBATHCS B COLMOKYJIBTYPHBIX MapKepax MoHouor
VK-5.2. Ymers: CBOEH U MHOSI3BIYHOM CpeAbl U BECTH JUANIOT AITUKETHOIO Juanor
MIOHUMATh U XapakTepa B COOTBETCTBUH CO cepoii oO1meHuns Huckyccust
BOCIIPUHUMATh Y3 noHNMaTh U NMEpeAaBaTh COACPKAHUE WHOSN3BITHOTO IMomemuka
paszHooOpa3ue MIPOYUTAHHOTO M YCIBIIAHHOTO TEKCTa C Pa3ludHON [pesenTarms
oO1mecTBa B CTENCHBI0  NPOHUKHOBCHHMS B  COJCp)KaHHE B ITpoext
COLIMAJIBHO- 3aBUCUMOCTH OT KOMMYHHUKaTUBHOM 3aJjauu Amnanus Kelica
HACTOPUYECKOM, Y6 npusHaBaThb MHTEpECHl M PE3yJIbTAaThl COBMECTHOMU Occe
3TUYECKOM U TPYIIIOBOM JESTENBHOCTH MO PEIICHUIO ONpPENEICHHOMN IepeBon
¢dunocodcrom yueOHOI 3a1a4n PedepupoBanne
KOHTEKCTaX. AHHOTHpOBaHHUE
3auer
VK-5.3. Branets: Y1 opHeHTHPOBATHCSI B COLMOKYJIBTYPHBIX MapKepax
METO/IaMH aHaJIn3a CBOEH 1 MHOSI3BIYHOM CpeJbl U BECTH AMAJIOT STUKETHOTO MoHOIOL
¢dunocopckux u XapakTepa B COOTBETCTBUU O chepoii oOmeHus Tuasor
ucropuueckux GpakToB;, | Y3 NMOHHMAaTh U MEPEAaBaTh COACPKAHHUE HHOA3BITHOTO Tnekyccus
HaBBbIKaMH MIPOYUTAHHOTO M YCIBIIAHHOTO TEKCTa C Pa3lIndHON Hoseuka
KOHCTPYKTHUBHOTO CTETIEHBI0  INIPOHHUKHOBEHUS B  COJep)KaHHE B n
. N pe3eHTanus
B3aUMOJEHCTBUS C 3aBHCUMOCTH OT KOMMYHUKaTHBHOII 3a1aun } TTpoext
9. UCTIOIB30BAaHUEM Y6 TIpU3HABATh MHTEPECHl  PE3YNbTAaThl COBMECTHOI AHaTus Keiica
THYECKUX HOPM TPYMIOBOif JEATENLHOCTH IO PENICHHIO OMpEe/IeHHO Yece
TIOBEICHHS B LIEIAX yueOHOH 3a1auu Tleperor
YCIIEUTHOTO H1 BrmageHue pasnIUUHBIMM JKaHpaMH YCTHOH U Pedhe
BBITIOJIHEHUS MTICBMEHHON PeUH B PAa3IMIHBIX cepax oOmCHHUs PHPOBATHE
AHHOTHpOBaHHE
HpO(I)CCCI/IOHaﬂbeI)i aver
3a]a4 ¥ COLUAIBHON
WHTErpaluu

Tunosvie 3a0anus 015 OYeHU8aHUs opMupo8aHUs KoMnemeHyul

Haumenoeanue: 3auer

IIepeuenv mexcmos ona nposedenus 3auema:

1. “11 ways to excel in a Zoom job interview” («11 crioco00OB yCIIeNTHO IPOUTH coOeCeTOBaHNE B 3yME»)

2. “We’re approaching the limits of computer power — we need new programmers now” («MBbI TpHOIHKAaEMCS K TIpeIeIaM
BBIYHCIIUTEIHHON MOIIHOCTH — Cefvac HaM HY)KHBI HOBBIE IPOrPAMMUCTBD)

3. “Social Intelligence — listening and understanding others” («ComuanpHBI HHTEIJICKT — YMEHHE CIYIIaTh ¥ ITOHUMATh

JIPYTHUX »)

4. “Stereotypes: Why we need them, why they are harmful, and how to overcome them” («CrtepeoTHisl: 3a4eM OHH Ham
HYXXHBI, TIOYEMY OHH BPEAHBI M KaK UX MPEOJIOIIETH»)

5. “11 Tips to become an efficient, high-performance software developer” («11 CoeroB, kak craTh 3(p(PeKTHBHBIM U

BBICOKOIIPON3BOJUTEILHBIM Pa3pabOTINKOM IIPOrPaMMHOTO 00ECTICUEHHS» )

“How to resolve the roots of disagreement” («Kak ycTpaHUTb IPUIHHBI PA3HOTTIACHIDY)

7. “Helping engineers reach the top of corporate ladder” («ITomoip HHXEHEPaM B JTOCTHIKEHUH BEPUIMHBI KOPIIOPATUBHOM
JIECTHHIIBI )

8. “Negotiation ethics and fairness” («9Tuka BeIeHHUs TIEPETOBOPOB 1 YECTHOCTH))

o

Ilepeuensv mem 0na Ouanoz2oe6:

1. “Strategies for effective cross-cultural communication” («Ctparernu 3p(heKTHBHON MEKKYIbTYPHOH KOMMYHHKAIHID))

2. “Battling the stereotypes of IT” («bopsba co crepeoruniamu B IT»)

3. “Ways to overcome groupthink when making decisions as a team?” («Crioco0bl peo0JIeHHS TPYIIIOBOTO MBIIIJIEHUS IPU
MPUHATHY PELIEHUH B KOMaHIE»)

4. “The future of communication evolves with advancements in technology” («byaymiee KOMMyHHKaIMii pa3BUBAaETCsS BMECTE
C pPa3BUTHEM TEXHOJIOTHI»)

5. “The role of English for IT engineers” («Poiap MHOCTpAaHHOTO s3BIKAa B MPOQecchsix, CBI3aHHBIX C MH()OPMAIMOHHBIMHU

TEXHOJIOTUSIMI )

“Key qualities for a successful IT engineer” («KiroueBbie kauecTBa ycnenrnoro MT-umkenepay)

7. “How does effective communication contribute to building relationships?” («Kak »ddexTnBHaT KOMMYHHKAIHSI
CIOCOOCTBYET TIOCTPOSHUIO OTHOIICHUI 7))

8. “Leadership qualities and career” («JIlunepckue kauecTBa 1 Kapbepay)

o



Ilpumep ounema na 3auem

denepanbpHOE rocyiapcTBEHHOE O10/DKETHOE 00pa3oBaTesibHOE
YUpEXKICHUE BBICIIEro 00pa3oBaHUs
«M>keBcKmii rocy1apcTBEHHBIN TexHIYecKknil yHnBepcuteT uMeHn M.T. Kanamnukosay

3auernsrnii 6mnet Ne 1 (5 cemectp)

MexkyasrypHas npodeccuodanbuast kommyHukanus / 09.03.01 «udopMaTrKa ¥ BEIYUCIUTEIbHAS TEXHUKAY
Tucp 1 HaMMeHOBaHUE TUCUUIUINHBI [0 yIeOHOMY IUIaHy CHELHAIBHOCTH / HANIPABICHHUS

Kadenpa «AHMIUHACKUN SI3BIK))

1. ITpouwnraiite Texct “11 ways to excel in a Zoom job interview” («11 cnoco6oB ycremHo npoiitu cobeceoBaHUE B 3yMe»)
1 00CyAnTe 3aTPOHYTYIO MPOOIIEMY C TTAPTHEPOM.
2. [MoaroroseTe nuainor ¢ naptHepoM Ha Temy “Leadership qualities and career” («JInuaepckue kauecTBa 1 Kapbepay)

Buser paccMOTpeH U yTBEPIKICH Ha 3aceaHuu KaQeapbl «AHMITHUCKUHN SI3BIK» «__ » 20_ 1.
IIpotokoin Ne

3aB. xadenpoi, K.I.H., JOICHT E.N. Apxunosa

Haumenoeanue: 3adert ¢ olleHKOM

Ilepeuens mexcmoes 0ns npoeedeHUs 3a4ema ¢ OYeHKou:

1. “How To Do It: Participate in an international conference” («Kak mpHHATE y4acTHe B MeXKAYHAPOTHON KOH(EPEHIII)

2. “Importance of a Good Public Speaking Skill” («BaxHOCTb HABBIKOB ITyOJIMUHBIX BBICTYIIJICHHUI)

3. “Robots: stealing our jobs or solving labour shortages?” («PoOOTHI: cokpamraroT pabodue MecTa WM ITOMOTAlOT C
HEXBATKOU KaipoB?»)

4. “Coding the future: the tech kids solving life’s problems” («KommpoBanue Oymymiero: TEXHHYECKHE ICTH PEIIAIOT

KU3HEHHBIE TIPOOIEMBD»)

“Minister upbeat about benefits of tech expo” («MHHHACTP ONTUMUCTHYHO pacCcyKIaeT o mpeumymiecTBax tech expo»)

6. “It's no joke — the robots will really take over this time” (« 9To He mIyTKa — Ha 3TOT pa3 POOOTHI AEHCTBUTEILHO BO3BMYT

BEPX»)

“What characterizes successful IT projects” («4to xapaktepusyert ycrenrabie M T-ipoexTsny)

8. “12 Key Elements of Successful IT Project Management” («12 KirrodeBbIX 351eMeHTOB ycremHoro ymnpasieHus WT-
MIPOCKTaMID»)

e

~

Ilepeuensv mem 014 MoOHON0206:

1. “Business culture in IT companies in USA” («KynbTypa nAenoBbIX KOMMYHHUKAlIMi B KOMIIAHUSX B 00JacTH
nHPOPMaIHOHHBIX TexHooruii B CLIIA»)

2. “The ways to present and promote your project on the international market” («Crmoco0bI Ipe3eHTaluy U MPOABIKCHHS
MIPOJIyKTa Ha MEX/YHAPOJAHOM PHIHKE)

3. “Robotization and Automation: Impact on the Labor Market” («PoboTu3amus u aBTOMAaTH3aIMs: BIUSHHE Ha PBIHOK

Tpyaa»)

“Innovative technology in IT sphere” («/IlHHOBanIMOHHBIE TEXHOIOTHH B chepe HHPOPMAITHOHHBIX TEXHOJIOTHIDY)

“How to get ready for an international expo” («Kak moaroToBUTBCS K MEXTYHAPOTHOI BBICTABKE»)

“Latest successful IT projects in Russia” («ITocnemuue ycnemnsie UT-npoekTst B Poccuny)

“Ways to resolve conflicts in a workplace” («Crioco0s! pazperiennst KOHQIMKTHBIX CUTYallnid Ha pabodeM MecTe»)

“Advantages and disadvantages of international IT expos” («IIpenmyriecTBa W HEIOCTATKH MEXAyHapoaHbIx WT-

BBICTABOK»)

P NN s

Ilpumep ounema na 3auem c OUyeHKoI

DenepanbHOE FOCYAAPCTBEHHOE OF0DKETHOE 00pa30BaTENIbHOE
yUpeXJeHHUE BhICIIEro o0pa3oBaHus
«MxeBCcKUi TocyAapCTBEHHBIN TexHn4Yeckuil yHuBepcuteT nMeHu M. T. Kanamaukosay»

3aderHsrii 6mter Ne 1 (6 cemectp)

MexkyaeTypHasg npodeccuonanbpias koMmmynukalws / 09.03.01 «MuadopmaTika ¥ BRIYUCINTEIbHAS TEXHUKA
]_Hlflq)p W HAUMCHOBAHHNEC NUCIUIIIINHEI 11O y‘IC6HOMy TUIaHy CIICUAJIBHOCTH / HarpaBJICHUSA



Kadenpa «AHMIUHACKUN S3BIK))

1. ITpouwnraiire Texct “How To Do It: Participate in an international conference” («Kak npuHsTh yyacTtue B
MEXAYHapOIHOH KOH(EpEeHIMN») 1 00CyIUTe 3aTPOHYTYIO TPOOJIEMY C TApTHEPOM.

2. [ToaroroBrTe MoHOMOT Ha TeMy “Business culture in IT companies in USA” («KynbTypa nemoBsIX KOMMYHHUKAITHHA B
KOMIIaHUAX B 00IaCTH HH(POPMAIIMOHHEIX TexHoornit B CIIAY).

Bunet paccMoTpeH 1 yTBepkK/IeH Ha 3aceJaHu| Kadeapbl « AHTITMHCKUN SI3BIK» «___ » 20_r.
IIporokoin Ne

3aB. kadepoi, K.I.H., JOICHT E.W. Apxunosa

Kpumepuu oyenku:
[IpuBenens! B pazaene 2

Haumenoganue: BbInonHeHNE 1a00paTOPHBIX pabOT
K Bugam paboThl Ha 1a00paTOpHBIX paboTax OTHOCATCA: aHHOTAlWs, peQepupoBaHHEe, aHAIHM3 Kelica,
IMCKYCCHsI, OJIEMHKA, AUAJIOT, IPE3EHTalMs, IPOEKT, MOHOJIOT, aylupOBaHHUE, YTEHHUE, IEPEBOI, 3CCE.

IIpeocmagnenue ¢ @OC: niepeyeHs 3aJaHUI
Bapuanmut 3a0anuii:
5-6 cemecmp

1. AHHOTAIUA
Ilpumep mexcma ons annomuposanus

Task Culture

In the task culture, the organization judges people's performance by their results and on the number of problems that
they solve. Their expertise, talent, creativity, and problem-solving ability are valued and rewarded. This culture often has high
levels of engagement and enthusiasm, and the organization is typically staffed by expert professionals who have a sincere
desire to help it grow.

The task culture is often useful in industries where solving problems is the primary objective. Examples include
research and development, marketing and advertising and consulting. This culture is also valuable when an organization
undergoes expansion or seeks new products or services for development.

To move your organization to a task culture, use task allocation strategies to make sure that you have the right people in
the right role. A mismatch can slow productivity, as well as reducing the entire team's ability to solve problems effectively.

Next, encourage everyone on your team to build expertise within their jobs. In a task culture, experts are highly valued
and everyone should devote time to learning and building on their experience. So help your team members keep up-to-date on
the industry and subscribe to trade magazines. Ask them to schedule in development activities and make sure that they have the
resources and training opportunities needed to build new skills.

Meetings are important in a task culture, because experts need to discuss and debate ideas. Create spaces within your
organization that promote spontaneous conversation. In meetings, get everyone involved in brainstorming sessions by using
tools like Crawford's Slip Writing Method or rolestorming.

To motivate your team in this culture, challenge them with new projects or cross-training opportunities. Give them the
chance to use their skills and expertise in new or unexpected ways. If you stimulate their intellect, their engagement and
productivity will follow suit.

2. PedpepupoBanue
IIpumep Tekcra s pedepupoBanust

Hewlett-Packard (HP) is a multi-category player in the information technology sector with a portfolio encompassing
laptops, printers, supplies, and peripherals, and the brand had been using Amazon audience capabilities to drive their full-
funnel metrics across their product offerings. Since the Laser P1005 was at the end of its life, HP subsequently relaunched the
long-standing laser printer with a new ink tank technology in the first quarter of 2022.

To help bring product awareness and consideration for this relaunch, the brand worked with Amazon Ads to develop a
full-funnel campaign, with a focus on building brand awareness and driving sales to reestablish their printer as a top product in
the category.

The brand and the Amazon Ads team worked together to go beyond traditional campaigns on Amazon and looked for a
new approach to meet the campaign objectives. After considering multiple avenues, the brand identified that there would be
two key levers to this launch: reaching relevant audiences, and engaging with those audiences in a meaningful way.


https://www.mindtools.com/az6r8a1/the-balm-task-allocation-model
https://www.mindtools.com/aln0a1z/building-expert-power
https://www.mindtools.com/az9voy1/keeping-up-to-date-on-your-industry
https://www.mindtools.com/absml9b
https://www.mindtools.com/a4oopmg/crawfords-slip-writing-method
https://www.mindtools.com/alw95c5/rolestorming
https://www.mindtools.com/ara7oku/cross-training
https://advertising.amazon.com/solutions/industries/consumer-electronics?ref_=a20m_us_lbr_cs_hp1005_ind_elc
https://advertising.amazon.com/blog/what-is-full-funnel-marketing?ref_=a20m_us_lbr_cs_hp1005_blg_fll_fnnl
https://advertising.amazon.com/library/guides/brand-awareness?ref_=a20m_us_lbr_cs_hp1005_gd_brdaw

The brand chose to run a simultaneous advertising campaign on multiple slots on Amazon homepage and Amazon
Business—an Amazon portal that caters to the needs of over 2 million registered and verified business-to-business customers
in India—to reach these relevant audiences. As HP wanted this product to reach the segments of small and medium size
businesses (SMBs), as well as micro, small, and medium enterprises, the audiences available on Amazon Business met the
brand’s requirements. Thus, HP ran an awareness campaign leveraging the high-impact advertising slots available on the
Amazon Business homepage.

The brand supplemented this effort by running a parallel full-funnel campaign across Amazon through Amazon DSP.
Leveraging Amazon audience solutions, the brand reached out to SMBs, as well as customers who had shown an interest in
printers and similar categories. The brand also grew the funnel by re-engaging audiences who had interacted with ads on
Amazon Business. The messaging emphasized the innovative ink tank technology in laser printing along with a self-reloadable
toner, eliminating a dependency on a third party to reload. Through this strategy, HP achieved both upper- and lower-funnel
objectives.

3. Anaju3 Keiica
Oopa3zen anau3a Keiica

Keiic «IIpo6jieMbl ¢ KOMIbIOTEPOM» MO TeMe: «Q0Cy:kIeHHe W NMPUHATHE PelleHMil M0 0TJIaJKe MPOrPpaMMHOI0
o0ecneveHUs U PEMOHTY aNNIapaTHOTO 0{ecIeYeH s,
1. Hen npakTH4eCcKOro 3aHATHSA
CucteMaTu3upoBaTh 3HAHMS O 3allUTe U Oe30macHoCTH pu padore Ha [1K;
Pa3BuBaTh HABBIKM OKMCKA PEIICHUH MPpobiieM HHPOPMAIHOHHOH 6E30IIaCHOCTH;
BocnuThiBaTh OTBETCTBEHHOE OTHOIICHUE K JIF0001 HHGOPMAIIMOHHOM AEATSILHOCTH, Pa3BUBATh OOIIYIO KYJIbTYPY JIMYHOCTH.
2. [lopsiioK BHINMOJIHEHUS PAOOTHI
Ilepen 3aHATHEM CTYICHTHI MOBTOPSIOT JIeKCHKY o Temam: «Cetnm», «KommbroTepHas Ge3omacHocTb», «IIporpammuoe
obecrieueHme.
CryzeHTsl paboTaroT HaJl 3aJaHHEeM HHANBHAYAIBHO.
Hpe[[BapI/ITeJ'H)HO J0oMa CTYACHTBI OBTOPSAIOT BBIIIECHA3BAHHBIC TEMBI, o6pa1ua;1 BHHUMAHUCEC HA IIOCTABJICHHBIC LICJIN.
O6’beKTOM HCCIICIOBAHUA Ha JaHHOM MNPAKTUYCCKOM 3aHATUHN ABJIAIOTCA aHAJIN3 BApUAHTOB BBISABJICHHUA 3apaKCHUA, IIPOBEPKU,
NpOQUIAKTUKH, 3aIUTHI JaHHBIX.
ITo pe3ynpTaTaMm aHAJIN3a CTYACHTHI OTBEYAIOT Ha BOIIPOCHI.
3. MeToanyeckue yKa3anusi K BbINOJTHEHHIO 32 JaHNUS
Bonpocui, céazanmvle ¢ npunamuem peuieHull

1. Pewenus kakoro Tvna npruHUMai CTyAEHT?

2 Kakue nenu npecienoBaauch Ipu NPUHATHH PEILICHUN?

3. Kaxue kpurepun ncnosp30Bagnuch NpU NPUHATUU PELICHUNA?
4 Kax BbI o11eHHBaeTe MOTyYeHHBIE PE3yIbTATHI?

4. Tuckyceust
Oobpa3zen quckyccuu

STUDENT A’s QUESTIONS (Do not show to Student B)

1. Do you ever have trouble with choices and making decisions? Give some examples.
2. Who is someone that you would talk to if you had to make a life-changing decision?
3. Do you think that happiness and success are choices? Why do you think so?

STUDENT B’s QUESTIONS (Do not show to Student A)

1. What is a decision that you look forward to making in the future?

2. How do you think that most people choose their jobs and careers in life?
3. Isit better to make choices and decisions with your head or heart?

5. IloreMuka

Oobpa3zen nojieMuxu

Tema: KauectBa IT unkeHepa [uis1 ycrienHo# Kapbepsl.
It is a Good Thing to work as an IT engineer
Everything always has two sides: the front side and the back side, or the positive and negative one. And so does the job of an
IT engineer.
Points for
Creative space and tangible results.
Remote work.
Continuous development.
High salaries.

Points against


https://business.amazon.com/?ref_=a20m_us_lbr_cs_hp1005_ba
https://business.amazon.com/?ref_=a20m_us_lbr_cs_hp1005_ba
https://advertising.amazon.com/library/guides/b2b-marketing
https://advertising.amazon.com/solutions/products/amazon-dsp?ref_=a20m_us_lbr_cs_hp1005_p_dsp
https://advertising.amazon.com/library/guides/remarketing?ref_=a20m_us_lbr_cs_hp1005_gd_remrktg
https://eslvault.com/happiness-conversation-questions/
https://eslvault.com/future-conversation-questions/

Impact on health.
Exhausting work.
High competition.

6. luajior

IIpumepusvie memovt Ouanoz206:

1. ITpoGeMBI ¥ CTEPEOTHITHI B MEXKKYJIBTYPHOM OOIICHUH

2. HaBbIKY KpUTHYECKOTO MBIIIJICHUS U KX POJIb B ITPOPECCHOHAIBHOM YCIIEXE.

3. YuacTue B MEeXAyHapOTHOM BBICTABKE (IpMapKe)

4. JIOMKHO JI1 9EI0BEYECTBO OTKA3aThCS OT PA3BUTHUS HCKYCCTBEHHOTO HHTEIUIEKTA?

Oopazen guajnora

L: Good morning, sir. Welcome to out booth. These are the samples of our newly developed products. There are different
models, sizes and colors for you to choose from. Please have a look.

S: Thank you.

L: We also have a symposium in the hall, our engineer will give you a demonstration. After seeing the demonstration, you’ll
know how to use our product.

S: I’d love to watch it

L: What do you think of our products?

S: Pretty new.

L: Our main purpose for coming to the fair is to let more people know about our products. It was really a good opportunity to
let people know about our company and through the fair we learned something from other exhibitors.

S: The Chinese products are really good. But the prices are too high.

L: Well, we should consider the quality first, of course, if you want to buy a large quantity, we can give you a discount. We
also hope to have a business talk with you soon.

S: OK. I'll think it over. Well, I’d like to go to other booths to see more first and find some other items I’d like to order, and
then I’ll come back.

L: You may, please.

S: Can I have one of these samples?

L: Sorry. They are the only ones left. But I’ll get some for you later. Can I have your name card, please?

S: Yes, here is my business card.

L: This is mine. You can also find our telephone number and email address in the brochure I have given you or from the
business directory. Which hotel are you staying at? What’s your room number? I’ll send the samples to your hotel this evening.
S: OK. I'll write it down for you.

L: See you this evening.

S: See you then.

7. Ilpe3enTanusi

Tembl npe3eHTALMIA:

1. Soft skills & hard skills Hm3BECTHBIX TPOrpaMMHCTOB

2. CoBpeMmenHble IT ToBapbl Ha MEKAYHAPOIHOM PHIHKE

3. TexHosornu 4aT-00TOB M KaK OHM BIIHSIIOT HA KOMMYHHUKAIIMIO MEX/ly KOMITaHHEH 1 ee KITMeHTaM1

8. IIpoekT

TeMbl IPOEKTOB:

[Mpoekt (koyutax) Ha TeMy «MeXIyHapOoHbIE TOPTOBBIE IPMAPKHU U BHICTABKH COBPEMEHHBIX TEXHOJIOTHIA
IMpoekr Ha Temy «Ananu3 soft skills & hard skills ctyzenToB-nIporpaMMucToBy»

IIpuMep NPOEeKTHOrO 3aIaHUS M X0/ IPOEKTA

Ha3zBanue mpoekra: «Ananus soft skills & hard skills ctyneHToB-1iporpaMmmucToB

Tun npoexTa: HHPOPMAITMOHHBIH IPOSKT

[esan npoexra:

1) Pa3BuTie HHOA3BIYHOM MPOGheCcCHOHATTBHOW KOMITETCHINH CTYICHTOB!

1.1. TpeHUpPOBKA aKTHBHOTO CIIOBAPHOTO 3araca Mo Teme «JIMIHOCTHBIE KauecTBa;

1.2. 3akpemieHne TIpaMMaTHYECKOro Martepuana (TOpsIOK CIIOB B IpPEUIOKEHUH, MPUAATOYHBIE NPEAJIOKECHHUS,
BOINPOCUTEINILHBIE MPEAT0KEHNUA);

1.3. pa3BuTHE yMEHUI1 M HABBIKOB B 00JaCTH N3yYarOIIEro, 03HAKOMUTEIHHOT0, IPOCMOTPOBOT'O ¥ TOMCKOBOTO BUIOB YTCHHUS;
1.4. pa3BuTHE YMEHUH B ITOATOTOBICHHON MOHOJIOTHUECKOHN peUH;

1.5. pa3BuTHE IPE3EHTALMOHHBIX HABBIKOB.

2) Pa3sutue nHGOPMAMOHHO-KOMMYHUKAI[HOHHOW KOMIIETCHIIUH CTYJICHTOB!
2.1. pa3BuTHE LIEHHOCTHOTO OTHOILIEHHMSI K Mpolieccy 0Opa3oBaHUsl C MPUMEHEHHEM HH(MOPMAIMOHHO-KOMMYHHKAIHOHHBIX
texHonoruit (MKT);



2.2. pazButre UKT-HaBBIKOB, CBSI3aHHBIX C Pa0OTOI C TEKCTOBBIMH PEIaKTOPAMH;
2.3. pa3BuUTHE CIIOCOOHOCTH OLEHMBATh HEOOXOAMMOCTb HCIIOJIBb30BAHMS PA3IMYHBIX BHJOB pabOT C HMCIOJIb30BAHUEM
TEKCTOBBIX PEAKTOPOB B 00pa30BaTEIHLHOM IPOILECCE.

3) 3akperieHre 3HaHUH B 001aCTH I€TIOBOM DTHKH.

Kypc, cemectp: 3 xypc, 5 cemectp

Tema (o padoueii nporpamme): Kauectsa I'T nurkenepa ais ycnenHoil kapbepsl.
®opma npoekra: OCHOBHAS YacTh MPOEKTA IIOCTPOCHA Ha CAMOCTOSTENEHON paboTe CTYAECHTOB, ayAuTOpHast popmMa paboThI
peKOMeHAyeTcs AN TPOBEJCHUS KOHCYIbTalMM, ceMHHapa Mo wucnosus3oBaHuio HMKT-texHonmoruil B AEATENBHOCTH
IpernoiaBaTens, 3alUThl IPOEKTOB.
Koopannanmsi: HenocpeACTBEHHBI THOKMH XapaKTep KOOpPAWHALMHM C IIPEJOCTABICHHUEM HEOO0XOJUMMOIr0 KOJINYECTBa
KOHCYJIbTAIIMH, MaTepPUaJIOB IO MIPOEKTY, PEYEBHIX 00Pa3IOB.
IIpoextHoe 3amanue: CoznanHue Tyri-pOpMBI, NMPEACTABISIONICH ONPOc O KauecTBaxX OyayIlero mporpaMMHCTa Ha BBIOOP

CTy/ICHTA.

PexoMeHayemasi IPOAOIKATETLHOCTH MPOEKTAa: 1 Mecsl
KomnuectBo yuacrHukoB: He menee 10 yenosek.

KoopauHanuss TmpoekTa pealnu3oBaHa IOCPEACTBOM UCIOJB30BAHUS y4eOHO-METOHMYECKOTO
kommiekca (YMK) B Buze AuCTaHIMOHHOTO Kypca.

Peanuzanus Mpo€EKTAa:

Xox npoeKTa:

CamocrosnTeabHas ¢opma

9ran e Onucanue >Tana 3agaun npenogaBarelisi
paboThI CTYIEHTOB
1. BeooHnuiil BxoaHoe TectupoBanue, 1) PazpaboTka  aHker,
BBISIBJISIIOIIEE OCTATOYHBIE OTIPOCHHUKOB,
3HAHUA U CTEIICHb
c(OpMUPOBaHHOCTH
nHosi3puHOM 1 UKT
KOMITICTCHIIMIA;
OObsicHeHHE Lenel 2) IIpenocraBnenue
MIPOEKTA; BEIOOP TEMBI KOHCYJBTAIlii 110  BBIOODPY
UHAVBHTYaTbHBIX TeM TMpoeKTa C  Y4eToM
3aJIaHUM. MpUHIUNA
MEXTUCIUILTUHAPHOCTH.
2. Vuebnwviit 1.1, 1) PaGora Han 1) VYuamuecs 1) PaszpaboTka ympaxHEeHHI
1.2, YBEJIMYEHUEM CIIOBAPHOIO | CAMOCTOSITENIHLHO Ha pa3BuTHE pEUEBBIX
1.3, 3amaca u COBEpIIeH- BBITMIOJIHSAIOT ~ 33JaHUs W | HAaBBIKOB M YMEHUH IO
1.4, CTBOBaHHEM HABBLIKOB YIPaKHEHUS 3a/laHHOM TeMaTHKE
2.1, MHOSI3BIYHOM peyeBoi 3JIEKTPOHHOTO Kypca.
2.2, JIeSITEILHOCTH.
23 2) IlIpoBenenue 2) CtyneHTsl 2) IloaroroBka MaTepHaioB
ceMHHapa (BebuHapa), CaMOCTOATENIFHO M3YYalOT | JUIi TPOBEIEHHS CeMHHapa
TIOCBSAIICHHOTO MaTepuabl s (BeOuHapa) co CTyIEHTaMH C
HCIOJIb30BAHUIO CPENICTB MOATOTOBKH K CEMUHAPY U | LEJBIO pa3BUTHS
KT JIeJIAI0T COOOIIEHMS 110 9K3UCTEHIIUAIBHOT O,
3aJlaHHBIM TEMaM. OpraHU3alMOHHOTO u
OIICHOYHOI'O  KOMIIOHEHTOB
UKT-koMmnereHmn
3. Ilpoexmmno- 1.1, ®dopmupoBanue npoaykta | 1) CTymeHTBI TOTOBAT 1) Opranmzamusi BCTpe4yu C
ucced08amenbCKull 1.2, MIPOEKTHOMN AEATENbHOCTU: | BOMPOCHI K WHOCTPAaHHBIMU CTYAEHTaMH
1.3, 1) Yrounenue HMHOCTPaHHBIM Uil OOCYKIeHUsT — JeTaneid
14, MIPOEKTHOTO 3aJaHUs CTyJIEHTaM O BBITNOJIHEHUS TIPOEKTA
2.1, TpeOOBaHUAX K
2.2, CO3IaHHIO 3JIEKTPOHHOTO
2.3, Tuaa
24, 2) Pabora Hax | 2) CryneHTsl paboTaroT 2) TIpoBepka v KOHTPOJb
3. WHIUBUYaTbHBIM ¢ nHpopMaIuen mo
3aJlaHEM; TPEHUPOBKA | UHIUBUAYATLHOMY
AKTUBHOTO CIIOBapHOTO | 3aJaHUI0, COOMPAIOT
3araca; HH(POPMAIIHIO;

3) odopmieHre 3a0aHNS B
JIEKTPOHHOH (opme;

3)  cTynmeHTHl
0QOPMIISIOT 3aJaHUE C
UCIIOJIb30BaHUEM
JJIEMEHTOB
HWHTEPAKTUBHOCTH

3) IIpoBepka u KOHTPOJIb




4. 3axmouumenvhbiii 1.5, 1) IIpoxoxnenue 1) CryneHThI BBINOIHSIOT 1) Pazpaborka (uHAILHOTO
1.6, 3aKJIIOYUTENEHOTO TECTa TECTHPOBaHKE TecTa
24, 2) 3amuTa mpoeKTa 2) Opranuzanus
3. NPE/CTAaBICHUS CTY/ICHTaMHU
JOOKJIAaJoB [0  3aJaHHIO
IPOEKTA
3) OuenuBanue u 3) OpraHm3anus TpyIIIOBOM
CaMOOLICHUBAaHHE JICKYCCHM € JJIEeMEHTaMH
TIpOJIeIaHHON PadoTHl, CaMOOLICHUBAHUS
00CYXICHHE PEe3yIIbTaTOB

9. Monouior

IIpumepnsie memvlt MOHON0208:

«MeXITMIHOCTHAasI KOMMYHHUKaIus y Oyaymero IT criermanmcTa

«CoBpeMeHHBIE CIIOCOOBI OOIICHUS

«HyxHo 1 yMeTh MporpaMMHCTy 00J1a1aTh HABBIKAMH MapKETHHTA?»

«DTH4ecKue MpoodIeMbl UCTIOIB30BaHIS HEUPOCeTe! U HCKYCCTBEHHOTO HHTEIUICKTaY

Oopa3zen MoHoJI0TA

Interpersonal skills are central to every person-to-person interaction. Whether interacting professionally or personally,
interpersonal communication skills provide the opportunity to eliminate hurtful communication and build trust that will
improve future interactions as well.

Interpersonal communication affects nearly every element of the workplace including client interactions, interpersonal
relationships between colleagues, and exchanges between managers and their direct reports. If any of these interactions are
unsatisfactory, it can have a profound effect on the entire workplace.

According to specialists, interpersonal communication affects client satisfaction. Solving a technical problem is
important in IT, but doing it in a way that makes the customer feel good about the interaction is even more critical. Awkward,
uncomfortable, or unclear communication between your team members and their clients can negatively affect the client’s
satisfaction and, ultimately, their reviews of your service. It can also make internal customers hesitant to call on IT the next
time there’s a problem, waiting until an issue is emergent before reaching out instead of asking for help early to avoid a bigger
problem.

Another good point of interpersonal communication is in its affects to workplace culture. Workplace relationships are a
major factor in employee satisfaction. They play a bigger role in employee retention than pay! Interactions between colleagues
— both professional and social interactions — impact how staff feels about their workplace, how much they engage with others
when they’re in the office, and how motivated they are to perform in their roles. When employees have the interpersonal skills
to connect with their coworkers — whether tackling a work-related issue or casually discussing weekend plans — the whole team
is strengthened, employee satisfaction increases, and the overall workplace culture gets a boost.

10. AyaupoBanue
Oopa3sen Tekcra 1J1s1 ayIMPOBaHUS

Dialogue is not only appreciating diversity, but it essentially relies on it! Dialogue has the potential to teach us aspects
of reality that are not yet integrated parts of our experience or awareness.

The ancient Indian story of The Blind Men and an Elephant is a colourful example of diversity’s necessity and power.
In the parable, a group of blind men surround an elephant to learn about its shape. After touching it, they compare their
experiences and start to fight with each other: ‘An elephant has the shape of a tree’ says the one who touched it’s leg. ‘No, no,
an elephant is like a wall,” says the one who touched its side. ‘No way, an elephant is like a snake,” says the one who touched
its trunk. When a sighted man walks by and describes the entire elephant, the blind men get a glimpse of the ‘full picture.” The
story illustrates that our subjective experiences can be true, but that they are limited.

We apply the story’s message to this work by saying: We need the ‘Other’! We need to hear diverse experiences and
perspectives in order to grow a more complete image of reality. We need intercultural and interracial dialogue in order to
better understand and serve the vibrant, aching, and diverse world we live in. To avoid conflict will not solve deep seated
separation and social injustices. We need to grow the capacity and courage to address conflicts by processing them in safe
spaces. Explore the real and incredible potentials on our page On Conflict Transformation.

11. Yrenne
Oobpa3yvt mexcmos Ha YmeHue

O3HaKkoMUTeJIbHOE YTeHHe.
What is conflict resolution?
Getting involved in conflicts can happen from time to time, but knowing how to handle those conflicts can be difficult,
which is why it’s so important to have strong conflict resolution skills.


https://compassionategeek.com/5-steps-to-improve-your-it-teams-interpersonal-communication-skills/
https://compassionategeek.com/how-to-deal-with-an-angry-customer-for-it-professionals/
https://compassionategeek.com/how-to-deal-with-an-angry-customer-for-it-professionals/
https://en.wikipedia.org/wiki/Blind_men_and_an_elephant

Conflict resolution is the process that two or more parties use to find a cordial solution to a problem. Conflicts can
occur between friends and family members, but also between coworkers, clients, and customers. In the workplace, having poor
conflict resolution skills can reflect very negatively on your organization.

Conflicts are natural in both personal and professional relationships, and you shouldn’t try to find a way to avoid
conflicts. Instead, you should work on your conflict resolution skills. Having good conflict resolution skills means you can
resolve a problem or dispute in a positive way and still maintain a healthy and happy relationship with the other party involved.

Having poor conflict resolution skills is only going to make these inevitable situations so much harder for you. Not only
will it take longer to resolve a dispute, but also it can result in a larger argument that could have a significant impact on the
relationship between the two parties.

IIpocmoTpoBoe uTeHuUe.
Verbal Communication

Verbal communication is the exchange of ideas and information through spoken words. It is the foundation of human
interaction, enabling individuals to express thoughts, emotions, and concepts effectively and promptly. This mode of
communication is essential in everyday life, playing a crucial role in fostering collaboration and cultivating relationships,
particularly in professional settings.
Examples verbal communication include:

Interpersonal

Interpersonal communication is how we talk and interact with one another on a one-on-one basis. It’s all about the
communication between individuals. When you have a conversation with a friend, speak to a family member, or chat with a
coworker, you are engaged in interpersonal communication.

Intrapersonal

Intrapersonal communication is the communication we have with ourselves inside our own minds. It’s the way we
think, reflect, and process information internally. When you silently ask yourself questions like, “What should I wear today?”
or when you mentally plan your day, you’re using intrapersonal communication.

Group Communication

Group communication is when a small to medium-sized group of people talk and interact together. It’s about how
individuals communicate within a group setting. A team meeting at work, a study group working on a project, or a group of
friends planning a weekend getaway all involve group communication.

Public Communication

Public communication is when one person addresses a larger audience. It’s typically a one-to-many communication
style, often in a public speaking or presentation format. A leader hosting a quarterly division update, a politician making a
speech to voters, or a keynote speaker addressing a conference audience are all instances of public communication.

Mass Communication

Mass communication involves reaching a very large and often diverse audience through various channels, such as
television, radio, newspapers, or social media. It’s about delivering messages to a broad public. A news anchor reporting the
day’s headlines on TV, a radio talk show broadcasted to millions of listeners, or a viral video on social media are forms of
mass communication.

IlonckoBoe ureHue.

Trade shows are well known to marketing departments as great opportunities to promote their product or service. This
type of event can be one of the best ways to make your first sale abroad. Trade shows are often specific to a particular industry:
agricultural, medical, pharmaceutical, etc. Because of their specific nature, trade shows are also a great tool as they come “pre-
targeted”. By attending a trade show, you can meet potential customers, partners and keep in contact with existing customers.
What’s more, your brand image can be strengthened and gain in confidence and popularity thanks to your presence.

However, when attending trade shows, it is relevant to keep in mind that attendees come from all over the world. This
makes it important to keep your long-term strategy in mind and only use time to create important relations. This is especially
important if your aim is to create partnerships with local players. Creating partnerships with local companies can be beneficial
to the development of your business at the local level. Creating a relationship of trust with local companies can take a lot of
time and resources as they can involve business trips abroad and a significant initial investment to get local distributors up and
running efficiently.

To continue on partnerships, in the age of webmarketing, more and more companies are looking for local partnerships
with digital influencers. The persons in this category are thought leaders on social media with loyal followers. Their job is to
create content and grow their community. Tao Liang is a Chinese influencer who specializes in handbags. His community can
be found on China’s well-known social networks, WeChat and Weibo. Tao Liang is known as “Mr. Bags” and has already
collaborated with several foreign handbag manufacturers, including the MontBlanc brand. Posting content on WeChat for a
limited-edition MontBlanc handbag generated 3.24 million RMB (nearly $500,000) in handbag sales in just six minutes.

H3yuaromee urenne.
Components of Extended Reality

Augmented Reality

Augmented reality (AR) is a technology that overlays digital information onto the user’s real-world environment,
enhancing their perception of reality. This can be achieved through the use of devices such as smartphones, tablets, or
specialized AR glasses. Users can experience AR through various applications, including gaming, education, and navigation.


https://colinjamesmethod.com/how-to-conquer-a-fear-of-public-speaking/
https://www.businessoffashion.com/articles/china/mr-bags-sets-new-record-3-24-million-rmb-on-wechat-in-6-minutes/

The technology combines the physical world with virtual elements, providing an augmented experience without isolating users
from their surroundings. Examples of AR applications include Pokemon GO and Snapchat filters.

Virtual Reality

Virtual reality (VR) is a technology that immerses users in a fully computer-generated environment, disconnecting them
from the physical world. To experience VR, users typically wear a headset with a display that covers their field of vision.
Advanced VR systems also incorporate hand controllers and tracking sensors for a more interactive and immersive experience.
VR has applications in various industries, such as gaming, therapy, and training simulations. Some popular VR devices include
Oculus Rift and HTC Vive.

Mixed Reality

Mixed reality (MR), also referred to as hybrid reality or mediated reality, is a blend of AR and VR technologies. It
combines aspects of both virtual and real-world environments, enabling users to interact with digital content and the physical
world simultaneously. Mixed reality can be experienced through devices such as Microsoft HoloLens and Magic Leap One.
MR technology has close ties to immersive experiences in industries like gaming, education, and healthcare It allows users to
manipulate virtual objects and collaborate with others in a combined digital-physical space. Some applications of MR include
remote assistance, architectural design, and entertainment.

12. IlepeBoa

Obpasey mexcma Ha nepeeoo

IT Training and Certification is Best of Young Jobseekers

The world of Information Technology (IT) has long been shrouded in stereotypes. From the lone computer geek
working in solitude to the assumption that IT is a male-dominated field, misconceptions about the IT workforce persist.
However, as technology continues to evolve and integrate into every aspect of our lives, it’s crucial to unravel these
stereotypes and uncover the diverse and dynamic reality of the IT industry.

There is a myth that IT training and certification is best of young jobseekers. IT is not exclusive to young job seekers
or those with prior technical backgrounds. The industry values determination, adaptability, and a passion for learning above all.
Transitioning into IT from an unrelated career is entirely feasible with the right mindset, resources, and support. The evolving
nature of IT education, the recognition of transferable skills, and the success stories of individuals who have made successful
transitions all affirm that anyone with the determination to enter the field can carve out a rewarding career in IT, regardless of
their previous profession.

In reality, the IT field welcomes individuals from diverse backgrounds, regardless of age or prior career paths. Here’s
an in-depth look at why IT is accessible to anyone determined to enter the field, even from an entirely unrelated career or
industry:

The Changing Nature of IT Education

e Flexibility in Learning Paths: Traditionally, the notion prevailed that a formal computer science degree was the
primary route into IT. However, this perception has shifted significantly. Today, various alternative pathways, such as coding
bootcamps, online courses, and specialized certifications, cater to individuals from diverse backgrounds.

e Accessibility of Resources: The abundance of online resources and self-paced learning materials democratizes IT
education. Anyone with an internet connection and determination can access tutorials, courses, and communities dedicated to
learning IT skills, irrespective of their age or prior profession.

Transferable Skills and Experiences

o Leveraging Past Experience: Transitioning from an unrelated career or industry doesn’t mean starting from scratch.
Many skills acquired in other professions—such as problem-solving, communication, project management, and analytical
skills—are transferable and highly valuable in IT roles.

e Diverse Perspectives: Individuals transitioning from different fields bring unique perspectives, approaches, and
problem-solving methodologies. This diversity enriches the IT landscape, fostering innovation and new ways of tackling
challenges.

Embracing Career Changes

e Lifelong Learning Mentality: The IT industry thrives on continuous learning and adaptation. Transitioning
professionals who embrace a mindset of lifelong learning align well with the industry’s demands for staying updated with
technological advancements.

e Reskilling and Upskilling Opportunities: Numerous programs and initiatives cater to career changers, offering
reskilling and upskilling opportunities. These programs are designed to bridge the gap between existing skills and the
requirements of IT roles, facilitating a smoother transition.

13. Dcce

Temwl 0na 3cce
1. Kak 3HaHME KyJIBTYp MOXKET MOBIHATH Ha ycrex B [T mpodeccun.
2. CMoryT 51 paboThI TOJTHOCTHIO 3aMEHUTH TPY/I YeIOBeKa B Oymytiem?

151 OeHKH YPOBHSI ¢()OPMHUPOBAHHOCTH KOMIIETEHIMI MOTYT ObITh HMCIIOJIL30BAHBI CIeAYIOLINE
TeCTOBbIC MATePHAJIbI:

1. Paccmaevme cnoea u hpasvt 6 Ouanoze 6 HysHcHOM HOPAOKe.



A. to get them across,

B. to get inside their heads

C. In my opinion,

D. asking for our feedback

E. if you ask me,

F. the waylI see it,

G. That’s precisely my point.

H. one step ahead.

I. Itend to think that

J.  DI’m sure that
I was in a department meeting and our manager was 1. on improving our product. I had a few ideas and I
wanted 2. , but one of my colleagues was giving me a hard time.
Marcelo: 3. , I think that we need to look at the question more from the customer’s perspective. I really feel we
need to do more market research.
Ellen: 4. we have enough information already and it’s time to make some decisions.
Marcelo: Well, 5. , we’ve only scratched the surface in getting to know our customers. We need
6. if we want to offer what they want and aren’t getting right now.
Ellen: You may be right, but 7. , I just don’t think it’s worth it to sink more time and money into the type of
market research you’re proposing. It’s far more than what other companies are doing.
Marcelo: 8. . 9. if we can get information that other companies don’t have, we’ll be
10.

That’s when the manager stepped in and offered her opinion. And, I’m happy to say, she sided with me.
2. Coommnecume 3a201068Ku u napazpagvl mexcma.

Helps you think

Saves time

Helps you express yourself
Provides clarity

Influences your mood
Organises complex ideas
Increases motivation

aEEDSARP>

Importance of verbal communication

Verbal communication can play a significant role in the workplace. It's essential to conduct a meeting, make a
presentation or hold personal conversations. Effective verbal communication usually goes beyond talking and may encompass
how you deliver messages and how you receive them. You can take a close look at the significance of oral communication
below:

1.

Using different types of verbal communication may help you express your ideas, thoughts, emotions and experiences.
This can help you reflect on your individual strengths. For example, you may define yourself as determined, collaborative or
patient. It's important to tell others your strengths, priorities and expectations, especially if you are going to work with them.
Once team members know your working style and your abilities, they may help you settle into your new role.

2.

As you work, you may have a lot of ideas about your tasks, deadlines and priorities. Communicating ideas aloud with a
team member can help you simplify multiple thoughts into a clear message. Also, when you organize or lead a work project,
your team members may appreciate your ability to express complex ideas well. You can also use this skill when explaining
ideas to clients or business partners.

3.

Verbal communication can also help you reason and make decisions for the future. Using your mind, you can recount
your past job history, consider your present role and ponder about your future opportunities. This can benefit you in the
workplace. For example, you can use verbal communication to reflect on the past to improve your performance in the future.
You can discuss projects with your colleagues and team members to find good ideas.

4.

The way you communicate or use oral language may also impact your mood. How you or your supervisor communicate
may influence your perspective and attitude toward your current job. For example, you may feel happy when a supervisor
acknowledges your contribution to your team. What you say can also affect the attitudes of others in your team or workplace.
For example, if you praise the work of others, they can feel happier and enjoy their work more.

5.

Verbal communication can also provide clarity, which may improve connection and drive engagement. People can
remember information more easily when someone presents it directly to them or when they watch someone perform a task in




front of them. During group meetings or training sessions, participants may ask questions and get immediate responses, which
helps them to understand the task at hand or a situation.

6.

Words of acknowledgment or appreciation from a manager can boost the confidence levels of individual members and
increase productivity. Hearing an encouraging speech usually seems more genuine than reading an impersonal email. Verbal
communication can also make your team members feel valued and better understood. For example, an in-person meeting can
provide workers with the opportunity to share their concerns with the management or colleagues. Such regular group meetings
and discussions with workers can foster team spirit.

7.

When working in a team or group, the leader usually assigns tasks to the members and communicates the expectations.
Giving instructions verbally, as opposed to writing a memo or email, can help you communicate the brief and objectives
properly and clarify any issues before team members start their work. Everyone can understand what you are saying and agree,
saving you all time.

3. Boccmanoeume ouanoz, ucnonv3ys gpasol.

Robert: I'm going to Portland on Thursday. There's a internet expo on. It's called WebVisions.
Alice: 1.

Robert: As soon as I arrive, the keynote speech begins.

Alice: 2.

Robert: When the keynote ends, we'll have two hours to check out the booths.
Alice: 3.

Robert: No, I'm just attending this conference.

Alice: 4.

Robert: No, but he's giving a workshop on Monday.

Alice: 5.

Robert: I'm flying back on Saturday morning.

Alice: 6.

Robert: Oh, thanks! I forgot about that ...

Alice: 7.

... and after that?

Is Tad Wilson presenting?

What is the schedule like?

Are you making any presentations?

Remember you are meeting with Trevor on Monday morning at nine o'clock sharp!
Have a good trip!

When are you coming back?

QFEFESOFP

4. Boibepume npagunvHulil 6apuanm.

How to be less manipulative in communication

Manipulative behavior might get you what you want at first, but it will bring you resentment and 1. from
your colleagues in the long run. In many cases, it can have the 2. effect of what you hoped to achieve.

To be a better 3. , you need to become aware of the ways in which you manipulate others and question your
motives. If you want someone to do something, ask them 4. instead of trying to 5. to them
emotionally and get them to offer their help.

Also, look for the subtle ways in which you might be 6. coworkers. For example, having people wait for
your answer in the chat 7. is manipulative, especially if you’re their higher-up.

Ask yourself what the ulterior 8. is. Do you secretly want to make them feel unimportant or have them
worry if the question was stupid or if they’ve done something wrong? On the other hand, when reaching out to a colleague
over an app like Pumble, be direct and 9. about what you want. Don’t send only a “hi” and a smiley to trick the
person into 10. right away, only to trap them in a discussion about a complicated issue that will take time, which
they would rather have left for later.

1. a) distrust b) reliability ¢) confidence

2. | a) oppose b) oppositing ¢) opposite

3. | a)taciturn b) tight-lipped ¢) communicator
4, a) directly b) direct ¢) indirect

5. | a) appealling b) appeal ¢) appealed

6. | a) manipulator b) manipulate ¢) manipulating
7. a) to be deliberate b) deliberately ¢) deliberate

8. a) motive b) development ¢) bonder

9. | a) precise b) precisely c) less precise
10. | a) responded b) responding ¢) respond
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1.  Paccmaevme hpaznl 6 ouanoze 8 HysHcHOM HOPAOKe.

This is an excellent opportunity
May I know

it will really be worthwhile

I'm calling to invite

take a peek at your mailbox

to promote our brand

to send you the expo information
Oh, I see.

applying to the fair.

is that right?

~“rEoEEEORE

Lily: Hello! Is this the Pacific mechanical company?

James: Yes. 1. who's calling?

Lily: It's Lily from the organizing committee of the annual international high-tech industry exposition 2009.

James: Glad to hear from you. Can I be of any help to you?

Lily: 2. you to visit our annual international high-tech industry exposition. 3. to show your
company to the world.

James: Who else, may I know, will you invite?

Lily: We are going to invite a crop of hi-tech specialists with high academic achievements and lots of international exhibitors.
James: 4. . Will you invite Madison industries?

Lily: Yes. Do you need me 5. ?

James: Ok, our email address is PMC@163.com. Got it?

Lily: Please, 6. in 5 minutes.

15 minutes later James called Lily back.

James: Your expo seems to have a high level of quality and your prices are good, so why not... I think 7. to
participate and demonstrate our products.
Lily: So, you accept the invitation, 8. ?

James: Yes, we will attend the expo.

Lily: You seem excited about it!

James: Well, you know, computer originates from America, so maybe the thought of going there 9. is kind of
exciting to me.

Lily: Wish you a good result!

James: Thank you for inviting us to 10.

2. Coomnecume 3a20106Ku u napazpagovt mexkcma.


mailto:PMC@163.com

Get organized

Be brief

Always express yourself with simplicity
Be yourself and relax

Avoid reading your speech

Define your goal clearly

Engage with the audience

QFEESOF P

7 basic tips for public speaking

Communication is the key to any successful business that involves interacting in public. Public speaking is a difficult
activity for many, but it is of great importance in every event. However, as a businessperson, you will have to constantly
present your business to your customers, your partners, or your prospective investors.

Here, we will give you some keys to becoming a good speaker that will help you learn how to express your ideas before
an audience, whether it’s of ten, a hundred or a thousand people.

1.

Before you engage in any public speech, first ask yourself: what do I want to accomplish with my speech? This will
simplify your writing or planning process and help you clearly define the main objective of your speech.

2.

When you speak in public, your audience will understand one or two ideas from what you are trying to get across. If
you fail to express yourself and the point you wish to communicate in just a few sentences, then your speech is not well
defined. If you lack the foresight to know what you want to say, this will affect how you deliver your speech in public.

3.

Always make your assertions short when delivering a public speech. It is important to order the elements in your
speech. It is necessary to divide a speech into an introduction, the main points that are going to be expressed, and the
conclusion.

Sometimes, you may decide to start with the final phrase. But, this depends on you. Once you know where you are
going, you can decide on the path through the speech that suits you best and will send the message you want to convey. It is
important to have a powerful conclusion, because in most cases, that is what people remember in your speech.

4.

Another important tip for developing a perfect speech is to limit the duration. You must be cautious about the amount of
time you spend delivering your speech. Usually, the duration of a good speech is, at most, 10 to 15 minutes. Your audience
will be happier if you go straight to the point to prevent the speech from becoming boring. Avoid speaking for too long.

5.

It is natural to experience some nervous tension when you are about to speak in public. This could even make you
forget your lines. The first thing you should do is to take a long, deep breath, moving your diaphragm smoothly and
rhythmically, to help relax your nerves. This will give you a better footing and confidence as you deliver the speech.

Never try to be different from who you are. If the information you want to convey does not interest your audience, try to
make it lively. Share experiences that the listeners do not know about. Convey to the audience how you feel about the topic,
whether it is fear, sadness, deep emotion, indifference, or annoyance. This is an effective weapon in public speaking.

6.

Before you begin any public speech, you must establish a bond between the public and yourself. Put on a smile,
remember to thank the person who introduced you, then wait a moment until you have caught the attention of everyone before
you start your speech or PowerPoint presentation. The audience will then realize that you are speaking and will be more
willing to pay attention to you. The moment the public becomes attentive, make sure to establish eye contact. Select a few
friendly faces in the audience, and as you speak, look at one, then another, until you’ve made eye contact with people
throughout the whole audience.

7.

Reading a speech before an audience won’t make your speech effective. It is advisable and important to keep notes that
will help you remember what you want to say and where you are going. It’s a good idea to make bullet points in your notes
with the main points of the speech.

If you apply these few tips mentioned above and put them into practice, I bet you will become a pro at public speaking.

3. Boccmanoeume ouanoz, ucnonv3ys ¢ppazel.

David: Hello, David Hopkins speaking.

Mike: 1.

David: I'm afraid he's not available at the moment. Would you like to leave a message?
Mike: 2.

David: Just a moment, let me take this down. Could I have your name again?

Mike: 3.

David: Oh, hello Mr. Andersen. This is David Hopkins, we went through next months' shipping orders together last week.
Mike: 4.

David: Fine thank you. Now, you'd like to push back this afternoon's meeting.

Mike: 5.

David: OK. That's fine. Is there anything else I can pass on?




Mike: 6.

David: Certainly, I'll make sure he gets the message. Does he have your extension?

Mike: 7.

David: 3478 right. I'll have him get back to you as soon as he gets in. Oh, I see Frank is in his office now, shall I put you
through?

Mike: Thanks - and thanks for your help.

Certainly, it's Mike Andersen.

I'm calling to put off a meeting we had scheduled for this afternoon.

Oh, yes. I remember. How are you doing?

Well, if you could bring up the upcoming deadline we need to meet.

He should, but I'll give it to you just in case - it's 3478

Hello, this is Mike in sales. Could I speak to Frank please?

Yes, if you could ask Frank to give me a call so we can work out another time.

aEFESAFP

4. Bvioepume npasunvHblil gapuanm.

How to be less aggressive in communication

A conversation needs to flow both ways to be 1. . If you’re aware that your communication style is too
aggressive, you’re already a lot closer to becoming a better communicator. It’s best to start by 2. your
aggressive tendencies and what causes them.

In the meantime, you can make an effort to become friendlier, 3. , and less threatening in many ways.
Start by practicing active listening and truly acknowledging other people’s ideas and feelings. Work on your empathy by
putting yourself in others’ 4. and taking a moment to reflect before resorting to explosive behavior, hurting, or
5. someone.

However, you may also be 6. aggressive behavior without even realizing it, especially in online
communication.

Following up on a non-urgent issue by mentioning (e.g. @JohnSmith) someone in a public Pumble channel persistently
may come across as 7. and aggressive. It’s best to limit your follow-ups or DM the person.

You should also be careful about how you use @channel. Is the notification so important as to ping the members who
are currently away? If not, you can use the @here option and not disturb people during their breaks or 8. .

Another type of aggressive behavior to steer clear of is making “edgy” jokes in the team’s more informal channels.

They can easily come across as 9. and turn out 10. to some members of the channel.
1. a) successful b) success ¢) successfully
2. a) examining b) examine ¢) examined
3. | a) unapproachable b) more approachable c) less approachable
4. a) feet b) step ¢) shoes
5. | a) glorifying b) respecting ¢) demeaning
6. a) exhibiting b) exhibit ¢) exhibited
7. | a)to be annoyed b) annoying ¢) to annoy
8. | a) off-hours b) busy hours ¢) working days
9. a) sensitive b) sensible ¢) insensitive
10. | a) been offensive b) to be offensive ¢) to being offensive
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Bompoc L.

OtBer A

2. KpuTtepuu U mKaJIbl OlleHUBAHUS

JUis  KOHTPOJBHBIX MEPOMPHUATHA (TEKYyLIEro KOHTPOJIA) YCTAaHABIMBAECTCS MHUHUMAIbHOE H
MaKCHUMaJIbHOE KOJMYECTBO 0aJIIOB B COOTBETCTBUM ¢ Tabmiuueld. KoHTpoIpHOE MEpONpUsSTHE CUUTACTCS
MIPOMJICHHBIM YCIIEITHO MIPH YCIOBUU HaOOpa KonyecTBa 0aioB HE HUXKE MUHUMAIIBHOTO.

Pesynbrar o0y4yeHHs MO AUCUUIUIMHE CUYUTACTCA JOCTUTHYTHIM IpPHU YCHEIIHOM MPOXOKICHUH

00y4aroIuMcs BCeX KOHTPOJIbHBIX MEPONIPUSATHI, OTHOCAUINXCS K JAHHOMY Pe3yJbTaTy 00ydeHHUsI.

5 cemectp
Pazoenwi Konuuecmeo 6annos
OUCUUNIUHDL Popma Konmpoan min max
1-4 Beimonnenune  nmabopaTtopHbIX  paboT  (MOHOJIOT, JIMAJIOT, 25 40
ayJMpoBaHUE, YTCHHE, aHAJU3 Keiica, MepeBojl, MOJEeMUKa,
JMCKYyCCHsl, aHHOTalus, pepepupoBaHue)
1 IIPOEKT 10 20
4 IIpe3eHTaIMs 10 20
3 acce 5 10
Hroro 50 90
6 cemectp
Pazoenn Konuuecmeo b6annos
OUCUUNIUHDL Dopma Konmpon min max
5-9 Boimonnenune nmabopatopHblx  paboT  (MOHOJOT, JIHMAJIOT, 25 40
ayJIupOBaHUE, ICCE, UYTEHHE, IEPEBO, TUCKYCCHs, AaHHOTAIIMS,
pedepupoBanue)
7 IIpoext 10 20
6,8 [Ipe3enTarnus 15 30
Uroro 50 90

[Ipn oneHUBaHMM pe3yabTAaTOB OOY4YEHMs] [0 JUCUUIUIMHE B XOJA€ TEKYIIEro KOHTPOJIA
YCIEBAaEMOCTH HMCIIONB3YIOTCS CIEeNYIOMNE KpUuTepruu. MUHUMaNbHOE KOJIMYECTBO 0alIOB BBICTABIISAETCS
oOyyarolemMycsi Mpu BBIIOJIHEHUU BCEX IOKa3aTeslel, OMyCKaroTCs HECYIEeCTBEHHbIE HETOYHOCTH B
U3JI0’KEHUU U 0(hOpMIIEHUH MaTepHaa.

Haumenosanue,

oboznauenue Ilokazamenu évicmagieHuUA MUHUMAIbHOZ0 KOJIUYECMEA 0a/106
Brinonnenue
11a00opaTOPHBIX
pabor
(arHOTAITHS, OOyuvaromuiics OOHApYXHJI BIAJeHUE MOHATHSAMH W TEPMUHAMH M0 OOIIeH,
pebepupoBanue, | COIHOKYIbTYPHOH M NI€T0BOM TeMAaTHKaM, OJHAKO peub HE BCETr/la BapHaTHBHAs,
MOHOJIOT, IMAJIOT, | IPUCYTCTBYIOT OIIMOKA B YHOTPEOICHUH JIEKCHUYECKUX M TPaMMaTHYECKUX
ayJIMpOBaHNUE, CTPYKTYp, BBICKAa3bIBaHHs PEJICBAHTHBI ITOCTABJICHHON 3ajade, OOYyJaroIIHiACs
YTEHHE, IEPEBOJI, | HANIOJOBUHY CHPAaBWICS C  BBINIOJHEHHEM  33JaHUM, IMPeIyCMOTPEHHBIX
MOJIEMUKA, MPOrpaMMOU JUCHHUILINHBI.
JTCKYCCHSI,
aHanmu3 Kewca,
TIPe3CHTAITHS,
MIPOCKT, ICCE)




[IpomexyTouHas aTTecTanus JUsl 5 ceMecTpa o JUCHUIUIMHE IPOBOJUTCS B JOpME 3a4eTa.
WroroBas oleHka Mo JUCHMILUIMHE MOXET OBITh BBICTABJIEHA Ha OCHOBE PE3YyJIbTATOB TEKYILETO
KOHTPOJISI C UCMOJIb30BaHUEM CIICAYIOIIEH IIKaIbI:

Ouyenka Haépano 6annos
«3aYTEHOY > 50
«HE 3aYTEHOY <50

[Ipomexxyrounast arrectanus s 6 cemecTpa MO IUCHUILIMHE MPOBOIUTCSA B (hopme 3ayeTa ¢
OLIEHKOM.

Ouyenka Haépano 6annos
COTIIMYHOY 80-90
«XOPOIIIOY 65-79

«yIOBJIETBOPUTEIHHO 50-64
«HEYIOBJIETBOPUTEIHLHO» <50

Ecnu cymma HaOpaHHBIX 0a/U10B MeHee 50 — 00y4Jarouiics He TOMyCKaeTest 10 IMPOMEXYTOYHON
aTTeCTaIHu.
Ecnu cymma 6amtoB coctasisier ot S0 6aioB, 00yJarouuics J0mycKaeTcs 0 3a4eTa.

buner k 3auety BKiItO4aeT 2 Bompoca.

Bpewms Ha moaroToBky: 45 MUHYT.

[Ipn oneHMBaHUM pe3yJbTAaTOB OOYYEHMsI 110 JUCUUIUIMHE B XOJAE IMPOMEKYTOUHOM arTecTaluu
UCIOJIb3YIOTCS CIIEYIOIINE KPUTEPUH U IIKaAJIa OLIEHKH

Ouenka Kpumepuu oyenxu

OOyuaronuiics OOHApYX MW BJIaJCHUE MOHATUSAMHM U TEPMUHAMM IO OOLIeH,
COLIMOKYJIBTYPHOM M JENOBOM TeMmMaTHKaM, OJHAKO peub He Bcerjaa
BapUaTUBHAas, MPHUCYTCTBYIOT OIIMOKM B YNOTPEOJCHUM JIEKCHUECKUX U
rpaMMaTHYE€CKUX CTPYKTYp, BBICKAa3bIBAHMUSI PEJIEBAHTHBI IOCTABJIEHHOU
3ajjaue, OOYy4YarolIUiics HAIMOJOBUHY CHpPaBUJICS C BBINOJHEHHEM 3aaHuH,
IIPEYCMOTPEHHBIX TPOrPAMMOi TUCLIMIIIIMHBI.

GauYTCHO»

OOyuaromnumiics oOHapyKuJI a0CONIOTHOE HE3HAHUE MOHATUH U TEPMHHOB I10
oOmiei, COIMOKYIbTYPHOH W JEJIOBOM TEeMaTHUKaM, MPHUCYTCTBYIOT OOJIbIIOE
KOJIMYECTBO OIIMOOK B YMNOTPEOJEHHWH JIEKCHYECKUX W TpaMMaTHYECKUX
CTPYKTYp, BBICKa3bIBaHUSI HE COOTBETCTBYIOT IIOCTaBJICHHOW 3ajade,
oOyJaroIuiicsi  HANOJOBUHY  CHpPABWJICS C  BBINOJIHEHUEM  3ajaHui,
MIPElyCMOTPEHHBIX TPOrPaMMO TUCIIMITIIMHBI.

«HE 3a4YTCHO»

Ecnu cymma HaGpansbix 0amuioB menee 50, oOydaromuiics He AOMYCKAaeTCsl MO MPOMEKYTOUHOM
aTTeCTaIHy.
Ecim cymma 6ammoB coctasisieT ot 50 6aoB, 00y4Jaromuics JOMyCKaeTcs 0 3a4€Ta ¢ OIIEHKOM.

buner k 3adeTy ¢ O1IeHKOH BKJIIOYAET 2 BOMIpoca.

Bpewms Ha moAroToBky: 45 MUHYT.

[Ipu ouleHMBaHMM pPE3yNbTATOB OOYUYEHHS MO AUCIUILIMHE B XOJ€ NMPOMEXKYTOUHOH aTTecTalruu
HCIIONB3YIOTCS CIEAYIOIINE KPUTEPHUH U IIKAJIA OLICHKU

Ouenka Kpumepuu oyenxu

OO6yuaromuiicsi 0OHAPY U BBICOKWU YPOBEHb BJIQJCHHS TOHATUSIMH W
TEPMUHAMM TIO0 OOIEH, COLMOKYIbTYPHOW M JEIOBOM TeMaTHKaM, pedb
«OTIMYHO JOCTaTOYHO BapUaTHBHA, MPHCYTCTBYIOT HEOOJbIINE OIMMHUOKH B
YIOTPEOICHUN JIEKCHUECKUX U TPAMMATHYECKUX CTPYKTYP, BHICKA3bIBAHHS
peNieBaHTHBI TIOCTABJICHHOHN 3ajade, OOy4aromMiCsS B TOJHOM O0OBeMe




CIpPaBUJICS C BBHIMOJIHEHHEM 3aJaHUN, MPEAYCMOTPEHHBIX MPOTrpaMMOii
JVCIIATUTHHEL.

«Xopouo»

OO6yuarommiicsi 0OHAPYKHUIT TOCTATOYHBIN YPOBEHB BIIAJICHUS TTOHATHIMH U
TEPMUHAMHU 10 OOIIEH, COITMOKYIBTYPHOM U JIEIIOBOM TeMaTHKaM, M3peaKa
MPUCYTCTBYIOT ~ OJHOCJIOXHBIE M  IOBTOPSIIOLIMECS JIEKCUYECKHE U
IrpaMMaTUYECKHE CTPYKTYpBl, BBICKA3bIBAHMS PEJIEBAHTHBI I1OCTaBICHHOMN
3aaye, OOydyaroluiics B IOJHOM OOBEME CIPAaBWICA C BBIIOJIHEHUEM
3a/IaHMi, TPEAYCMOTPEHHBIX IPOrPaMMON AUCLUILIUHBI.

«YAOBJICTBOPUTCIIBHO»

OOyuvaromuiics OOHApYXUJI 3HAYUTENbHbIE NPOOENbl BO  BIAJCHUU
MOHATHSIMA W TEPMUHAMH TI0 OOIIEH, COIMOKYIbTYPHOW H JEIOBOM
TEeMaTHKaM, IPUCYTCTBYIOT IpyObie OIIMOKU B YHOTPEOIECHUH JIEKCUIECKUX
U IpaMMaTUYEeCKUX CTPYKTYpP, OOYYaIOLIMIICA CIIPABHJICS C BBINOJIHEHUEM
3a/IaHUI HAIIOJIOBUHY.

«HCYOOBJICTBOPUTCIIBHO»

OOyuatoniuiicss 0OHApYX I aOCOJTIOTHOE HE3HAHHME TIOHSATHH M TEPMUHOB
no oOmiel, COIHMOKYIbTYPHOH M JEJIOBOM TEeMaTUKaM, IMPHCYTCTBYIOT
0OJIBIIIOE KOJIMYECTBO TPyOBbIX OMIMOOK B YMOTPEOJEHUU JIGKCMYECKUX H
rpaMMaTH4YeCKUX  CTPYKTYp,  BBICKa3bIBaHUSI HE  COOTBETCTBYIOT
MOCTaBJICHHOM 3aj/1aue, 00yJarouicss MEHee, YeM HAIOJIOBUHY CIIPABHIICS
C BBITIOJIHEHUEM 3aJ[aHUH, IPETyCMOTPEHHBIX MPOrPaMMON TUCIUTUINHBIL.

3a paboTy Ha 3a4eTe C OICHKOW CTYACHT MOXET MOoMyduTh 10 10 6a/mioB, KOTOphIC JO0ABISIOTCS K
0asuiam, TOJY4EeHHBIM IO Pe3yJbTaTaM TEKYILEro KOHTPOJIS 3a ceMecTp, POPMHUPYsT HTOTOBYIO OIICHKY 32

3a4€eT C OLICHKOM.

Cucrema 0aioB AJIs OJCYETa UTOOBOM OLIEHKH 3a 3a4€T C OLEHKON ITPUBECHA HIKE.

bannw 3a Aemomamuueckan bannwt 3a Oowaa cymma
cemecmp OUeHKa IK3AMeEH oannos Hmozoeasn ouenia
80-90 «OTJIUYHO» «OTJIIMYHOY
75-89 COTJIMYHOY
65-79 «XOPOIIIO» 10
65-74 «XOpOIIIOY
70-74 «OTJIUYHO»
50-64 «YZOBJIETBOPUTEIILHO» 10 60-69 «XOPOLLIOY
50-59 «yZIOBJIETBOPUTEIILHO)
<50 «HE JIOMYIIEH» <50 «HEYJOBJIETBOPUTEIHHO»
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